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only to nature 


Bottle-feeding comes naturally with Ostermilk . . . 
naturally because Ostermilk conforms as near to breast milk as 
© modern knowledge can ensure. It can be given to the youngest or frailest infant— 
int with breast milk or as a complete replacement—without fear of digestive upset. 


* 
New End Hospital, 


® The milk for Ostermilk is roller-dried—a process that converts the milk into powder, 
Hampstead 


sterilises it, and so improves the milk protein that the curd formed in the 


baby’s stomach is light and feathery—just like that of breast milk. 


osTERMILE 


Trade Mark 


WO 2 M® 2 


FAT-MODIFIED FULL-CREAM 


. 
Ethics and Public Health 
Nursing: 
Conference (concluded) 
* 
In Parliament 


° 
Royal College of 
Nursing News 


6° 


Weekly 


Both contain added iron and vitamin D 


od, a pound tin Ostermilk costs no more 
! milk, and the mother retains her right 
b the daily 144. pint from the milkman. 


The 10U-page OSTERMILK BABY BOOK 
is available for mother, price 3d. from chemists 


LABORATORIES LIMITED, GREENFORD, MIDDLESEX BYRon 3434 


; ntl of the Royal College of Nursing 





a a) 
Nursing Times, Maren 18, 1955 





















































Can pain smell? 


No, pain cannot smell but, consciously 
or unconsciously, past experiences and 
events are recalled by odours. 

Many of your patients have been con- 
ditioned from their earliest years to asso- 
ciate “hospital smells” with pain. When 
they find themselves in an atmosphere 
smelling of antiseptics and medicaments 
they can become tense and anxious, over- 
aware of their symptoms and worries. 

This situation is distressing for the 
patient and, frequently, irritating to the 
nursing staff. Even more disturbing, for 
patients and staff alike, are the greater 
malodours of certain conditions—incon- 
tinent patients, colostomies, suppurating 
wounds—and their treatment. 


The undesirable and distressing odours 
in hospitals and nursing homes can be 
banished easily and economically with 
Air-wick. 

Physiologists have recorded that when 
certain pairs of odours are together pres- 
ent in appropriate relative concentrations, 
both are diminished. Developed as an 
application of this phenomenon, Air-wick 
contains a large number of compounds 
scientifically selected to achieve its results. 

Air-wick is non-toxic, non-inflam- 
mable, and economical in use. For small 
wards, the normal bottle of Air-wick is 
extremely effective, while two new forms 
have recently been perfected specifically 
for hospitals: Air-wick Mist for sudden, 


local concentrations of odour, i 
Air-wick Fan Unit for larger wat 
For the greater comfort and ha 
of staff and patients, we confide 
commend the regular use of Ait-will 
particulars of cost, installation atl 
efficient use may be had on app 





THE HOSPITAl 
SERVICE 
DEPARTMIN 


Airwick Ltd., 
. BUCKS ge 
SLOUGH ° B Gy 








Air-wick-the efficient odour-counteractant 


a 





our, a 
er watts 
and hap 
confide 
Air-well 
tion an 
yn appl 


TAL 
E 


Headache 


It is essential that those who suffer from recurrent headache should seek 


an explanation of its cause. Unfortunately there is often no obvious 
focus whose removal will effect a permanent cure and the patient must 


perforce rely upon symptomatic relief. 


In this event, ANADIN Tablets may be recommended with confidence. 
The patient is soon aware that with this potent yet safe analgesic in his 
pocket, he will be certain of performing a full day’s work free from 


nagging discomfort and pain. 


Anadin 


Trade Mark 
TABLETS 


International Chemical Company Ltd., Chenies Street, London, W.C.1. 
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If you are a trained nurse, dediat 

your service to the soldiers of the Quem 

return you will know adventure, travel, and th 
prestige of a commission. There is unlimited sp 

in Q.A.R.A.N.C. for advancement in many spheresinit’ 
profession, as well as to higher rank in the corps itself: Yor 
service may take you to Singapore, Malaya, Hong Kong, ji; 
Africa, Gibraltar, Bermuda, Malta, Jamaica, Germany, Auth 
or on troopships. Write to the address below for illusl 
leaflet giving full details of the opportunities that avait yi) 
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THE ROYAL COLLEGE OF NURSING 


WHOLE-TIME COURSES 
Ward Sisters. This Course is so planned that the student is enabled to 
consider her responsibilities - relation to the whole field of community health. 
Other Courses: Administration and Tutors (Hospital, Public Health, 
Industiial), Health Visitors and Industrial Nurses. 
REFRESHER COURSES 
“ A New Approach in Nursing Care ''—Home Nurses—May 9th- —_ Lectures 
included on ‘“ New Trends" and the ‘ Psychological effects of Illlness”’. Visits. 
ssions. 
8 O77 Courses: Ward Sisters, Home Nurses and Industrial Nurses, Tutors and 
Administrators (Hospital, Public Health, Industrial). 
STUDY TOURS 
Belgium: May 28th—June lith. State Registered Nurs 
Great - June 1lth—18th. Industrial Nurses “Stete Registered). 


Apply to 
, The Director in the Education Department, 
Royal College of Nursing, 
la Henrietta Place, 
Cavendish Square, W.1. 








KING EDWARD’S HOSPITAL FUND 
NURSING RECRUITMENT SERVICE 
Prospective Student areas and Pupil Assistant Nurses may obtain information 
on nursing as a career fru 
NURSING RECRUITMENT SERVICE (NT) 
21 peice. ~ ey SQUARE, LONDON, W.1 
( : LANgham 4362) 
Inquiries welcomed by the decretasy. Individual advice (including, if desired, 
help in the choice of a Training School) given by State Registered — 
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QUEEN’S INSTITUTE OF DISTRICT NURSING 
APPLICATIONS ARE INVITED FOR THE ——— VACANCIES :— 
ASSISTANT SUPERINTENDENTS 
Assistant Superintendent required to train students for the 
Good experience for those interested in 
Housekeeper 


BRIGHTON. 
Queen's Roll in Key Training Home. 
teaching and administrative work. H.V. Certificate essential. 


employed. 
GATESHEAD. Assistant Superintendents required for Training Home. 
ident. Must be interested in District Training. 
KENSINGTON. Assistant Superintendent required for Training Centre for 
ueen’s Nurses. Health Visitor rtificate. Resident in modern well-equipped 
Housekeeper employed. Motorist or willing to learn. Study day system in 
ue t experience in all-round administration. 
EN’S, LANCS. Second Assistant Superintendent required for Training 
Centre ee aaaek Nurses. Health Visitor preferred. Resident in Home or in 
flatlet in the Home. Motorist or willing to learn. 
EXETER (Part ti Midwifery School). Experienced Queen’s Midwife for 
training pupils. Resident. Car driver. 


NURSES 

(1) Two Queen's Nurses required for new housing estate. 
General nursing only. New furnished modern house provided. Whitley scale 
of salaries and off duty. Varied and interesting work. 

2) Three Queen’s Nurses required for increase of staff. Central Home. 
General work only. 

Apply Superintendent, 8 Park Road, Coventry. 

EXETER (KEY TRAINING HOME). Queen’s Nurses required — able 
drive or willine to learn len .N.g to train for the pM Roll for ay 

ISLE OF MAN HEALTH SERVICES BOARD. Holiday Relief Nurse required. 
Temporary or permanent for general and midwifery duties. Car provided, driver 
essential. Good experience for progressive nurse—amid delightful surroundings. 

KENSINGTON (KEY TRAINING HOME). Two Queen’s Nurses required. 
General Nursing only. Cyclists. Resident or non-resident. 


COVENTRY. 


Apply, unless otherwise stated, to Deputy General Superintendent, oLer. 
57 Lower Belgrave Street, London. 8.W.1. 623) 








CITY OF OXFORD 
Combined Post of District Nurse/Health Visitor/Schoo!l Nurse 
Applications are invited | from Queen's | Nurses holding a Health Visitor’s 
Certificate for this post of “family nurse’’ for an urban area. Resident or 
non-resident. Car allowance. Salary according to scale. 
Applications to be received not later than the 4th tht 1955, and should 
be addressed to the Deputy General Superintendent, Q.I.D.N., 57 Lower Belgrave 
Street, London, 8.W.1. (1624) 
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UNIVERSITY OF BRISTOL 
HEALTH VISITOR'S CERTIFICATE 


The University of — has arranged a 
course of training for nurses desirous of 
obtaining the Health Visitor's Certificate, to 
commence on the 12th September, 1955. 

Bristol City Council and_ other 
Authorities are prepared, subject to certain 
conditions, to subsidise a number of students 
for this course. Students must be trained 
nurses and hold the Part I Certificate of the 
Central Midwives’ Board; they should pre- 
ferably be under 35 years of age and will be 
required to pass a medical examination. 

Full. particulars of the scheme may be 
obtained from the undersigned, together with 
application forms which must 
not later than 7th April, 1955, 
Registrar, The University, Bristol, 8. 

H. C. BUTTERFIELD, 
Registrar and near 
) 


THE UNIVERSITY OF HULL 
SISTER TUTOR’S DIPLOMA 
The next course for this Diploma com- 
mences in October, 1955. It is of two years’ 
duration and is open equally to men and to 
women. : 
Further particulars and forms of applica- 
tion may be had from the Registrar, The 
University, Hull, E. Yorkshire. (32) 








ST. GEORGE'S 9 alam LONDON 
W.1 


POST-REGISTRATION TRAINING FOR 
STATE REGISTERED NURSES 

Mental Nursing: 18 months’ course. 
ge oy by the G.N.C. as Training School 
for the Mental Register, with the HORTON 
HOSPITAL, EPSOM, SURREY. 

Excellent training facilities offered for this 
speciality. Resident or non-resident, 

Full particulars sent on application to 
Matron, St. George’s Hospital. (78) 


CITY OF BIRMINGHAM 
Home Nursing Service 
There are still a few vacancies for State 
Registered Nurses who are State Certitied 
Midwives or hold the Ilealth Visitors’ Cert. 
to take the four months’ course of Queen’s 
Training commencing Ist week in May. 
Further information sent on request. 
A vacancy has occurred for a Male Queen’s 
Nurse. Unfurnished flat available. 
pply Medical Officer of Health, ya 
House, Birmingham, 3. (1219) 


CITY OF EDINBURGH 
PUBLIC HEALTH DEPARTMENT 


Training Course for Health Visitor's 
Certificate 








Applications are now being received fo! 
rolment in the Training Course for the Heaith 
Visitor's Certificate, to conducted in the 
Public Health Department ot Edinburgh 
during the session from October 1955 to 
April 1956. 

Applicants should be State Registered 
General Trained Nurses and hold the eg 
-_ of the Central Midwives Board, Part I 


r Il. 

the Health Visitor’s Certificate is awarded 
after examination by the Royal Sanitary 
Association of Scotland and is recognised by 
the Royal Sanitary Institut 

The closing date for applications is 31st 
May. 1955. 

Details as to the scope of the course and 
the fees payable may be obtained from the 
Medical ie mgd of Health, Johnston Terrace, 
Edinburgh, (1513) 
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QUEEN'S INSTITUTE OF DISTRICT NURSING 
STUDENT DISTRICT NURSES FOR QUEEN'S ROLL 

State Repinieret Hares on the General Register can train in District Nursing 
for the Queen’s Roll in six 

BR gy Distriet Nurses (S.K.N.8), having had a minimum of eighteen months’ 

ence, may train in four months also Nurses who hold the Part II Midwifery 

or ries Visitor or Tutor's Certificate. 

Purther particulars may he ov from the Education Officer, Q.1.D.N., 
57 Lower Belgrave Street, London, S.W.1 (1625) 














CHESHIRE COUNTY COUNCIL 


Student Health Visitors 

Applications are invited from State Registered Nurses under 35 years of age 
who are State Certified Midwives (or who hold the first certificate under C.M.B 
Rules) and who wish to train and secure posts as Ilealth Visitors. 

Arrangements provide for accepted students to enter into a contract for 
service under the Council for a period of 12 months after gaining the Ilealth 
Visitor's Certificate of the Royal Sanitary Institute. Subject to vacancies existing 
and to satisfactory service, permanent employment will then be offered 

uring the training period students will attend a recognised training school 
of their choice, receiving 75 per cent minimum N.M.C. salary, i.e.. at the rate of 
£315 per annum at present. Tuition fees and the first examination fess will be paid. 

Students will be required to pass a medical examination and to contribute 
to the County Superannuation Fund. 

Application forms, obtainable from the undersigned. shonld be returned 
duly completed to the following acdress not later = 16th April, 

RNOLD BROWN, 


24 Nicholas Street. a ‘i 
Chester. unty Medical Onicer 
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WEST RIDING COUNTY COUNCIL 


HEALTH VISITORS’ 
TRAINING SCHEME 


APPLICATIONS ARE INVITED FROM STATE REGISTERED 
NURSES, holding Part | C.M.B. Certificate, to train as Health 
Visitors. This training course is arranged in conjunction with the 
University of Leeds and successful candidates are enrolled at the 
University for a period of nine months commencing in October, 1955. 


STUDENT HEALTH VISITORS RECEIVE A TRAINING 
GRANT during“their training plus travelling expenses and subsis- 
tence allowance when away from Headquarters. In addition, the 
first examination fee is paid by the West Riding County Council. 
The facilities and social activities of the University are available to 
student Health Visitors; whilst the Course is well planned to ensure 
that maximum benefit is obtained from both lectures and field work. 


AFTER COMPLETION OF THE COURSE STUDENTS 
MUST UNDERTAKE TO REMAIN in the service of the West 
Riding County Council for a period of two years, during which 
service they will be placed upon the appropriate grade of the 
Whitley Council Scale which ranges from £420 per annum to £545 


per annum. 


APPLICATION FORMS AND FURTHER DETAILS MAY 
BE OBTAINED FROM THE COUNTY MEDICAL 
OFFICER, COUNTY HALL, WAKEFIELD, YORKS. 

(1564) 


MOORFIELDS WESTMINSTH 
CENTRAL EYE Hospny 
CITY ROAD, LONDON, 


a } al REGISTERED NURSES accepted for One yeary’ » 
MOORFIELDS CERTIFICA 

and for the ‘ be EDA 

DIPLOMA OF THE OPHTHALMIC NURSING boy 


Block system of education. 

STUDENT NURSES accepted for three years’ acow, 
should be eighteen years of age and have attained mud a 
Preliminary Training School and Block system of educate, alg 

Candidates also accepted at seventeen years of 
TRAINEES to continue on attaining the age of 18 with adh 
further three years. Such candidates are eligible for the Movant 
Medal, also for the Diploma of the Ophthalmie Nursing Bout 

Apply Miss M. B. MacKeller, Matron, 

















LEEDS CITY COUNCIL 
Health Visitors’ Training Scheme 


A number of vacancies exist for State Registered Nurses holding Part I C.M.B. 
Certificate, who wish to train as Health Visitors. Successful candidates will be 
entered at Leeds University for a nine months’ course of training, commencing 


October, 1955. 


Tuition fees and first examination fees are paid by the Leeds City Council 
and during the training period the students receive remuneration at the rate of 
£315 per annum with reasonable travelling expenses. 


All the facilities and social activities of the University are open to the 
Student Health Visitors and the course is admirably planned to fit them to pass 
the Examination of the Royal Sanitary Institute and train them to take up a 


career. 


After completing the course Students must undertake to serve the City 
Council by working as Health Visitors in the City of Leeds for such period, not 
exceeding two years, as may be required; during this period they will receive full 
Whitley Scale Salary if qualified. 


Application forms may be obtained from Miss Mawson, Tutor, Department of 
Preventive Medicine and Public Health, 82, Hyde Terrace, Leeds, 2. (x1230) 


OXFORD REGIONAL HOSPITAL Boa 
POST-GRADUATE Courses 


BATTLE HOSPITAL, OXFORD ROAD, 


Applications are invited from State Regi Cert 
Registered Nurses, Trained Nursery Nurses, and: Heal Visi 
Authorities for a three months Post-Graduate Course in Pal 
commencing on Ist April, 1955. 

Apply in writing to Matron, from whom further Particulars nyy 


PEPPARD CHEST HOSPITAL 
HENLEY-ON-THAMES, OXON, 


Regional Thoracic Surgical Unit 
(236 beds) 

The Hospital offers a wide experience in the treatment 
Non-Tuberculous Thoracic Surgery. 

Applications will be welcomed from medically suitable ang 

Caravan sites may be available within the Hospital gra 
applicants. _ ie 

Applications are invited for the following posts;— 

Staff_Nurses—Male and Female, in training for the PostGnigp 
of the British Tuberculosis Association—One Year Cours—tige 
ist January and ist July each year. 

Assistant Nurses—Male and female, required for Surgical ai 
Training for the Certificate of the British Tuberculosis Asacistig 
in two years. Schools commence list April and Ist October eh ye 

Six Months Post-Graduate Course—Applications are ind 
Registered Nurses, male and female. Theoretical and prctigl g 
offered in Medical and Surgical nursing in the Tuberculous and taj 
Thoracic Units of this modern Chest Hospital. 

Applications to the Matron. 


STOKE MANDEVILLE HOSPITAL 


AYLESBURY, BUCKS 
(General—611 beds) 

S.R.N.s and S.E.A.N.S.s (male and female) are invite # 
Graduate Courses in the following departments: 

National Spinal Injuries Centre—Three months cours (Tm 
Practical experience). 

Plastic Surgery Unit—Six months course (Theoretical a 
experience). P 

Candidates accepted on ist March, June, September aud Dm 
ear. 

Whitley scales of salary. Resident or non-resident, Ful 
Matron. 








THE NATIONAL HOSPITALS FOR NERVOUSD 
THE NATIONAL HOSPITAL, QUEEN SQUARE 
MAIDA VALE HOSPITAL, W! 
Post-Graduate School of Neurological and Neurosursidl 


Nurses wishing to specialise in the nursing care for my 
and Spinal Cord and Neurological Medicine are Invi “ 


articulars. Course giving teaching and experience, 0 7 
particulars. Course g g Block sa 


as preparation for senior practice, fourteen months. 
Certificates awarded. 
Salary is payablé according to the Whitley Scale for Sul 


residence optional. ; 
Earliest vacancies March, April, August and September. 

















HACKNEY DISTRICT NURSING ASSOCIATION 
vo Queen’s Nurses required for general nursing also S.R.N.s to train for 
Quen’s Roll. Vacancies May and August. Resident or non-resident. 
Se Joely Superintendent, Hackney District Nursing Association, 6 a Sa 
ad, E.5. 








HEREFORDSHIRE COUNTY COUNCIL 
Scholarships are offered for Health Visitor's training or combined Health 
Visitor’s/Queen’s District Training courses c ing September, 1955, at 
recognised Training Centres. Candidates required to undertake generalised duties 
in the Connty at completion of training. , 
Application forms and particulars may be obtained from the County Medical 
Officer, 35 Bridge Street, Hereford. (1559) 











BRIGHTON DISTRICT NUM 
ASSOCIATION 
14 Wellington Road, Brighton 


QUEEN’S NURSES TRAINING HOH 


STATE REGISTERED NURSES holding H.V. oF 
accepted for a course of four months’ training, oF sm 
only. Students will be required to remain on el de 
exchange for training. Excellent experience given et 
field. Next courses :—Four months—May and , 
August and November. Particulars on application to 08°: 
Training allowance of £335 p.a. less £110 emoluments. 
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ERSHIRE COUNTY COUNCIL 
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PUBLIC HEALTH VACANCIES 





COUNTY COUNCIL OF THE WEST RIDING OF YORKSHIRE 
The County Council invites applications for the undermentioned appointments: 


HEALTH VISITORS 
Wombwell Area. 
Wetherby Area. 
Saddieworth Area. 
Rothwell Area. 
Elsecar and Platts Common Areas. 
Tankersley and Hoyland Common Areas. 
Fitzwilliam and Kinsley Areas. 


MIDWIVES 

Ryhill and Havercroft Areas. Own accommodation. 
Grimethorpe Areas. Own accommodation. 
Hemsworth. Unfurnished house available. 
Birstall, Near Batley. Own accommodation. 

HOME NURSE/MIDWIVES 
Micklefield. Unfurnished house available. Car driver essential. 
Pool and Arthington (Wharfedale). Unfurnished house or flat available. 
Car driver essential. 
Brampton Bierlow-Wentworth Area. 
driver essential. 
Markington Area. 


Car driver essential. 


Unfurnished house available. Car 


Own accommodation. 
HOME NURSES 
Relief Nurse. Own accommodation. 


Horsforth Area. 
Own accommodation. 


Grimethorpe and Shafton. 
Moorends. House available. 
Stainforth. Own accommodation 

Holmfirth. Unfurnished house available. 

Castleford. Own accommodation. 

Calverley. Unfurnished house available. 

Applicants for the post of District Nurse should be State Registered Nurses, 
preferably with Queen’s District Training. Consideration will, however, be given 
to applications from nurses who are prepared to unde rtake Queen’s District 
Training under an Assisted Scheme. 

Salaries are generally in accordance with the recommendations of the Whitley 
Council. 

Application forms may be obtained from the County Medical Officer, County 
Hall, Wakefield. (1563) 








EAST SUFFOLK COUNTY COUNCIL 

Applications are invited for appointment as Deputy County Nursing Officer 
from persons, preferably with administrative experience, qualified as S.R.N., 
8.C.M., with H.V. Certificate. Salary in accordance with Whitley Council recom- 
mendations in the range £570 to £670 per annum. Travelling allowance on national 
scales for 8 h.p. car. Superannuable appointment, subject to medical examination. 
Successful applicant will be required to live in Lowestoft. 

Applications, giving particulars of training, qualifications and experience, 
together with the names of two referees, should be sent as soon as possible to 
the County Medical Officer, County Hall, Ipswich. (1419) 








LANCASHIRE COUNTY COUNCIL 

District Midwives required for the following areas:— 

Leigh. Own living arrangements. 

Failsworth. Own living arrangements. 

Clayton-le-Moors. Unfurnished house provided. 

Headquarters Relief Staff. Own living arrangements. 

Whitley Council Salary Scales. Appointments superannuable and_ subject 
to passing a medical examination. 

Applications to County Medical Officer of Health, 
Offices, Preston. 


Serial 37, East Cliff County 
(1434) 











CITY OF STOKE-ON-TRENT 
APPOINTMENT OF HEALTH VISITOR 
Applications are invited for four positions of Health Visitor (qualified). 
Housing accommodation will be made available in suitable cases. 
orms of application to be obtained from the Medical Officer of Health, 
Publie Health Department, Glebe Street, Stoke-on-Trent, to whom they should 


be returned as soon as possible. 
HARRY TAYLOR, Town Clerk. 
(x1234) 




















PREVENTION 
OF TUBERCULOSIS 


HEALTH VISITORS 
interested in tuberculosis 
are required in LONDON 





Details and list of vacancies obtainable from 


THE MEDICAL OFFICER OF HEALTH (PH/DIc) 
The Hall, Bridge, S.E.1 


County Westminster 








— 
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WORCESTERSHIRE COUNTY COUNCIL 


State Registered Nurses (with C.M.B. Cer- 
tificate or first Certificate under C.M.B. 
rules) to take combined training for Queen’s 
District Nursing and Health Visitor’s Cer- 
titicate. The course is arranged by the Queen's 
Institute Of District Nursing, and will take 
13 months. Remuneration will Xe in accord- 
ance with the Whitley Council for the Health 
Services during the Queen’s part of the train- 
ing and a Scholarship of £225 will be given 
for the remaiitiog nine months. 7 

Application forms fram County Medical 
Officer, County Buildings, wee. ee 





CITY OF LEEDS 
PUBLIC HEALTH DEPARTMENT 
Key Training Homes for District Nursing 
(Central) 

State Registered Nurses to qualify for 
Queen’s Roil. Local Government Superannu- 
ation. Uniform provided. Car drivers or 
willing to learn. 5 i 

For further particulars apply to Superin- 
tendent, 9, Lovell Street, Leeds, 7. 

Canvassing in any form, either directly or 
indirectly, will be a disqualification. 

(x1229) 





WORCESTERSHIRE COUNTY COUNCIL 
State Registered Nurses (with C.M.B. Cer- 
tificate or tirst certificate under C.M.B. rules) 
can be trained as Health Visitors under a two 
years engagement (inclusive of nine months 
training course in Birmingham beginning Sep- 
tember, 1955). During training 2 of a Health 
Visitor’s minimum salary will be paid to- 
gether with uniform allowance. 
Application forms from County Medical 
Officer, County Buildings, eee ee 
582) 





UNITED MANCHESTER HOSPITALS 
ST. MARY’S HOSPITAL, MANCHESTER 
MIDWIFE TEACHERS DIPLOMA 

A course of instruction will be held at 
~ Mary’s Hospital, Manchester, commencing 

September/October, 1955 subject to sutiicient 
applic: viions being "received. 

Knquiries for particulars of the course 
should be made to the Matron to whom appli- 
cations should be addressed. 

Applications must be received not later 
than 30th April, 1955. (1584) 


MANCHESTER DISTRICT NURSING 
INSTITUTION 


(Affiliated to the Queen’s Institute of 
District Nursing) 

Vacancies for State Registered Nurses tw 
train as Queen’s District Nurses. 

Whitley Salary. Uniform provided. Bro- 
chure available. 

Apply Senior Superintendent, 3, St. James's 
Square, Manchester, 2. 605) 


WORCESTERSHIRE COUNTY COUNCIL 
Candidates for the Queen's Roll 
Applications are invited from State Regis- 
tered Nurses who wish to train as Queen’s 
Nurses. Training period 6 months (4 months 
8.C.M. or those with 2 years district experi- 
ence) at any of the Queen's Homes in the 
country. Training allowance in accordance 
with Whitley Council recommendations. 
Full details from County Medical Officer, 
County Buildings, Worcester. (W.90). 
(1583) 


WILTSHIRE COUNTY COUNCIL 
Training of Health Visitors 

Vacancies available for training of nine 
months’ duration commencing September, 
1955, at Southampton University. Candid- 
dates should be under 35 years and must be 
S.R.N. and 8.C.M. (or Part I Certificate). 
Two years service required, inclusive of 
training. The Council pays cost of course 
and £315 per annum during training, with, 
afterwards, the minimum salary of appropri- 
ate grade of Whitley scale. 

Forms and additional particulars, obtain- 
able from Clerk of the County Council, 
County Hall, Trowbridge. (1660) 


COUNTY BOROUGH OF WEST HAM 

Applications are invited from S.R.N.s for 
appointment as Student District Nurses 
(Ce uncil member of Queen’s Institute). 
Salary during six months training course 
£335 p.a. Uniform provided. Self-contained 
furnished flatlét available. 

Application forms and further particulars 
from The Medical Officer of Health, 225, 
Romford Road, E.7. (1568) 


COUNTY BOROUGH OF BOURNEMOUTH 

Student Health Visitors required Appli- 
eants to be unmarried women uncer 35 years 
of age who are State Registered Nurses hold- 
ing Certificate of the Central Midwives 
Board or Part I thereof. 

Tuition and examination fees payable by 
the Authority, together with grant for the 
nine months at the rate of £225 p.a. 

Application forms and further details from 
Medical Officer of Health, 17 St. Stephen’s 
Road, Bournemouth. 

A. LINDSAY CLEGG, 
Town Clerk. 
(1551) 
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PUBLIC HEALTH VACANCIES 


ISLE OF MAN 
(Affiliated to the Queen's Institute) 
Nurse-Midwives required, prefer- 
Visitor’s Certificate and 
Whitley Council 
service. drivers essen- 


y to Superia- 
ealth Services 
seca Ye 


CITY OF MANCHESTER EDUCATION 
COMMITTEE 


Applications are invited for the post of 
Schoo! Nurse from State Registered Nurses, 
preferably with Health Visitor's Certificate, 

Salary £420 x £15—£545 with Health 
Visitor's Certificate: £375 x £15—£500 
without Health Visitor’s Certificate. 

Application forms and particulars obtain- 
able (stamped foolscap envelope) from the 
Acting Chief Education Officer, P.O. Box 
480, Education Offices, Manchester, 3, to be 
returned by 28th March, 1955. (1438) 

4 


MORAY AND NAIRN COUNTY COUNCIL 
Queen’s Nursing Sister, as County Relief 
iiurse for the County of Moray. Combined 
duties, motorist. Headquarters in Elgin. 
Apply County Nursing Officer, on 
Buildings, Elgin. (13 


WORCESTERSHIRE COUNTY COUNCIL 
District Nursing and Midwifery Service 


Applications are invited for the following 
vacancies :-— 

Astwood Bank. —. — Midwife. 
New unfurnished house, 

Droitwich. Two District. shares Midwives 
required for double district. Approved for 
training pupil midwives. Furnished house 
and car available. 

Halesowen. Two District Nurse Midwives 
required. Resident post in Nurses’ Home. 
Two houses and two flats will eventually 
replace this home. 

Hallow. District Nurse Midwife Health 
Visitor. Car area. Furnished accommodation. 

Inkbe: y mage dh Nurse Midwife. Fur- 
mished rooms. Car a 

Oldbury. District Taree, 8.R.N., preferably 
Queen's. Male or female. Accommodation 


available. 
District Nurse Midwife Health 
Car driver essential, car available. 
house, 2 rooms, separate district 


Redditch. Midwife required. Accommoda- 
tion provided. Flat or house will be avail- 
able in October. Car driver essential. 

Stourport. District Nurse Midwife. Unfur- 
uished house available. Car driver essential. 

Mobile Relief Nurse Midwife. Unfurnished 
flat available in Evesham to use as a base 
from which she can be sent to areas in 
the County requiring temporary assistance. 
Car driver essential. 

Salary, etc., in accordance with the Whit- 
ley Council recommendations. 

Application form from tne County Medical 
Officer, County Buildings, Worcester. (V.277). 

(1286) 








r information 
Nursing Officer, 
Seasd, $2, Circular Road, 














CITY OF WORCESTER 
HEALTH VISITOR/SCHOOL NURSE 
APPOINTMENTS 
_ Applications are invited from nurses hold- 
ing the requisite qualifications for appoint- 
ments as Health Visitor-School Nurses. 

The appuintinents are subject to the pro- 
vision of e Local Government Officers’ 
Superannuation Act, 1937. 

‘orms of application are obtainable from 
the Medical Officer of Health, Church House, 
The Avenue, The C 01 h 


more than three testimonials not later 
March 31st, 1955 
ERTRAM WEBSTER 
Town 


Clerk. 
Cwvilthall, 
Worcester. (1381) 





MIDDLESEX COUNTY COUNCIL 


COUNTY HEALTH DEPT. 
1. Health Visitors/Schoo! Nurses (combined posts), S.R.N. with H.V. Cert. 
Non-res. N.M.C. Salary with ‘£15 p.a. Met Allowce. Alternate Saturdays free. 
(a) Area No. 2 (Wood Green, Southgate, — Bar, Friern Barnet). 
Wood Green portion of Area. Temporary p 
(b) Area No. 6 (Wembley and Willesden). 
Health Visitors. 

Applications: Post la, write age, quals., exper., and two referees to Area 
Medical Officer, Town Hall, Palmers Green, N.13, by 1st April. Post 1b, forms 
from Joint Area Medical Officer, 215 Chevening Road, Kilburn, N.W.6, returnable 
by 28th March. 


WELFARE DEPT. 

2. Ward Sisters, S.R.N. (res), at following homes for aged persons: (a) 
Hanworth Park House, Feltham, Middlesex; (b) Marrowells, 35 Oatlands Chase, 
Weybridge, Surrey. To act as deputy to Matron and take charge of home in 
her absence. Both posts N.M.C. Salary £425 x £15—£530 x £20—£550 p.a. less 
£145 p.a. board, lodging, etc. 

. Matron’s Assistants (res.), for following homes for aged ae infirm 
persons: Beaulieu Heights, 264 South Noorw Hill, Croydon, S8.E.25; 22 Park 
Hill, Ealing, W.5; Newell Hall, Warfield, Nr. Bracknell, Berks. Duties include 
attending to needs of residents, maintenance of linen and relieving Matron and 
other staff as necessary. Salary £241 x £15—£286 p.a. plus residential accommo- 
dation valued at £159 p.a. Apply to Chief ag Officer, 1 Queen Anne’s 

Jate Bidgs., Dartmouth Street, Westminster, S.W by ao March, giving age, 
oo. details present post, previous exper. and ine referee 

4. Male Attendants (res. or non-res.), White Webbs, Clay Hill, Enfield, 
Middx. (home for aged men). Wages 146/- p. 48 hr. wk., less 38/- p. wk. if 
res., for board, lodging, etc. Protective clothing free. 

Posts 2 and 4 apply stating age, present post, previous exper., etc., to 
Matron of home concerned immediately. 

Post 1(a) unestablished but pensionable; other posts established and pension- 
able. All posts whole-time, initially in areas/establishments stated, subject to 
medical assessment and prescribed conditions (quote Q.118 NT). 

Canvassing disqualifies. (1593) 


“Titeontive work for keen 








NORTHUMBERLAND COUNTY COUNCIL 
HEALTH DEPARTMENT 


Applications are invited for the following posts on the County District Nursing 
and Midwifery Staff:- 

1. Senior District Midwife, S.R.N., S.C.M., to take charge of District Nurses’ 
Home at Whitley Bay with two midwives and two general nurses on boa 
residential basis. Domestic staff give full attendance. County car. Salary 
scale £440 x £15—£545 plus £20 to £565. 

2. District Midwife, S.R.N., or 8.E.A.N., S8.C.M., at Blyth. County car. 

3. District Midwife, S.R.N. or S.E.A.N., $.C.M., at Wallsend. 

4. District Nurse, S.R.N. or 8.E.A.N., at Whitley Bay. Good district 
experience available and in each case full board-residence is provided in modern 
nurses’ home with domestic staff in attendance. 

5. District Nurse-Midwife, S.R.N., S.C.M., at Berwick. County car. 

6. District Nurse-Midwife, S.R.N., 8.C.M.. at Shiremoor County car. 

7. District Nurse-Midwife, S.R.N., S.C.M., at Burradon. County car. 

8 District Nurse-Midwife, S.R.N., S.C.M., at Cramlington. Furnished 
accommodation in modern nurses’ homes "with one other nurse. 

9. District Nurse-Midwife, S.R.N., S.C.M., at Lemington. County car. 
Furnished accommodation provided but a new nurses’ home is to be built in this 
district this yea 

10. District. “Midwife, S.R.N., or S.E.A.N., S.C.M., at Willington Quay. 

11. District Nurse, S.R. N. or 8.E.A.N., at Willington Quay. 

Excellent district experience available. Separate furnished accommodation 
will be provided until the new nurses’ home, which is now under construction, has 
been completed. 

Free driving tuition will be given to nurses appointed, if necessary. 

Salaries and conditions of service in accordance with the Nurses’ and 
Midwives’ Council of the Whitley Councils. 

Applications, giving details of experience, should be addressed to County 
Medical Officer, Health Department. County Hall, Newcastle upon Tyne, 1. 
(1628) 
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HUNTINGDONSHIRE COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 
Member of Queen's rc ag of District Nursing 

District Nurse-Midwife, S.R.N., S.C.M., preferably with district experience 
required for general nursing and midwifery duties in the Ramsey area. 

It is essential that the applicant is a car driver. The successful candidate 
will be provided with a car unless she wishes to use her own for which she will 
receive reimbursement according to the County Council Scale. 

An unfurnished modern Council house is available. 

The scale of salary and conditions of service are in accordance with the 
Whitley Council recommendations. The appointment is subject to superannuation 
and medical examination. 

Application should be made to the County Medical Officer, Health we 
County Buildings, Huntingdon. 456) 








CITY AND COUNTY OF BRISTOL 
DEPARTMENT OF PUBLIC eee 
HEALTH VISITOR/SCHOOL NURS. 

APPOINTMENT 
ON a gn invited from ourser holding 
ualifi ——y! for appointment as 
Health Visitor /Schoo! Nurse. 
Salary and service _in accordance with 
Nurses and Midwives Council conditions. 
Forms of application from_ The 
Officer of Health, Central Health Clinic, 
G.P.0. Box No. 201, Tower Hill, ey 2. 
1407) 





HAMPSHIRE COUNTY COUNCIL 
Home Nursing and Midwifery Service 
—- are invited for the following 
nos’ 
Salary will be paid in accordance with 
Whitley Council scale and the posts are 


district in north-west 
Hampshire. Nursing and Midwifery. Unfur- 
nished ise and car provided or allowance 
of own car. Preference given to 

Queen's Nurse. 
County Reliet Staff District Nurse Midwife 


ui 
eens of application A e be obtained 
from "the County Medical O . The Castle, 
Winchester. (1519) 


c ' 


COUNTY OF LEICESTER 
HEALTH DEPARTMENT 
Health Visitor and School Nurse and Tuberculosis Visitor 
Applications are invited for the appointment of a Health Visitor and School 
urse and Tuberculosis Visitor (combined duty). 

Salary and conditions in accordance with the Whitley Council scale. Motor 
car allowance on national scale, or car provided by Council. 

The appointment is superannuable and the ful didate will be 
required to pass a medical examination. 

Application form and conditions of appointment may be obtained from the 
County Medical Officer, 17, Friar Lane, Leicester, to whom completed a 
should be sent as soon as possible. 1396) 
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COUNTY COUNCIL OF ESSEX 
District Nurse-Midwives 

Applications invited for above i (two jes) in the 
Basildon New Town area and the Billericay district of South. East Essex Health 
Area. Housing accommodation likely to be made available, if required. Applicants 
with approved district training preferred. 

Nationally negotiated salary and conditions of service. Appointment subject 
to merical examination. Post superannuuble. 

vassing will disqualify. Application forms from Area Medical Officer, 

153 High Street. Rayleigh, Essex. (1497) 
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CITY OF CAMBRIDGE 


Appointment of Health Visitor/School Nurse 
Applications are invited for the appointment of a Health Visitor who will be 
required also to undertake the duties of Schoo! Nurse. 
Candidates, aah = State Registered Nurses and possess a Certificate of 
Healt sitor. 
Training pt fs will be in accordance with the Whitley Scale of salaries and a 
car allowance at the rate approved by tne Cambridgeshire County Council or a 
cycle allowance of £3 15s. per annum, whichever is appropriate, will be granted. 
Uniform will be provided. 
The successful candidate will be required to pass medical examinations. 
‘corms of application may be obtained from the Medical Otticer of Health, 
Cambridge, to whom ed a = 4 — with copies of not 
th recent testimonials, ore the t arch 
opeasengy ALAN H. I. SWIFT, 
Town Clerk. 


i i, 
The Guildha (1460) 


Cambridge. 











COUNTY OF RADNOR 
District Nurse/Midwife required for the Rhayader area. Combined work. 
Car provided or an allowance given for own car. Furnished or unfurnished rooms 
| 
availaye:y Miss Todd, Superintendent Nursing Officer, County Hall, Llandrindod 
Wells. 











COUNTY COUNCIL OF ESSEX 
THE LADY RAYLEIGH TRAINING HOME 
BEACHCROFT ROAD, LEYTONSTONE, E.11 


Assistant Superintendent required for above Training Home, undertaking 
Queen’s District Training and Part II Midwifery. This Home is the Central 
Training Home for the Essex County Training Scheme. Block system of District 
training in operation. Applicants should have good domiciliary experience. The 
person appointed will be one of four Assistant Superintendents and required to 
assist in the training undertaken. Nationally negotiated salary and conditions of 
service. Medical examination. Superannuation. Canvassing forbidden. 

Application forms and further information from County Medical Officer of 
Health, County Hall, Chelmsford. 
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HEREFORDSHIRE COUNTY COUNCIL 
Queen’s Nurse Midwife/Health Visitor required for generalised work on & 
single rural district near Hereford. Furnished flat available. Motorist—car 
provided or allowance for own car. 
Application forms and terms of eet may be obtained from the ered 
Medical Officer, 35 Bridge Street, Herefo (1389) 








STAFFORDSHIRE COUNTY COUNCIL 
Cannock Area Health Committee 
Applications are invited for the oe appointment in the Cannock Area. 
Ono Health Visitor/Schoo! Nurse. In the Cannock Urban District. Housing 
accommodation provided with the vacancy. ’ 3 k 
Salary and conditions of service will be in accordance with the Whitley 
Council recommendations. 5 ; 
Forms of application and particulars of the appointment can be obtained from 
the undersigned. 
WEBSTER 


Medical Officer to the Cannock Area Health Committee. 
Area Health Office, 
Church Street, Cannock, . 
Staffs. (1566) 








HERTFORDSHIRE COUNTY COUNCIL 


DISTRICT NURSE-MIDWIFE 
Two furnished/unfurnished rooms available. 
Furnished accommodation. Transport provided. 
DISTRICT oy 
Farinas accommodation in Nurses’ Home. 
STRICT NURSE/ RELIEF MIDWIFE 
Car provided. 


HEALTH VISITORS/SCHOOL NURSES 
Barnet. Uniform provided. Cycle allowance. 
Waltham Cross. Uniform provided. Cycle a. 
Welwyn Garden City. Uniform provided. Car tran 
Forms from County Medical Officer, County Hall, 


Barnet. Car provided. 


Hitchin. 
Berkhamsted. Transport provided. 


Rickmansworth. 


“Hertford. (1602) 














NORFOLK COUNTY NURSING ASSOCIATION 

§.R.N., S.C.M. Queen’s or non-Queen’s required for the following areas. 
Whitley Salary Scales. Motorists—allowance for own vehicles or cars provided. 
aie Walton. Midwifery and general nursing. House provided. Single 

strict. 

Bawdeswell. Combined duties. 
fications an advantage. 

Rudham. Combined duties. Rooms temporarily until nurse’s house completed. 
Health Visitor qualifications an advantage. 

roxham. Midwifery and general nursing. Furnished accommodation. 

Scarning. Combined duties. Furnished accommodation. 

Tittleshall. Combined duties. Unfurnished bungalow. 

Pulham Market. Combined duties. Unfurnished house. 

County Staff. Relief Nurses. To relieve nom months at a time for districts 
where nurses are taking the Health Visitor's Cours: 

Apply Superintendent Nursing Officer, 29 Thorpe Road, (1617) 


Unfurnished house. Health Visitor quali- 


Norwich, 














HEREFORDSHIRE COUNTY COUNCIL 


Applications are invited for the appointment of a Queen’s Nurse-Midwife/ 
Health Visitor for district and health visiting relief at Ross-on-Wye. Motorist— 
car provided or allowance for own car. 

Application forms and terms of appointment may be obtained -— the 
County Medical Officer, 35 Bridge Street, Hereford. 558) 


Samco = 
Supplemeéht vii 


HAMPSHIRE COUNTY COUNCIL 
Home Nursing and Midwifery Service 
Applications are invited for the following 


posts. 

Salary will be paid in accordance with 
Whitley Council scale and the posts are 
superannuable :— 

Twyford, Nr. Winchester. Nursing and 
Midwifery. Unfurnished house and car pro 
vided or allowance for use - aaa car. Pre 
ference given to Queen’s Nu 

County Relief Staff District ures Midwife 
requir 

Forms of application can be obtained from 
the County Medical Officer, The Castle, 
Winchester. (1644) 


District: Nurse S.R.N. required. 

Whitley Council conditions. Superannuable 
subject to medical examination. Uniform 
allowance £30 p.a. Cycle allowance £5 p.a. 

Application. forms from the Medical Officer 
of. Health, Elm Street, Ipswich. 1646) 


WILTSHIRE COUNTY COUNCIL 


Applications invited for the following 
superannuable appointments in the Borough 
of Swindon. Whitley oa salaries :— 

(a) Senior Health Visitor. 

(b) Health Visitors.” 

fc) District Midwife 

Apply to the Clerk. ‘of the en {ae 
Hall, Trowbrid ge. 


Domiciliary Midwife required by London 
County Council. 
Applicants must be State Certified Mid- 











wives, 
pe nad salary. Accommodation provided. 
pp 
(PH/D.1), 
(312). 


Officer of 
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Health, 
S.E.1. 


(1622) 


COUNTY BOROUGH OF EAST HAM 
HEALTH VISITORS 

Applicants must be qualified Health 
Visitors who are trained in all modern as 
pects of this work. Duties embrace work 
within the School Health Service in addition 
to_ normal Health Visiting. 

Salary in accordance with the recommend 
— the Nurses and Midwives Whitley 

uncil. 

Further particulars and form of applica- 
tion (returnable by 30th March, 1955) from 
the Town Clerk, Town Hall, Bast err we 

) 


to Medical 
County Hall, 








INDUSTRIAL we 
VACAN 


IMPERIAL CHEMICAL INDUSTRIES 
LIMITED 





(Dyestuffs Division) 

Have a vacancy for a Nurse in their factory 
in Huddersfield. 

Candidates’ should preferably be single 
women, between 25 and 35 years of age, of 
good general education, and State Registered. 
Some Industrial experience would be an ad- 
vantage.’ 44-hour week. Shift work with a 
3-shift system for which a disturbance allow- 
ance is payable. 

Applications giving full particulars should 
be addressed to Staff Department, Bexege 
House, Blackley, Manchester, 9. (1376) 





industrial Nurse, S.R.N. aged 4t—50 
required for modern factory. in North Oxford- 
shire. Three shift system in operation. Ex- 
cellent salary. Uniform and all meals sup- 
plied. Permanent peumeniiey post, 

Apply in writing to Personnel and Welfare 
Manager, Northern Aluminium Company. 
Ltd., Banbury, Oxfordshire. (1310) 


NATIONAL COAL BOARD 

SOUTH WESTERN DIVISION 
Applications: are invited for the post of 
Sister-in-Charge .of the Medical Centre at 
Great Mountain Colliery, Tumble, Nr. 


Llanelly. 
should be State Registered 





Applicants 
Nurses. The possession of an Industrial 
Diploma or Certificate would be an advantage. 

Salary according to qualifications and ex- 
perience will be within the range of £430 
x £15 — £550 plus uniform allowance of 
£15 p.a., and laundry allowance. An allow- 
ince of £30 p.a. will be made to persons hold 
ing an Industrial Nursing Certificate. 

Applications, giving full particulars of age. 
qualifications, and experience, and accom- 
panied oy copies of two recent references 
should be sent to Secretariat (E), National 
Coal Board, Cambrian Buildings, Mount 
Stuart Square, Cardiff, not later than 14 
days after publication of this advertisement. 

(1540) 


A Second State Registered Nurse with the 
Industrial Certificate or Industrial experience 
is required for the Medical Department of 
the Research Laboratories of The General 
Electric Co., Ltd., Wembley, Middlesex. 

The Nurse will be expected to assist in 
resuscitation .demonstrations and in theo 
retical as well as the practical work. 

five day week is worked and the salary 
is based on the scale recommended by the 
Royal College of Nursing. 

Applications should ~ made in writin 

only and addressed to the Staff Manager 
(Ret. “RLT/T3), Research Laboratories, The 











General Electric Co.,: Ltd., East Lane, -Wem- 
bley, Middlesex (1537) 
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JOHN PLAYER AND SONS, NOTTINGHAM 
Require a State Registered Nurse, with 
good general, and preferably some industrial 
experience, for work in the surgeries. 
Applicants should write in the first instance 
to the Medical Officer, giving details of age, 
qualifications and experience. (1645) 





State Registered Nurse for factory welfare 
and works surgery. 

Industrial Nursing Certificate or Industrial 
experience an advantage. Alternating shift- 
work and day-work; no night duty. Canteen. 

—. revised Royal College of Nursing 
Se 

Apply to Personnel Manager, Vandervell 
Products Ltd., Cox Green Koad, Maidenhead. 





HOSPITAL AND OTHER 
NURSING VACANCIES 


DOWNPATRICK HOSPITAL 
MANAGEMENT COMMITTEE 


Applications invited for post of Matron, 
resident, Downe Hospital (General 70—80 
beds). Affiliated Training School. 

Applications also invited for post. of 
Matren, resivent, Downpatrick General Hos- 
pital (60—70 beds). 

Application forms for both posts obtainable 
from the Secretary, Downe Hospital, Down- 
patrick, should be returned not later than 
15th April, 1955. (1472) 


“peneeaaer{ CONVALESCENT HOME 
40 beds and cots) 
DUNDEE INFANT HOSPITAL 
(30 cots) 

Applications are invited from State Regis- 
tered ‘Nurses having experience of sick chil- 
dren and administration, for the post of 
Matron (resident) to these two Institutions 
which are under the clinical charge of the 
Professor of Child Health, University of St. 
Andrews. 

National ae of service and salary 
scale £600 — £68 
_ Apply with full’ particulars to Medical 
Superintendent, Marytield Hospital; Dundee. 

(1541) 


GLAMORGAN COUNTY COUNCIL 
Superintendent Matron, S.R.N. (resident), 
required at ‘I'he Hollies’’ Pontardulais; which 
will shortly be opened as a Home for the 
Aged and Infirm (28 is). 
aa £341 x £15 — £386, plus £50 for 
R.N. Certificate, plus residential emolu- 
uoees valued at £209 p.a. Medical examina- 
tion necessary. Knowledge of Welsh will be 
considered an added qualification. 
Application forms (to be returned by 25th 
March, 1955) and further details obtainable 
from the Director of Welfare Services, 
Glamorgan County Hall, Cardiff. 
RICHARD “JOHN, 
Clerk of the County Council. 
(1544) 


PEMBROKESHIRE COUNTY COUNCIL 
CHILDREN’S COMMITTEE 
Applications are invited for the following 
appointments at Belvedere Nursery, Tenby, 
shortly to be opened as a Nursery for a 
a ot 25 children in the 0 — 5 year 


age gro 
(Resident) S.R.N. or 


Working ~~ Matron 
t.8.C.N. 
Working Sate! Matron (Resident) S.R.N., 
RSC.N., or C 
Staff Nursery Nurse (Resident) C.N.N. 
Salary and conditions of service in accord- 
ance with the recommendations of the Nurses 
and Midwives Whitley Council. Appoint- 
ments superannuable, sudject to Medical ex- 
amination, and terminable by one month’s 
noti 














ice. 

Applicants must be interested in and have 
had previous experience in the care of babies 
and young children. 

Resident Domestic Assistant. 

Wage £4 19s. p.w. less 37/6 p.w. .for 
board and lodging. Conditions of service in 
accordance with the recommendations of the 
Ancillary Staffs Council, and appointment 
subject to medical examination. 

Applications, stating age, qualifications, 
and particulars of present and previous ap- 
pointments, with copies of two recent testi- 
monials, and specifying the posts applied for, 
should reach the undersigned by Thursday, 


31st March, 1955 
H. LOUIS UNDERWOOD, 
Clerk of the County Council. 
12th March, 1955. 
County Offices, 
Ifaverfordwest. (1567) 


NORTH MONMOUTHSHIRE HOSPITAL 
MANAGEMENT COMMITTEE 
BLAINA AND DISTRICT HOSPITAL 


NANTYGLO 
APPOINTMENT OF MATRON 
Applications are invited for the post of 
Matron at the above Hospital of 45 beds (8 
Maternity, 14 E.N.T. 
Candidates must a .C.M. 
Salary scale £580 — £660 p.a. (by four 
os of £20) Less £195 p.a. for Board 





c/o Nevill Hall - 
Mon., not later than 8th April, 
(1598) 





SURREY COUNTY COUNCIL 

COUNTY HEALTH DEPARTMENT 

Appointment of Health Visitors 
Applications are invit for the above appointments. Applicants must be 
fully trained nurses holding the certificate of the Central Midwives’ Board, and 
the Health Visitor's Certificate. The appointments are subject to the provisions 
of the Local Government Superannuation Acts 1937-53, the salary being in 
accordance with the Whitley Council recommendations. 

Forms of application may be obtained from the County Medical Officer, 

County Hall, Kingston-upon-Thames. (1635) 








KINGSTON UPON HULL CORPORATION 
HEALTH DEPARTMENT 
Deputy Superintendent Nursing Officer 
Applications are invited f tn suitably qualified nurses for the appointment of 

Deputy Superintendent Nursing Officer. The officer appointed will act as Deputy 
to the Superintendent Nursing Officer who is responsible for the supervision and 
co-ordination of the Authority’s Health Visiting, Midwifery, District Nursing and 
Ifome Help services. 

Salary £630 per annum rising by annual increments of £25 to £780 per 
annum, 
Forms of application and conditions of appointment may be obtained from 
the Medical Officer of Health, Guildhall, Kingston upon Hull, to whom the 
completed application forms should be returned not later than Sth April, 1955. 

Canvassing, either directly or indirectly, will disqualify a candidate. (1636) 








COUNTY COUNCIL OF ESSEX 
Appointment of Relief District Nurse-Midwife (Part-time) 

Applications invited for above appointment in Elsenham a surrounding 
district of Mid-Essex Health Area. Applicants must be 8.R.N.s S.C.M., preferably 
with district training, and car drivers. Nationally negotiated salary and conditions 
of service. Canvassing forbidden: 

Application forms from Acting Area Medical Officer, 75 ae a 

1 ) 


Chelmsford. 











CHESHIRE COUNTY COUNCIL 
Domiciliarly Midwife 

Applications are invited from qualified persons for the following posts:— 
Grappenhall (near Warrington). Full-time Domiciliary Midwife. Car area. 

House provided. 

Salary on N.M.C, scale. 

‘Application oo, obtainable from the undersigned, should 
duly completed to the address below not later than 2nd April, 1955 

ARNOLD BROWN, 
County Medical Officer. 
(1640) 


be returned 


24 Nicholas Street, 
Chester. 








SURREY COUNTY COUNCIL 
Home Nursing and Midwifery Service 
Applications are invited to fill the following vacancies:— 
Coulsdon. District Nurse-Midwife. Home for four nurses. 
willing to learn. 
Bagshot. District Nurse-Midwife. 
Motorist or willing to learn. 
Cranleigh. Two District Nurse-Midwives. Friends. 


Motorist or 


Unfurnished accommodation available. 


Rural area. Modern 

Motorists or willing to learn. 
District Nurse-Midwife. Separate furnished flatlet 
available in house for two nurses. Cyclist and motorist—or willing to learn. 

Relief Nurses (full-time and holidays only). District Nurse-Midwives or 
District Nurses. Temporary or permanent. Cyclists—motorists an advantage. 

Queen’s District Training offered to State Registered Nurses and State 
Registered Nurses/State Certificated Midwives. Brochure and further particulars 
available upon application. 

Salary and conditions in accordance with Whitley Council recommendations. 
Appointments subject to medical examination and chest X-ray. 

Applications to the County Medical Officer, County Hall, Kingston-upon- 
Thames. (1642) 


unfurnished house available. 
Morden (near Wimbledon). 











COUNTY COUNCIL OF ESSEX 
Health Visitors 
Applications invited for appointment as Health Visitors (two vacancies). 
Duties also include school nursing and tuberculosis visiting in and around the 
Basildon New Town district or South-East Essex Health Area. 
Nationally negotiated salary and conditions of service. Appointment subject 
to medical examination. Posts superannuable. Canvassing will disqualify. 


Application forms from Area Medical Officer, 153 ‘High Street, Rayleigh, 
Essex. 1638) 
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HOSPITAL AND OTHER NURSING VACANCIES 





ASHBOURNE' MATERNITY HOME, ASHBOURNE 
Applications are invited for the post of Matron at the above Maternity 
Home (10 beds) which falls yacant on 30th April. 
Salary £590 x £20 (5) x £15 (1)—£705. 
Applications, stating age, qualifications, experience, 
reference, should be sent immediately to the Group Secretary, No. 
Management Committee, Babington Lane, Derby. 


and two names for 
1 Hospital 
(1411) 














RAUCEBY HOSPITAL, SLEAFORD, LINCS. 


Matron 

Applications are invited for the post of Matron at this hospital which has 
586 male and female beds for the modern treatment of mental illness and nervous 
disorders. It is a Nurse Training School with an associated Preliminary School. 

Applicants must be qualified mental and general nurses, and a_ midwifery 
qualification will be an advantage. Salary scale: £715—£910 p.a., with a charge 
of £195 p.a. for residence, etc. 

Applications, with two names and addresses for reference, must be sent 
not later than 28th March. to the Group Secretary, Lincoln No. 3 Hospital 
Management Committee, Harmston Hall, Lincoln. (1561) 
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OF KILMARNOCK 
Il) Accommodation 
Assistance Act, 1948 
MOUNT HOUSE : 
are invited from State Regis- 
for the post of Assistant Matron 
buse, Kilmarnock. ; 
sale for the post is £405 x 
) x £20 — £500, less emolu- 
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Macclesfield and District Hospital Management Committee 
MACCLESFIELD HOSPITAL 


Appointment of Matron 

Applications invited for post of Matron. Macclesfield Hospital comprises 
two branches—Infirmary Branch (94 beds), General Surgical, Orthopaedic, 
Children’s; West Park Branch (267 beds), Acute Medical, Paediatric, Gynaecology, 
Obstetrics and some Chronic Sick. 

The hospital is approved by the General Nursing Council as a General Training 
School for male and female nurses, and by the Central Midwives’ Board as a 
Part II Midwifery Training School. 

Salary scale £715 per annum rising to £910 per annum, less deduction of 
£195 per annum for residence. 

Apply to address below giving names and addresses of three referees by 


Psth, 1955 
a oe Secretary, ‘‘ Willerby House’, Cumberland Street, ae. 








KNOWLE HOSPITAL MANAGEMENT COMMITTEE 
(a) Matron 
(b) Senior Assistant Matron 
Owing to retirement on the 8rd_June, 1955, of the Matron, applications 
aro invited for this post at Knowle wore (Mental), Fareham, Hants., at a 
salary within the scale £885 rising to £1,065 a year, with deductions at a rate 
of £195 per year for residential emoluments. 
The post of Senior Assistant Matron is a new appointment and the salary 
is in accordance with Whitley Council agreements. 
The hospital has nearly 800 female beds and a special convalescent unit for 
30 beds at Fairfield House, Droxford. 
All forms of modern psychiatric treatment are undertaken and the hospital 
possesses a recognised training school. : ; : 
Applicants for each post must be State Registered Nurses and qualified 
Mental Nurses with administrative ability. 
Applications stating age, qualifications, experience and names and addresses 
of three referees, should be forwarded to the Physician Superintendent, Knowle 
Hospital, Fareham, Hants., as soon as possible. (1641) 











BATH HOSPITAL MANAGEMENT COMMITTEE 


Applications are invited for the post of Matron at St. Martin’s Hospital, 
Bath, which will become vacant on the 31st July, 1955. 

The total number of beds is 640 including acute, 
mental, 
It is a training school for the entotee of State Enrolled Assistant Nurses 
and has its own Preliminary Training 

The salary, £790 x £25 (6) x £5 “j—s 945 per annum, and conditions of 
service in accordance with the Nurses’ and Midwives’ Whitley Council. 

Candidates must hold the qualifications S.R.N. and S.C.M. and have had 
considerable experience in nursing administration. 

Applications stating age, qualifications and details of experience, together 
with the names of three referees should be addressed to the Group Secretary, 
Bath Hospital Management Committee, Manor Hospital, — Park, Bath, by 
31st March, 1955, endorsed ‘‘ Matron, St. Martin’s Hospital ” (1662) 


midwifery, chronic and 











ROYAL ORTHOPAEDIC HOSPITAL, BIRMINGHAM, 15 

Out-Patient Superintendent (ist May, 1955) to take charge of Central 
Department and associated smaller clinics in anus districts. Whitley Council 
salary and conditions. Applicants should be S.R.N.s or qualified Physiotherapists 
holding Orthopaedic Certificate and have experience of Orthopaedic Out-Patient 


work. 
Apply Matron. (1412) 





tt House, Du 
fn whom further particulars 


W. L. WALKER, 
Town Clerk. 


1955, 
8, Kilmarnock, (1565) 
ALL, SPRINGBURN 
GLASGOW, N.1 





nese in een ay Bay 
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BIRMINGHAM GROUP 9 HOSPITAL MANAGEMENT 
COMMITTEE 


Deputy Matron required for Chelmsley Hospital (for Mental Defectives), Coles- 
hill Road, Marston Green, Birmingham. Approved Training School. Salary: $560 
x £15—£650, less £170 residence. 

Full details, with names of referees, to Medical Superintendent. (36) 








ST. CRISPIN HOSPITAL, DUSTON, NORTHAMPTON 
(Mental—720 female beds) ; 
As a result of promotions, applications are invited for the following posts: 
pony Matron, Assistant Matron. ‘ z A 

This is a progressive hospital in process of being extensively modernised 
and improved. There is an up-to-date Admission Unit, Treatment Centre and 
Nurses’ Home. ; 

The hospital is situated within three miles of Northampton which has a 
good train service to London. 

Salaries: Deputy Matron, £655 x £15 Sa less ee per annum board 
and lodging. Assistant Matron, £470 x (7) x £20 (1)—£595 plus £30 
ber annum allowance, less £145 per annum ee and p> gl 

Candidates, who should preferably be R.M.N., S.R.N., should apply with 
particulars of training and experience, together with the names of two referees, 
to the Matron. (1413) 

















THE SOUTHERN HOSPITAL, DARTFORD 


Appointment of Assistant Matron 

Applications are invited for the appointment of Assistant Matron at The 
Southern Hospital, Dartford, a large acute general hospital with 300-350 staffed beds 
(complement over 1,000 beds 

The hospital is a General Training School for Student Nurses, with a separate 
Assistant Nurse Training School. 

lary scale £560 x £15—£650 a year. 

Applications, stating age, qualifications, training, experience and the names of 

two referees to sent to the undersigned within 10 days of the publication 


of this advertisement. 

E. J. M. DURRANT, 
The Bow Arrow Hospital, Group Secretary. 
ie pow (1458) 











Supplement ix 


ROYAL getticr! FOR 
SICK CHILDREN 
YORKHILL, GLASGOW, c.3 

Assistant Matron. Applicants must be 
R.S.C.N., S.R.N., and have had administra- 
tive experience in a recognised Training 
School. 

Whitley Council salary and conditions, 
Applications giving full particulars of 
qualifications and experience together with 
the names of three referees should be sub- 
mitted to the Secretary, Board of Manage- 
ment for Glasgow and District Children’s 
ao 86 St. Vincent Street, Glasgow, 
».2. (1588) 





BIRMINGHAM AND MIDLAND 
EAR AND THROAT HOSPITAL 
EDMUND STREET, BIRMINGHAM 


(76 s 
ASSISTANT MATRON 
S.R.N. with administrative experience and 
knowledge of specialised work. 
Detailed applications, with 
referees, to Secretary, 
Birmingham, 


ST GEORGE’S HOSPITAL, LONDON, S.W.1 


Applications are invited from qualified 
and experienced Tutors for the post of Sister 
— at St. George’s Hospital School of Nurs 


names of 


3 
Dudley Road Hospital, 
(1631) 





"Further information and application forms 
may be obtained from the Principal Sister 
Tutor. (1464) 


SOUTH CHARITABLE INFIRMARY 
AND COUNTY HOSPITAL, CORK 
SISTER TUTOR 
Applications for above post are invited. 
Salary ‘according to the most recent Hos- 

pitals Commission’s scale. Pensionable. 
Applications stating qualifications, experi- 
ence etc., together with three copies of 
testimonials and copy of Birth Certificate to 
be . forwarded to the Matron on or before 
31st inst. (1570) 


ROYAL ALEXANDRA INFIRMARY 
PAISLEY 








General Training School. Sister Tutor re- 
at qualified or unqualified. 

Applications, stating age, qualifications 
and experience to be sent to Group Matron, 
Royal Alexandra Infirmary, Paisley. 

(1585) 





WEMBLEY HOSPITAL 
(Associated with Charing Cross Hospital) 
Applications are invited for the post of 

Administrative Sister for Housekeeping duties. 
Acute General Hospital (134 beds) within 
easy access of the centre of London. 
Applications stating age, and giving par- 
ticulars of subsequent experience, and the 
names of two Matrons for reference purposes, 
should be sent to the Matron, Wembley 
Hospital, Wembley, Middlesex. (1315) 


THE UNITED LEEDS HOSPITALS 
THE GENERAL INFIRMARY AT LEEDS 


Vacancy for an Assistant Warden at the 
Preliminary Training School Hostel, 
vious experience an advantage, but not es 
sential. 

Salary £325 per annum. 

Applications stating experience and age, 
together with names and addresses of two 
referees to be addressed to the neo, 

(13 


ROYAL HOSPITAL, RICHMOND 
Warden required for Nurses’ Home. 
Apply with particulars of age, previous ex- 

perience and names of two referees to Matron, 
Royal Hospital, Richmond. (1207) 











COUNTY BOROUGH OF CROYDON 
Old People’s Hostels 

Applications are invited from women with 
nursing experience for appointment at Hostels 
for Elderly People as:— 

Resident Assistant Wardens—Salary £256 
Da. X £10 — £286 p.a. plus full residence. 

Commencing silary may be above the 
minimum, depending on qualifications and 
experience. 

Pensionable appointment, subject to medi- 
eal exunination. 

Application forms from the Chief nae 
Officer. 43, Wellesley Road, Croydon 

Closing date 28th ey 55. 





LIVERPOOL STANLEY HOSPITAL 
(Branch of the United Liverpool Hospitais 
Liverpool, 5) 

Administrative Sister required for General 

Teaching Hospital of 135 beds. 
Experience in Senior Sister’s Post desirable. 
Salary and conditions of service in accord- 
ance with Whitley Council. 
Applications with names of two referees 
to Matron forthwith. (1516) 


ST. MARY’S ns = + PADDINGTON 


Applications are invited for the post of 
ag Sister (one of two)—vacancy .occurring 

n April. 

" salees and _ conditions of service in accord- 
ance with Whitley Council Agreements, 

Apply, with particulars of age, previous 
experience and names of two referees to the 
Matron. (1428) 


i~ . 
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WELSH REGIONAL HOSPITAL BoAnh 


Applications are invited for the following appointments and should be sent, together with details of age, qualifications, training o, 
the names of two referees (or copies of two recent testimonials) to the Matron of the appropriate hospital (except where ' 
whom further details may be obtained. Salaries and conditions of service are in accordance with the appropriate National Agreemeny, 





ASSISTANT MATRON 


KENSINGTON HOSPITAL 
ST. BRIDES, HAVERFORDWEST (1U0 beds—Tuberculosis in Children). Recog- 
nised Joint Training School for Assistant Nurses. Apply, Group Secretary, West 
Wales H.M.C., Glangwili, Carmarthen. 


DEPARTMENTAL SISTER 


PONTYPRIDD & DISTRICT HOSPITAL 
THE COMMON, PONTYPRIDD (36 beds). For Theatre and Out-Patient Depart- 
ment. Resident. 


HOUSEKEEPING SISTER 


LLANDUDNO GENERAL HOSPITAL 
LLANDUDNO (142 beds). 


HOME AND HOUSEKEEPING SISTER 


CAERPHILLY DISTRICT MINERS’ HOSPITAL 
Nr. CARDIFF (170 General beds). Resident. 


ADMINISTRATIVE SISTERS 


MERTHYR GENERAL HOSPITAL 
MERTHYR TYDFIL (120 beds). Applicants must have Housekeeping Certificate 
or experience. 


CAERNARVON AND ANGLESEY GENERAL HOSPITAL 
BANGUR (137 beds). Temporary. 


NIGHT SUPERINTENDENTS 
COUNTY HOSPITAL 
GRIFFITHSTOWN (251 beds). 8.R.N., 8.C.M. 


ST. LAWRENCE HOSPITAL 
CHEPSTOW (100 Plastic Surgery, 50 Orthopaedic beds). 


SISTER TUTORS 
PORT TALBOT HOSPITAL 
HOSPITAL ROAD. PORT TALBOT (85 beds). 
NEATH GENERAL HOSPITAL 
NEATH (412 beds). One of Three. 


NEWPORT AND EAST MON. H.M.C. 
For Group Preliminary Training School mtuated at St. Lawrence Hospital, 
Chepstow. Apply to Matron, Royal Gwent Hospital, Newport. 


PORTH & DISTRICT HOSPITAL 
PORTI{, RILUNDDA (110 beds). In sole charge. 


LLANDUDNO GENERAL HOSPITAL 
LLANDUDNO (142 beds). 


MIDWIFERY SISTERS 
TOWYN HOSPITAL 
TOWYN (20 beds). 
NEATH GENERAL HOSPITAL 
NEATH (412 beds). Two. 
LLANIDLOES HOSPITAL 
LLANIDLOES (20 beds). 


CATHERINE GLADSTONE MATERNITY HOME 
MANCUT, QUEENSFERRY (25 beds). 


THEATRE SISTERS 
TONNA CHILDREN’S HOSPITAL 
TONNA, NEATH (90 beds). E.N.T. ana Eye Vheatre. 
ST. ASAPH HOSPITAL 
(202 beds). Junior. 
BRIDGEND GENERAL HOSPITAL 
QUARKELLA ROAD, BRIDGEND (364 beds). 


MAELOR GENERAL HOSPITAL 
WREXIIAM (628 beds). 


WARD SISTERS 


ST. ASAPH MATERNITY HOSPITAL 
Or ASAPH (54 beds) For Maternity Ward, 8.R.N., 6.C.M. Resident if pos- 
ec. 


FLINT COTTAGE HOSPITAL 
FLINT (26 beds). Resident. 

BUILTH COTTAGE HOSPITAL 
BUILTH WELLS (5 beds). 8.R.N., 8.C.M. 

KNIGHTON HOSPITAL 
KNIGHTON (48 beds). 8.R.N., 8.C.M. 


DRUID HOSPITAL 
LLANGEFNI (53 beds). 





WARD SISTERS—Contd. 


_ MERTHYR GENERAL HOSPITAL 
STEN or Dotan wont excatial Then eat 
HAWARDEN ISOLATION HOSPITAL 
HAWARDEN, Nr. CHESTER (60 beds). Two (one for night, day, 
ABERGELE SANATORIUM 
ag ag oe ng beds). Temporary appointment, Knowledge ote 


SULLY HOSPITAL 
GLAM. Modern hospital (324 beds) facing the sea, 


Wales. Recognised by the >. to participate in 
for 


training with Llandough Hospital. | Second Ward Sister 
and one for Male Ward (50 beds). Preferably with §, 


LLANELLY HOSPITAL 
LLANELLY (164 beds). Male Surgical and Ophthalmic, 


MEYRICK HOSPITAL 
PEMBROKE DOCK (16 beds). 
Out-ratient Department. Resident post. 


ALLENSBANK HOSPITAL 
NARBERTH, PEMBS. (27 beds—Chronic Sick). S.R.N. 


NIGHT SISTERS 


ST. ASAPH HOSPITAL 
_ ASAPH (257 beds). 8.K.N., 8.C.M. Second. Theatre exeiang 


SOUTH WALES SANATORIUM 
TALGAKTH (284 beds). 

LLANDUDNO GENERAL HOSPITAL 
LLANDUDNU (134 beds). 

LLUESTY GENERAL HOSPITAL 
HOLYWELL (157 beds). 

SULLY HOSPITAL 


training with Liandough Hospital. 
surgery and able to relieve the Night Superintendent. 


GROESWEN HOSPITAL 

MARGAM RUAD, MARKGAM, PORT TALBOT (52 beds), In wk 
CHIRK & DISTRICT HOSPITAL 

Nr. WREXHAM (36 beds). Non-resident. 


WEST WALES ‘GENERAL HOSPITAL 


CARMARTHEN (188 beds). Theatre experience desirable. 


SISTERS 


ST. ASAPH MATERNITY HOSPITAL 
8T. ASAPH (54 beds). S.R.N., S.C.M. Resident or 

SOUTH WALES SANATORIUM 
TALGARTH (284 beds). 8.R.N. 

MID WALES H.M.C. 
Area Sister required to be based on Machynlleth Chest Holl 
accordance with Whitley Scales. Post is either resideat or none 
experience or the possession of the T.A. Certificate will & @ 
Applications to Group Secretary, Administrative Centr, Ceeen! 
Aberystwyth. 

PRINCE EDWARD WAR MEMORIAL HOSPITA | 
RHYL (42 beds). With Ophthalmic experience. 

BRYN BERYL HOSPITAL 
PWLLHELI (27 beds). For General Ward. 


LLANGWYFAN HOSPITAL il 
DENBIGH (370 beds). §.R.N., B.T.A. or 8.R.N. only for (#) rr 
work and (b) Children’s Block of 40 beds. Facilities available 
Certiticate. 

ST. JAMES’ HOSPITAL a 
TREDEGAR. MON. (160 Medicine, Geriatric and Obstetric beds). 


LLANDOVERY COTTAGE HOSPITAL 
LLANDOVERY (18 beds). §.R.N. Preferably with Midwife 


THEATRE SUPERINTENDENT 


MAELOR GENERAL HOSPITAL 
WREXHAM (628 beds). 


OPHTHALMIC SISTER 


ROYAL ALEXANDRA HOSPITAL 
RHYL. To take charge of Out-Patients’ Clinic 
beds, Also to undertake clinic duties in other parts 
and Deeside H.M.C. 





. rw. 





S.R.N. The hospital has a busy Cua 


se 


DENBIGH: 
GH (60 beds 
TOWYN Hi 
N (20 beds) 
ST. DAVID 
OR (139 beds 
BRIDGEND 
RELLA ROAL 


‘MOUNT PL 


SEA (240 be 
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WELSH REGIONAL HOSPITAL BOARD—(Conc.) 


PUPIL a ee 
; AY SISTERS TREVALYN MANOR MATERNITY HOSPITAL 

GENERAL HOSPITAL Boeenee. Nr. be aig sage gp Ba pag a senee, nn pee School. 

ALES There are vacancies for Pupi idwives at the above hospital, which has recently 

. gem beds). 8.R.N.. 8.C.M. This hospitel is classified as a pecn poproved by ee fa a Powe as a — = eee, a 

uae School, for S.R.N.s with Part idwifery Certificate to take the Part ertificate. 

Trainings COUNTY WAR MEMORIAL HOSPITAL The school commences on Ist June, 1955. Training allowance and conditions of 

| ROKE service as recommended by the Whitley Council. The hospital is pleasantly situated 

in ideal surroundings and is on the main bus route for Wrexhamn and Chester. 





DIWEST (163 beds). 1 
ISTON HOSPIT. Further particulars from Matron. 


0 EA (501 cal Holiday Relief. Forms of application 
STON, SWANS STAFF NURSES 


MERTHYR GENERAL HOSPITAL 
pERINTENDENT MIDWIFE MERTHYR TYDFIL (120 beds). Wards, also post in Theatre. 


RAVES HOSPITAL 50 beds, aloo required to carry FLINT COTTAGE HOSPITAL 


oR (139 beds). Tramp 
Yery Tutor's duties. DENBIGHSHIRE INFIRMARY 


j MIDWIVES TY HOME » RAWARDER ISOLATION HOSPITAL 
RNI HAWAR 
THERINE GLADSTONE MATE HAWARDEN. Nr. CHESTER (60 beds). S.R.N. Female 
y a GENERAL HOSPITAL CARDIGAN & DISTRICT HOSPITAL 
beds). This Hospital is classified as a Complete Training School CARDIGAN (32 beds). 
! (4 vite ry Training), and has a modern and well-equipped Maternity KENSINGTON HOSPITAL 
ST. BRIDES, HAVERFORDWEST (100 beds). 8.R.N. Tuberculosis in children 

THIN HOSPITAL, aest WALES GENERAL HOSPITAL. 
1 ; CARMARTHEN (188 beds). S.R.N. (Male and Female). 
ST. ASAPH I ~aeonaaaae HOSPITAL BRYN BERYL HOSPITAL 
sAPE . PWLLHELI (79 beds). 
DENBIGHSHIRE INFIRMARY MADOC MEMORIAL HOSPITAL 

gH (60 beds). * PORTMADUC (14 beds). 
eas BOSRITAL. ADELINA PATTI HOSPITAL 

: SAE, SWANS , i 

sT, DAVID’S HOSPITAL aie akan VALLEY (130 beds). Nursing experience in Tuberculosis 
OR (139 beds). TREDEGAR GENERAL HOSPITAL 
BRIDGEND GENERAL HOSPITAL (56 Surgery beds). Preferably with Theatre experience. 

Sartor wera sullghtaN MOORS CONVALESCENT HOME FoR Bots 
; INDOD ( ). SRN, re 
su en beds). For a new unit of 42 beds. Application forms from ST. DAVID’S HOSPITAL. ” ws 

BRECON (54 beds) 

ett HOME CHEST UNIT, MOUNT PLEASANT HOSPITAL 

PHILLY DISTRICT MINERS’ HOSPITAL SS a beds). For Theatre (female) for Wards. (Male or Female 

f (170 General beds). Resident or non-resident. : 

NEATH GENERAL HOSPITAL 

yg & DISTRICT HOSPITAL NEATH (412 beds). 

( ). 
PEMBROKE COUNTY WAR MEMORIAL. HOSPITAL won tee 
RIVERSIDE HOSPITAL = GROESTRYOD HOSPITAL. 

oc val =e d 18 Maternity beds). Ore beds). §S.R.N. or S.K.A.N. for long term medical wards, resident 

eh oNe MONTGOMERY COUNTY INFIRMARY 
re! i! oo aaa cgenaaa to Group Secretary, Administrative Centre, NEWTOWN (35 beds). For Night duty. 
LLWYNYPIA HOSPIT ST. ASAPH HOSPITAL 
IL HNDDA 0 be ~ CAERPUILLY DISTRICT baNERS’ HOSPrTAL. 
Se aN HOSP sa. ols). Nr. CARDIFF (170 General beds). With Theatre experience. 
ST. JAMES’ HOSPITAL 

ciIRK & DISTRICT HOSPITAL on oe (160 Medicines, Geriatric and Obstetric beds). S.R.N. Day and 
BRIDGEND GENERAL HOSPITAL 


DST GRADUATE TRAINING QUARRELLA ROAD, BRIDGEND (364 beds). 
TONNA CHILDREN’S HOSPITAL 
GLAN ELY HOSPITAL TONNA, NEATH (90 beds). 


WATER, CARDIFF (24u beds). Post-G: 
JW; Gridewe avalable for Staff Nurses. "Also Course for ‘two yours LLANGWYFAN HOSPITAL 
y ara for 8.E.A.N.s (resident or non-resident). DENBIGH (370 beds). S.R.N. and/or B.T.A. for Male and Female Wards. 
SULL D D GE AL . 
Ppa beds). Thoracic Centre for South Wales. Modern Hospital poids eee — oti ennai 


ws. Recoguised by G.N.C. to participate in a sch “oe 
ital, Glam. Staff Nurses i ue Geen HUNTER STREET, CARDIFF (66 beds). Staff Nurse or S.E.A.N. for night 





le BTA. Certificate. 


PRINCE OF WALES ORTHOPAEDIC HOSPITAL SULLY HOSPITAL 
‘AR, "phpnered jv beds). For Orthopaedic Certiticate— con jiodere Lg age pete) joe oe oe. Taseecle, Cotre fee South 
or ti : ales. Recognis y the G.N.C. to participate in t 
the Examination of the Joint Examina- training with Llandough Hospital. For Medical and Surgical Wards sad ted 


ic Associati i 
 Cripples). Examinations held February. May r~ Gombe.” ws oy sae 


LLANGWYFAN HOSPITAL LLWYNYPIA HOSPITAL 
. cay beta salospital is the thoracic centre for North Wales LLWYNYPIA, RHONDDA (190 beds). 
Rhyl is 16 miles distant eaqe er omine the beautiful Vale of PORTH & DISTRICT HOSPITAL 
iti ame available. “Nurses have ‘favelliug expenses and transport PORTH, RHONDDA (110 beds) 
Hour ind Peeiatrics.” “The hospital is affiliated ‘with’ Wrestiaea EAST GLAMORGAN HOSPITAL 
Ta, Oeniteat oe! and has & Post-Graduate Training School for the CHURCH VILLAGE, Nr. PONTYPRIDD (316 beds). 
LM GRAIG HOSPITAL 
COURTHOUSE STREET, PONTYPRIDD (309 beds). 

IDWIVES CHIRK & DISTRICT HOSPITAL 

fire ERAL HOSPITAL Nr. WREXHAM (36 beds). S.R.N., S.C.M. for night duties. Non-resident. 
‘en rain etal is classified as a Complete Training School ST. DAVID’S HOSPITAL 
at + and has a modern and well-equipped Maternity BANGOR (139 beds). For Theatre. 
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Niring fa 
WELSH REGIONAL HOSPITAL BOARD—(cond) 


STATE ENROLLED ASSISTANT Nurs 
CATHERINE GLADSTONE MATERNITy H 
MANCOT. QUEENSFERRY (25 bee). OME 
KENSINGTON HOSPITAL 
ST. BRIDES, HAVERFORDWEST (110 beds—Tuberculosis). 
WEST WALES GENERAL HOSPITAL 
CARMARTHEN (188 beds). 
CAERPHILLY DISTRICT MINERS’ 
(170 General beds). Resident or non-resident. ae HOSPITAL 
REDWOOD MEMORIAL HOSPITAL 
RHYMNEY, MON. (20 Surgery beds). One. 
TONNA CHILDREN’S HOSPITAL 
TONNA, Nr. NEATH (90 beds). 
BRONGLAISE HOSPITAL 
ABERYSTWYTH (82 beds). Male or female. 
MAELOR GENERAL HOSPITAL 
WREXHAM (628 beds). 
NEATH GENERAL HOSPITAL 
NEATH (412 beds). Male and female. 


ABERTYSSWG WORKMEN’S HOSPITAL 
RHYMNEY (12 General Practice beds). 


MENTAL NURSING 


ASSISTANT MATRON 


ST. DAVID’S HOSPITAL 
CARMARTHEN (400—499 beds). Applications stating age and fll 
of experience, accompanied by the names and addresses of two mien 
sent to the Medical Superintendent as soon as possible, 
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STATE ENROLLED ASSISTANT NURSES 


FLINT COTTAGE HOSPITAL 
FLINT (26 beds). 
RUTHIN HOSPITAL 
RUTHIN (62 bes). 
MERTHYR GENERAL HOSPITAL 
MERTHYR TYDFIL (120 beds): Male and female. 
DENBIGHSHIRE INFIRMARY 
DENBIGH (50 beds). 
BRONYNANT ISOLATION HOSPITAL 
COLWYN BAY (25 beds) 
BRECONSHIRE WAR MEMORIAL HOSPITAL 
BRECON (36 beds). 
KNIGHTON HOSPITAL 
ENIGHTON (48 beds). 
CYMLA CHEST HOSPITAL 
CYMLA. NEATH (84 beds). 
GENERAL HOSPITAL 
ABERYSTWYTH (81 beds). 
SOUTH WALES SANATORIUM 
TALGARTH (284 beds). Male or Female. 
LLANGWYFAN HOSPITAL 
Nr. DENBIGII (400 beds). Male and Female. Kesident or non-resident. 
ST. ASAPH HOSPITAL 
ST. ASAPH (257 beds) 
HIGHLAND MOORS CONVALESCENT HOME FOR BOYS 
LLANDRINDOD WELLS (60 beds). 
BRIDGEND GENERAL HOSPITAL 
QUARRELLA ROAD, BRIDGEND (364 beds). Male and Female. 


STUDENTS. There are vacancies for student nurses, pupil assistant nurses and pupil midwives at training hospitals within the Region anda 
Hospitals (including Mental Hospitals and Mental Deficiency Institutions) which are recognised Training Schools will be sent on applications 
Regional Nursing Officer, Welsh Regional Hospital Board, Temple of Peace and Health, Cathays Park, Cardiff. 

















THE UNITED LIVERPOM 


NATIONAL HEART HOSPITAL 
WESTMORELAND STREET, LONDON, W.1 
Ward Sister and Night Sister required fo) 
oe Branch Hospital at Maids Moreton 
vekinehan 
Apply Matron, Westmoreland Street, W.1. 
(25) 





BENENDEN SANATORIUM 
_ BENENDEN, K 
Night Sister required. S.R.N. (B.T.A. Cer- 
ticate or Tuberculosis experience). 
Salary and conditions comparable with the 
Whitley Council scales. 
Applications to Matron, with two names 
for reference. (1548) 


MUNDESLEY SANATORIUM, NORFOLK 

Applications are invited for-the post of 
Night Sister in this private Sanatorium 
where major thoracic surgery in undertaken. 

Applications with two names for reference 
to Matron. (1650) 


THE UNITED LEEDS HOSPITALS 
Portion of Gnapel Allerton Hospital 
Allocated to the General infirmary at Leeds 
Staff required for the early opening of 
Wards and Operating Theatre for Neuro- 
surgery, Ophthalmology and Diseases of the 
Ear, Nose and Throat.2 W Sisters, 1 

Theatre Sister and 6 Staff Nurses. 
Application to be made to the Matron, The 
Generai Infirmary at Leeds, giving particulars 
of training, age and three names for an 
397) 











ST. ANDREW’S HOSPITAL 
(For Nervous and Mental Disorders) 
NORTHAMPTON 


Applications are invited for the appointment of Assistant Matron. The 
person appointed will assist in the supervision of Wantage House, a modern 
self-contained therapeutic unit where all modern methods of treatment are 
employed. Both general and psychiatric training essential. ; F 

Salary £355 to £480 per annum together with the usual residential 
emoluments, valued for superannuation purposes, at £145 per annum. 

Applications to the Matron, St. Andrew’s Hospital, Northampton. (1385) 








MONYHULL HALL HOSPITAL 
KINGS HEATH, BIRMINGHAM, 14 


(for Mental Defectives) 

Senior Assistant Matron 
Applications are invited from State Registered Nurses with Mental Deficiency 
and General Training for the position of Senior Assistant Matron. The post is 
resident. The Hospital is a recognised training school, provides accommodation 


‘for high grade mental defectives and has attached to it a Residential School 


for 324 Educationally Sub-normal Children. National Health Service conditions 
of service. 

Salary £535 x £15 (7) x £20 (1)—£660 p.a., less deduction of £155 p.a. for 
board residence. . 2 

Applications with names of three referees to Medical Superintendent from 
whom further particulars may be obtained. (1498) 





CARDIFF ROYAL INFIRMARY 
Theatre Sister required. S.R.N. with good 
experience in this specialty. ‘ 
Salary and conditions of service according 
t@ Whitley Council recommendations. 
Apply, giving full particulars of 
and experience to Matron. (14382 


DR. GRAY’S HOSPITAL 
ELGIN, MORAYSHIRE 

Theatre Sister: Experienced in all theatre 
work, required at once. 

Apply giving details of experience and 
names for reference. 

Staff Nurses: For General Ward work, day 
or night duty. 

Student Nurses: Male -— non-resident. 
Female — resident. Entry dates Ist Aug., 
Ist. Nov., 1955. 

Apply to Matron. (1251) 








Burnley and District Hospital Management Committee 


HARTLEY HOSPITAL, COLNE 
(42 beds) 
Assistant Matron ; , 

Applicants should be S.R.N. and have had administrative experience, and 
will be expected to deputise for the Matron in her absence. 

The salary is £525 rising by annual increments of £15 to £615, less £155 
for board, lodging,. etc. / é ; 

The Hospital is a modern General Hospital, pleasantly situated on a convenient 
bus route. 

Applications, stating age, qualifications and experience, together with the 
names and addresses of two referees, should be received by the Group Secretary, 
Burnley General Hospital, not later than the 30th March, 1955. (1518) 


DAVID LEWIS NORTHERN 
LEEDS STREET, Live 
Applications are invite # 
Theatre Sister irom Sar 
with good Theatre expres | 
Applications stating a, 
training and experience, ial 
names of three referees, sal 
Matron as soon as poste 


UNITED BIRMINGHAM 
BIRMINGHAM MATERNITY 
LOVEDAY STREET, 
Applications are invite 
vacancies :— 
(1) Midwifery Sister vit 
(2) Labour Ward and 
perienced. 
Full particulars with me 
to be forwarded to Mam 


KING'S COLLEGE 
DENMARK Hill, 


a 








Applications are invited i 
Holiday Relief Sister for ni 
The successful candidate a3 
to deputise for the Nigit 
Apply Matron, Kings 
Denmark Hill, London, 88 
LINGFIELD EPILEPTEA 
LINGFIELD, 8 
Wanted. Junior Siste it8 
and night duty in small 
Salary equivalent % 


scale. 
Housemothers (Bory af 
Institutional experience @ 
Salary £330 per amu 
dence and laundry. 
Apply to the Matra 


UNITED OXFORD 
HOSPITAL 
THE SLADE OXFORD 
Urgently required, Fei 
3.R.N., for busy Des 
abo tal 








BOARD OF MANAGEMENT 
FOR INVERNESS HOSPITALS 
RAIGMORE HOSPITAL, INVERNESS 


(408 beds) 

Generai and Midwitery Training School 

Applications are invi from suitably 
qualified Nurses for the following vacancies 
occurring in March, 1955:— 

Sister, Male Orthopaedic Ward. 

Sister, Surzical eatre. 

Staff Nurses, with General and Orthopaedic, 
or Sick Children’s Certificate. 

Further particulars from the a. . 


a 


WARWICKSHIRE COUNTY COUNCIL 
ALCESTER RESIDENTIAL NURSERY 
Deputy Matron required for this modern nursery accommodating 22 children. 
Salary according to Whitley Council Scale. f, 
Applications, stating age, education, training and previous experience, together 
with the names and addresses of two referees, should be sent to the Children’s 
Officer, Shire Hall, Warwick, as early as possible. 
L. EDGAR STEPHENS, 


Shire Hall, Clerk of the Council. 
Warwick. 
9th March, 1955. (1538) 

















Ward Sister, 

ded wal 
= Pore experience 
essential. 

“Applications to Matme 

All. the above pots # 
non-resident. 

MUNDESLEY 





=S = 


a F 


i 3. 


a) 


= 
53 


b 18, 1955 


ft 
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LIVERPOOL REGIONAL HOSPITAL BOARD 


with details of age, qualifications, training, experienc® and accompanied by copies of two recent testimonials (or the names of 
abe om THE HOSPITAL CONCERNED, from whom further details may be obtained. 


. te MATRON 


Salaries are in accordance with National scales. 





. HELEN 


TUTORS 
Hoot Tynes .- 
rags to strection of 


2 beds) 
Chaat Sa 
mS One 


SUPERINTENDENT 
ton General Hospital (368 
Res, of 0on-Fes. 


OND NIGHT SISTER 


WARD anicvgph 
Hall Hospital, St. Helens 
pei ara 
TRE STAFF NURSE 
ton Infirmary (172 beds) Resi- 
pon-resident. 


S, WARRINGTON AND DISTRICT 


STAFF NURSES 
Warrington infirmary (172 beds) Re- 
quired for Surgical and Medical Wards. 
Resident or non-resident. 
Whitecross Hospital (212 beds) Re- 
quired for M.D. Unit. Resident or non- 
resident. ('emale). 


STATE ENROLLED 

ASSISTANT NURSES 

Eccleston Hall Hospital, St. 
(75 beds). 


STUDENT NURSES 

Warrington Hospitals Training School 
for Nurses: Warrington General Hospital 
(368 beds) Warrington Infirma (172 
beds). Girls with a standard of 
education are accepted for three years’ 
general training from the age of 18 years. 
Students whose names are on the Sup- 
plementary part of the, State Register are 
accepted for two years’ training. Mudern 
Nurses’ Home, single bedrooms. Forms 
of application and other information are 
obtainable from the Matron and Superin- 
tendent of the Training School, Warring- 
ton General Hospital. 


PUPIL MIDWIVES 
Warrington General Hoenitet (368 beds 
—40 Maternity beds) Part II Midwifery 
Training. 


Helens 





LIVERPOOL AND DISTRICT 


SUPERINTENDENT 
Hospital, Newsham Park, Liver- 


DICAL WARD SISTER 
one 
(CAL WARD SISTER 


Hey Children’s ‘Hospital, Liver- 
SRN. R.SC.N. 


RECEIVING WARD SISTER 

Sefton General Hospital, Liverpool, 15 
(995 beds) One with experience for al- 
ternate weekly shift duty of 8 hours, 
morning or afternoon. 


WARD SISTERS 


Sefton General Hospital, Liverpool, 15 
S.R.N. and R.M.N. for the Female Mental 


ark Hospital, Newsham Park, 
’ "STAFF NURSES 


Sefton General Hospital, Liverpool, 15. 
S.R.N. and R.M.N. for the Male Mental 


Liver- 





Unit (Male). 





CHESTER AND WEST CHESHIRE 


DEPUTY SISTER 
: STAFF NURSE 
ee bp (220 beds). 


rtunity for taking 
Resident or non-resi- 


STAFF NURSES 

Crossley Hospital, Kingswood, Frod- 
sham, Cheshire. S.R.N. required. Oppor- 
tunity to qualify for B.T.A. Certificate. 

Liverpool Hospital, Kingswood, Frod- 
sham, Cheshire $.R. N. (Female). Op- 
portunity given to obtain B.T.A. Certifi- 
cate also Staff } Bla B.T.A. (Female). 
Ex-T.B. Patients will be considered. 





SOUTHPORT, ORMSKIRK AND DISTRICT 


WARD SISTERS 


rmskirk County Hospital. 
RSCN N (Children’s Ward). 
Rufford Hospital (T.B.) Ex-T.B. 
Patient considered. 
New Hall Hospital, Scarisbrick, Near 
Southport (T.B. and I.D. Night. Duty. 
S.R.N., R.F.N. or Fever experience. 


THEATRE SISTER OR 
CHARGE NURSE 
Ormskirk General Hospital E.N.T. ex- 
perience essential. 
JUNIOR WARD SISTERS OR 
STAFF NURSES 
Ormskirk County Hospital. 


STAFF MIDWIVES 
Christiana Hartley Maternity Hospital, 
Curzon Road, Southport. 
STAFF NURSES 


Rufford Hospital (T.B.) 

Southport General etieeaen Scarisbrick 
New Road, (For Theatre and Wards). 

Soutnport —— Hospital, The 


Promenade, Southpo 
a Nee we Near 


S.R.N., 


New Hall Hospital, 
Southport (T.B. and I.D.). ..PLN. es- 
sential. 





STATE ENROLLED 
ASSISTANT NURSES 


Ormskirk County Hospital. 
Ormskirk General Hospital. 
Ormskirk Children’s Hospital. 
Ruftord Hospital (T B.). 
Maghull Hospital .T b.). 
St. Katharine’s Maternity 
Lathom Road, Southport. 
Southport Promenade Hospital (New 
modern medical wards). 
Hospital, Scarisbrick, Near 
(T.B. and I.D.). 
Fleetwood Road, Hospital, Southport 
(Non-res. only). 


STUDENT NURSES 


Rufford Hospital (T.B., T.A. Cert.). 

Southport General Infirmary, Scarisbrick 
New Road (General Training) Vacancies 
occur every three months. Students spend 
first 10 weeks in the delightfully situated 
Preliminary Training School of the fSouth- 
port School of Nursing. 


PUPIL ASSISTANT NURSES 
P Ormskirk County Hospital (Male and 
female 

Fleetwood Road, Hospital, Southport 
(S.E.A.N. Training) Students spend first 
6 weeks of 2 years training in the New 
Preliminary Training School. 


Hospital, 





BIRKENHEAD AND WALLASEY 


NIGHT SISTER 
Children’s Hospital, Birkenhead (64 
beds, branch training school). 4 nights 
on duty and 3 nights off each week. 


WARD SISTER 
St. .Catherine’s Hospital, Annexe, 56 
Church Road, Birkenhead. For Chronic 


Sick Ward. 
SISTER 
St. Catherine’s Hospital, 
Seount Hospital—459 beds). 
School. For Surgical Ward. 


JUNIOR SISTER 
St. Catherine’s Hospital, Birkenhead. 
(General Hospital—459 beds) Training 
School for Paediatric Ward. 


STAFF NURSES 
St. Catherino’s Hospital, Annexe, 56 
Church Road, Birkenhead. For Chronic 
Sick Ward. 


Birkenhead. 
Training 


STAFF NURSES (MALE) 


Birkenhead Mental Hospital (200 beds). 
R.M.N. or R.M.P.A. 


STATE ENROLLED 
ASSISTANT NURSES 


St. Catherine’s Hospital, Annexe, 56 
Church Road, Birkenhead. Male and 
Female for Chronic Sick Wards 

Children’s Hospital, Birkenhead 
beds, branch training school). 

Thingwall (Children’s) Hospital, Holm- 
— Drive, Barnston, Birkenhead (40 

is). 


PUPIL MIDWIVES 


St. Catherine’s Hospital, Birkenhead. 
Part I Training School. Good Maternity 
Block of 46 beds. 


(64 


(76) 











HOSPITAL, STOCKWOOD 
PARK, LUTON 


(1884) 





} HOSPITAL 
TEACHING GROUP 
A CHILDREN’S HOSPITAL 
VENT SQUARE, $.W.1 
ff SRN. RS.C.N. required. 
"two Matrons’ names 
oi Em, Wesuntnster Chil- 
ial, Vincent Square, §.W.1. 
(153 $5 


D BIRMINGHAM HOSPIT, 
MATERNITY 





(1467) 


‘MANCHEST 
: ores EDUCATION 








Psychiatric Hospital (711 female beds). 
Candidates must be qualified in 
Certificate is desirable. 


further experience. 


to £625). Previous service will be 
commencing salary. 


(Superannuation) Regulations. 


ST. ANDREW’S HOSPITAL, THORPE, 
Assistant Matron 
Applications are invited for the post of Assistant Matron at 


mental 
A good knowledge of modern methods of psychiatric 
treatment and nursing is required; the post offers excellent facilities for acquiring 


Applications, stating age and full particulars of training, 
experience, accompanied by the names and addresses of two referees, l 
sent as soon as possible to the Medical Superintendent at the above hon te 


NORWICH 
the above 


nursing and a General Nursing 


Salary and conditions of service to bs Soa Council scales (£500 p.a. rising 
taken 
The appointment is subject to the National Health Service 


into account in determining the 


qualifications and 
should be 


524) 





WEMBLEY HOSPITAL 
Gane with Charing Cross a 
WEMBLEY, MIDDLESE 
Applications are invited 
Children’s Ward Sister, 
Acute General “ee es beds) within 
easy access of the cent London. 
Applications, stating age, ye giving par- 
ticulars of training and subsequent experi- 
ence with dates, together with two Matron’s 
names for reference, to be sent to the Matron, 
Wembley Hospital, Wembley, ens ) 
(14 





GLASGOW EYE INFIRMARY 
174 BERKELEY a GLASGOW 


(113 beds) 
Ward Sister required. Ophthalmological ex- 
perience necessary. 
(1587) 





Required. 
Applications, with 


not later than 28th March, 1955 





LEA CASTLE COLONY, 


LEA COLONY, STOURBRIDGE ROAD, BROMSGROVE 
Near KIDDERMINSTER 
(242 beds and 160 beds) 
Senior Assistant Matron 
Both colonies have training schools. 
be required to act as the Matron’s deputy. 
the names of two_ referees, 
Worcestershire Hospital a Committee, Birmingham Road, 


The successful candidate will 


to Group Secretary, Mid- 
Bromsgrove, 
(1633) 





Apply to Matron. 
DERBYSHIRE EDUCATION COMMITTEE 
TALBOT HOUSE RESIDENTIAL a 
SCHOOL FOR SPASTIC CHILDRE 
; GLOSSOP 
. aaa a are invited for the post of 
ste 
Applicants should be S.R.N. Experience 
of or an interest in working with Spastic 
Children would be an advantage 
alary: £425 x £15 — £545 lens £145 p.a. 
for ‘residential emoluments. 
Whitley Council 





Vurses’ and Midwives’ 
conditions of service. The post is super- 


annuable. 





HAYWOOD HOSPITAL, STOKE-ON-TRENT 


(96 ) 
Applications invited for ey agg Matron, deputising for Matron as required. 


Salary within scale £525—£61 
Detailed applications 
Road, Stoke-on-Trent. 


(two a to Group Secretary, 


H.M.C., Princes 
(1634) 


Further pectieainws and forms of applica- 
tion may tained from the undersigned, 
to whom they must be returned by the 28th 


March 
J. L. LONGLAND, 
Director of Education. 





> Bi Cons: 





Gate, 
Dott y. (1597) 





Nursing 








| SOUTH WEST METROPOLITAN REGIONAL HOSPITAL ij 
NURSING STAFF APPOINTMENTS 





Applications are invited for the following 1 psoas nag which should be sent, together with details of age, qualifications, training ang 


sp the names of two referees (or copies 


wo recent testimonials), to the Matron (NT/SW) of the appropriate Hospital, from Whom ay a 


details may be obtained. Salaries are in accordance with the scales of the Nurses and Midwives Whitley Council or other appropri 


scales. 
A list of all hospitals in the region which are recog 


nised Training Schools for Student Nurses, Pupil Assistant Nurses and Pupil M 
sent on application-to the Secretary (S.2.), 11a, Portland Place, London, W.1. 


’ 





SOUTH WEST LONDON 


NIGHT SISTERS 


PUTNEY mOORTAL aig A COMMON, 8.W.15 (General — 106 beds). 
uired immediately. take theatre an advantage. 


SISTERS 


8ST. JAMES’ neeeren SARSFELD ROAD, BALHAM, 8.W.12 (General— 
530 andi a Ward Sisters. lief 2 or night as required. Resident or 


STAFF NURSES (FEMALE) 


8T. JAMES’ HOSPITAL, SARSFELD ROAD, BALHAM, 8.W.12_ (General— 
580 beds). For Medical, Surgical and for Theatre and Out-Patients. Resident or 


non-resident. 
. BOLINGBROKE HOSPITAL, ig eae COMMON, 8.W.11 (General— 


185 beds). For Medical and 
PUTNEY HOSPITAL, LUWER ‘COMMON, 8.W.15 (General—106 beds). 
For Pnvate Wards. 

SOUTH LONDON jMOSPITAL, FOR WOMEN ANDO CHILDREN, CLAPHAM 
MON, 8.W.4 ( beds) oe! and Night 

LAMBETH HOSPITAL DRIVE, bray (486 beds). 
NORWOOD AND At, BROO K AOSPITAL, HERMITAGE ROAD, 8.E.19 


38 ). 
WESTERN HOSPITAL, ~ps gy ROAD, FULHAM, wm ord beds). 


8.R.N. for one year's course in I.D. Staff Nurses, R.F.N. 
ST. MARY ABBOTS | HOSPITAL, ARLOBS ROAD, KENSINGTON, W.8 
(339 beds, including ag Maternity). tat for busy Theatre, one on day duty 
and one on night dut: 
BARNES HOSPITAL, sours ne WAY, MORTLAKE, 8.W.14 (Train- 
ing &ehoo!l for l’upil Assistant Nu ronic Sick Nursing. Non-resident. 
8T. STEPHEN'S HOSPITAL, FULHAM ROAD, 8.W.10 (501 beds). For 


Theatre, 8.R.N. Resident or non-resident. 
-- GEORGE'S HOME, MILMAN STREET, "eas (Tuberculosis—50 beds). 


8.R.N. -Full or part-time. Resident or non-residen 


STAFF NURSES (MALE) 
8T. BENEDICT’S HOSPITAL, CHURCH LANE, 8.W.17 (Chronic Sick and 
on—301 beds). Non-resident. 





MIDWIFERY SISTER 


he a LONDON HOSPITAL FOR WOMEN AND CHILDREN (Maternity— 
53 ).. Midwifery Sister for District. Part IL Training School facilities for 


beds 
taking Midwife Teacher's Dip 


STAFF MIDWIVES 
cours ee HOSPITAL FOR _— AND CHILDREN, CLAPHAM 
COMMON, (261 beds, 53 Matern 
LAMBETH ‘HOSPITAL, BROOK DRIVE, 8.E.11 (Maternity—74 beds). 
8ST. JAMES’ HOSPITAL, SARSFELD ROAD, BALHAM, 8.W.12 Wandsworth 
Group Maternity Unit (St. James’ and Weir Hospitals) (89 beds). Part I 
Training School. Resident or non-resident. 
MARY ABBOTS HOSPITAL, MARLOES ROAD, KENSINGTON, W.8 
red. Good experience essential. 


8T 
(339 beds, including 64 Maternity). wo requi 


PUPIL MIDWIVES 


6T. JAMES’ HOSPITAL, SARSPELD ROAD, BALHAM, 8.W. Wandsworth 
Group Maternity Unit (St. James’ and Weir Hospitals) (89 beds). Wart I Training 

1). For July School. Resident or non-residen 

LAMBETH HOSPITAL, BROOK DRIVE, S211 (Maternity—74 beds). 


ENROLLED ASSISTANT NURSES (FEMALE) 

I ae AND DISTRICT HOSPITAL, HERMITAGE ROAD, §8.E.19 
eral—3 
ST. JAMES’ HOSPITAL, BALHAM, 8.W.12 (General—530 beds). With 

One RENERIETC HOSPITAL. : panretan "Ta TOOTING, 8. 

Sick and ene nation~ one beds). Resident ay Ra iden “apres ta emma 
80 west HOSPITAL, LANDOR ROAD, 8.W.9- (290 beds). 

+ Voun's mtn tape ST. JOHN'S HILL, 8.W.11 (Chvente Sick with 

Tuberculosis, Orthopaedic and Mental Observation—470 beds). For Chronic Sick 


Units. 
BATTERSEA GENERAL HOSPITAL, RATTERSEA PARK, 8.W.11 (General 
—79 beds). S.E.A.N.s—one for Children’s Ward. 
PUTNEY HOSPITAL, LUWEK COMMUN, 8.W.15 (General—106_ beds). 
8.E A.N. or holder of the B.T.A. Certificate for 1.B. Ward at St. John's Hospital. 
Day and night duty. 
BARNES eter | SOUTH WORPLE WAY, MORTLAKE, 8.W.14 (Train- 
ing Sehoul Yor Pupil Assistant Nurses). Chronie Sick Nursing. Non-resident. 
TERN HOSPITAL, SEAGRAVE ROAD, FULHAM, 8.W.6 (192 beds). 
For general duty. Applications to Matron immediately. 
8T. LUKES HOSPITAL, SYDNEY _ STRaEt. CHELSEA, 8.W.3 (Chronic 
264 beds). Resident or non-residen 


ENROLLED ASSISTANT NURSES (MALE) 


ST. JOHN'S HOSPITAL, ST. JOHN'S HILL, 8.W.11 (Chronic Sick with 
—. Orthopaedic and Mental Observation—470 beds). For Chronic Sick 


o‘SOUTH WESTERN HOSPITAL, LANDOR ROAD, 8.W.9 (290 beds). 





SURREY 


SISTER TUTORS 
REDHILL COUNTY HOSPITAL, EARLSWOUD COMMON, 2) 
beds). Assistant Sister Tutor to assist Principal Tutor, Ora 
but unqualified Tutor considered. Apply to Principal Matron, 


ADMINISTRATIVE SISTERS 
MAYDAY HOSPITAL, MAYDAY ROAD, CROYDUN (619 
large Maternity Unit). ‘Excellent opportunity to gain in tlle 
Nursing Administration. 
DEPARTMENTAL SISTERS 
EAST SURREY HOSPITAL, age pos — REDEML, 
Departmental Midwitery Sister, S.R.N. and S.C.M. Bisteriadumay 
ne OUGEN'S HOSPITAL, QUEEN'S ROAD, CR 
t . 0 
beds). In Cheree of Wing of Wards of 87 Male Bedi oe 
Immediate vacancy 
sT. HELIER baa CARSIIALTON (741 beds). 2 


very busy 1.eatre Uni 
NIGHT SISTERS 
THE ROWLEY BRISTOW ORTHOPAEDIC HOSPITAL, PrRMM) 
ING (200 beds). Resident or non-resident, 


ERHAM AND DISTRICT HOSPITAL, CROYDON, ROAD, Oi 
(53 beds). In Sole Charge. Surgical Unit of 24 beds and 
TOLWORTH HOSPITAL, RED LION ROAD, TOLWORTI, § 
Fever and Medical—i104 beds). In Sole Charge. S.R.N., RE, 


in fever nursing. 
THEATRE SISTERS 
THE ROWLEY wr gerd ORTHOPAEDIC HOSPITAL, 


ING (200 beds). Second Theatre Sister. 
ST. HELIER HOSPITAL, "CARSHALTON (741 beds). By 


rr. : 

pep nel GENERAL HOSPITAL, HORSHAM RAN. DORKME 

NGST HOSPITAL, WOLVERTON AVENUE, KiNG 
THAMES 500" 600 beds). One of several working under a Depart 


SISTERS 

QUEEN'S eos. QUEEN'S RUAD, CROYDON 
beds). Ward Sisters. Working under Departmental Sister, for tot 

WADDON NOSPITAL, PURLEY WAY, CROYDON. Por TR 

GENERAL HOSPITAL, LONDON ROAD, CROYDON (200 bet, 
Pay Block. 23 beds. Private and General Patients. Male and jeu 
and Surgical. 

ST. HELIER HOSPITAL, CARSHALTON (741 beds). Sister 
Dept., V.U. Clinic experience an advantage. Also Sister for ray 
five. Excellent general clinical experience 

RKING GENERAL HOSPITAL, HORSHAM ROAD, DORKING 


Ward Sister for relief. 
CATERHAM AND DISTRICT HOSPITAL, CROYDON ROd),¢ 


Ward Sister for holiday donic a ml 
in the Farnham Group within the Parnham and Aldershot 
non-resident. Anniv to Matron Farnham Hospital, Hale Road. Finke 

ROYAL HOSPITAL, RICHMOND (121 beds). Ward Sister for 
Medical and Surgical. Must have held previous Ward Sisters me 
S.C.M. Resident or non-resident. 


STAFF NURSES (FEMALE) 

MAYDAY HOSPITAL, MAYDAY ROAD, CROYDON (6 
Nurses, S.R.N._ There are vacancies for Staff Nurses who desite 
experience in Surgical, Medical, Children’s and Chest nua 
Nose and Throat Clinic and Tonsils Clinic. Also Staff egy 
Nose and — and geen ry Clinic; most week-ends free. 
Theatres. Resident or non-resi 

GENERAL HOSPITAL, LONDON ROAD, CROYDON (sod bt 
for Ophthalinic Ward. Ophthalmic Certificate desirable. Also " 

Resident or non-resident. 


tional facilities provi My 
KING GEORGE V HOSPITAL FOR DISEASES OF mae oe 
wage a § ee ee eae for Theatre—S.R.N. aa 
or taking xaminations 
MILFORD CHEST HOSPITAL, {GODALMING (348 a 
Facilities for taking B.1 Ex 
SR. ne TER’'S HOSPITAL, CHERTSEY (430. beds). . 
N. For busy general theatre. 
THE ROwLey eaietow OnTHoPAsets nora, 
ING (200 beds). For Operating eatre. 

BR. agg eee ee en gt ~ HORSHAM ROAD. DORKD 
.R.N., including one 0.P.Dept. and one for "ath 
REDHILL COUNTY HOSPITAL, EARLSWOUD COMMON, 

beds). For General and Theatre 4 
CLAREMONT HOSPITAL, "ST. JAMES 
Small General i : 
KINGSTON HOSPITAL, } A. Wat 
ate a | ee * 600 beds). For Acute Coser and © one rt. 
OM DISTRICT HOSPITAL. DOKKING fant Ries? 
FARNHAM HOSPITAL, HALE ROAD, FARNIIAM ( 
STAFF NURSES (MALE), a 
KING GEORGE V_ HOSPITAL FOR DI 
MING (232 beds). SRN. or B.T.A. Limited number tof acne 
for taking B.T.A. Examinat ; 
. ite fre CHEST . MOSPITAL, GODALMING (343 beds) 
‘acilities for taki xaminatio! Geciattt 
EN’S HOSPITAL, QUEEN'S ROAD, CROYDON | i 


ul 


ia 





a) 





Supplemen}.xv 








DORSET—Contd. 


; STAFF NURSES (FEMALE)—Continued 
(741 peas Ex npesieneed, WEYMOUTH EVE INFIKMAKY, Whi MUULLM (21 beus). (Part of General 
, HELIER HOS G ROA PSOM (336 beds). Training School). S.K.N. Opntnalmic experience an advantage. Resident or 


DISTRICT PITAL, see SIDE RUAD. WOKING (Part noncranl tiene: 

{ seh) 4 beds). S.R.N. and 8.C.M. Two Holiday PORTWEY HOSPITAL, WEYMOUTH (121 beds). (Part of General Train- 
=o ing School). Statf Nurse (Theatre)—S.R.N. for Orthopaedic and Gynaecolugical 
*eunproRD <08 beds, 54 Maternity beds). Cases only, also 8S.R.N.s for Orthopaedic Ward; previous Orthopaedic experience 

desirable. Resident or non-resident. Apply Matron, Weymouth and District 


raining Sci 
sks : Hospital, Weymoute. 
SIM MIDWIVES STAFF MIDWIVES 
ROUP H.C. For holiday duties in small hospitals in the PORTWEY HOSPITAL, WEYMOUTH (121 beds). (Part II Midwifery Train- 
thd the Farnham and Aldershot district. Resident or non- ing Schoul). S.C.M. Two required. Excellent experience available. Resident 
Group We eron, Faroham Hospital, Hale Koad, Farnhain or non-resident 
7rd HOSPl TAL, HALE ROAD, FARNHAM (Mainly. Acute—178 YEATMAN HOSPITAL, SHERBORNE (60 beds). (Part of General Training 
WHAM Sehool). S.C.M. Required immediately for Maternity Unit (12 beds). 
HOSPITAL, MAYDAY ROAD, CROYDON (618 beds). 8.R.N., DORSET COUNTY HOSPITAL, DORCHESTER (113 beds). (Part Il Mid- 
OAT date Gait. Labour Ward, mother and infant experience in wifery Training School). 5S.C.M. Required tor separate Maternity Unit. 
in 


post-graduate courses receive special consideration. 
t, PUPIL MIDWIVES 
(tOUNTY HOSPITAL, EARLSWOOD COMMON, REDHILL (569 DORSET COUNTY HOSPITAL, DOKCHESTEK (Part II Midwifery Training 


School of 21 beds). Two unexpected vacancies uow, and a vacancy for June. 
ORSHAM ROAD, DORKING (252 beds). 
tne AN nosriTAt HA HOSPITAL, IASLEMEKE | Combined Seats immetioely. 
CM. F ternit: rtment. 
Goa (62 beds), BN. SCM, For, Matemuite, Veperunent ENROLLED ASSISTANT NURSES (FEMALE) 
Laan HOSPITAL, IEATHSIDE ROAD, WOKING (Part II ui oe WIMBORNE (38 beds). Busy general hospital, 
School). SRN. and S.C.M. | Immediate vacancies. PORT, BREDY HOSPITAL, BRIDPORT (Geriatric & M.D.—68 Female beds). 
HOSPITAL, WOLN ELTON AVENUE, KINGSTON-UPON- Resident or non-resident ; 
TON, beds). S.R.N., WESTMINSTER MEMORIAL HOSPITAL, SHAFTESBURY (General—20 
beds, 10 Maternity). Two required. ‘Three months day duty, three months night 


PUPIL MIDWIVES duty. 
LL COUNTY HOSPITAL, EAKLSWUOD COMMON, REDHILL (569 ISLE OF WIGHT 


P Vacancies August, 1955 
fan | Traine oe WOLVERTON AVENUE, — KINGSTON-UPON- 
gs (500-000 beds). For Part I Midwifery training. ‘The six mouths’ SISTERS 
commence in January, April, July and October of each year. - er. — eee NEWPORT (360 beds). Ward Sister. Experienced. 
or busy Gynaecological Unit. 
LLED ASSISTANT: NURSES (FEMALE) 
yr HOUTA, ee ice Ole bade), Yor duty ST. MARY'S ag mn nena eye A Relief Staff Nurse 
¥ e: . ‘ . i LW. : . je 
Wards, also for busy up aw ee — Good varied experience. ILesident or non-resident, 
HOSPITAL, LONDON ROAD, CROYDON (200 beds). For day ROYAL 1.W. COUNTY HOSPITAL, RYDE, 1.0.W. (116 beds). Staff Nurses, 
rds. one with experience of eye cases for new department. 


Oe TAL | PURLEY WAY, CROYDON (Fever and T.B.—179 
Rasgtbhny AL ft Good transport and recreational facilities provided. STAFF NURSES (MALE) 
MieptAt, QUEEN'S ROAD, CROYDUN (Geriatric Unit 450 8T. MARY'S HOSPITAL, NEWPORT, LW. (360 beds). Acute Surgical 
doplean when, Swan UR ROAD, PURLEY. For Night. Dut ee 
; . 1g. uty. 
pnd CHEST HOSPITAL, GODALMING (348 beds). Facilities for ENROLLED ASSISTANT NURSES (FEMALE) 
SHANKLIN HOSPITAL, SHANKLIN, I.W. (34 beds). 


Examination. 
i ceonat y HOSPITAL FOR DISEASES OF THE CHEST, GODAL- 
). Facilit ir ng B. 
Geren’ HOSPITAL, CHERTSEY. For Orthopaedic Wards. Resident or HAMPSHIRE 


SHAM MATERNITY HOME, HATTON HILL, WINDLESHAM HOME SISTER 
ROYAL SOUTH HANTS HOSPITAL, FANSHAWE STREET, SOUTHAMPTON 


— HOSPITAL, WEYBRIDGE (43 beds). Night duty. Resident [ (278 beds). Previous Ward Sister's experience. 


itt open ROePITAL,, EARLSWOOD COMMON, REDHILL (569 NIGHT SISTERS ” a 
ERHAM aN isTRi TH THE INFIRMARY, NEW STREET, LYMINGTON (Chronic Sick—60 8, 
Ne nee pcs ee BORD, CATERHAM 23 Male, 37 Female). 3.R.N. In Sole Charge. Previous Ward Sister's experience 


KING GENERAL} HODPITAL HORSHAM ROAD, DORKING (252 beds). essential. Resident or non-resident. : 
Y AND CAMBERLEY DISTRICT HOSPIT. M SOUTHAMPTON GENERAL HOSPITAL, TREMONA ROAD, SIIIRLEY, 
ge Begs: “eR - caesgneiy ianaaaseeaiall aareaes es ail (471 beds). Acute General and Midwifery Training School. 
ITA E ROAD, FARNHAM (Mainl RN. 
DISTRICT HOSPITAL, DORKING ROAD, eee ae 7s bale). LYMINGTON HOSPITAL, LYMINGTON (95 beds). Junior Night Sister, 
HOSPITAL, WOLVERTON AVENUE KINGSTON-UPON- 8.R.N., S.C.M. an advantage. s 

(500-600 beds). Vor Maternity Unit and Chronic Sick Wards. ROYAL sours HANTS HOSPITAL, FANSHAWE STREET, SOUTHAMI’TON 

(278 beds). S.K.N. with previous Ward Sister’s experience. To work under 


ENROLLED ASSISTANT NURSES (MALE) Night Superintendent. 
Nt FLEET ANDO DISTRICT HOSPITAL, CHURCH ROAD, FLEET (Mainly 
HOSPITAL, QUEEN'S ROAD, CROYDON (Geriatric Unit—450 Acute—33 beds, no Maternity). Night Sister in Sole Charge. Frequent Trains 

7 a to andon under One hour 

i mM ensy, HOSPITAL, GODALMING (348 beds). Facilities for “ Lone mares en earnaroene Saat vo Se (Adults 
KING Sant HOSPITAL, HORSHAM ROAD. DORKING (252 hedc), an hildren—40 eds). Junior Nig ister. rthopaedic — experience 
HOSPITAL, HALE ROAD, FARNHAM (Mainly Acute—178 ): eet nasi Lenin = Mainly for Women’s and Children’s Wards. 

THEATRE SISTER 


POST-GRADUATE COURSES LORD MAYOR TRELOAR ORTHOPAEDIC HOSPITAL, ALTON (Adults 


GENERAL HOSPITAL, LONDON and Children—405 beds). Junior Theatre Sister. Orthopaedic and Plastic Surgery. 
WOAY HOSPITAL, MAYDAY ROAD, CHONDON oie eden bod Half hourly London trains. 
Student Nave or pe Refresher Courses in accordance with the SISTERS 
Welcomed from Ren ene Council for England and Wales. THE INFIRMARY, NEW STREET, LYMINGTON (Chronic Sick—60 beds, 
© sain. the State ever, Mental and Sick Children’s Nurses 23 Male. 37 Female). Senior Sister. S.R.N. Previous Ward Sister's experience 
stration Certificate. Applications to either essential. Also dunior Ward Sister rennired. -R.N. exident or non-resident 
OQUTHAMPTON CHEST HOSPITAL, OAKLEY ROAD, SOUTIIAMPTON 
ers a mt _ SEERTOEY (430 beds). Post-Graduate Theatre (261 beds). Ward Sister. 8S.R.N. 
et aod | practical experience is offered in ere HERBERT SANATORIUM, 49, ALUMHURST ROAD, BOURNEMOUTH 
HOSPITAL WOLVER eatre work = Commencing 8rd Anri WEST (30 beds). Senior Ward Sister. 8S.R.N. with T.A. Certificate or T.B. 
(500-600 bers), Courses of TON | AVENUE,  KINGSTON-UI "ON: Nursing experience. Rexiden 
the followi one year’s duration are available in May, QUEEN ALEXANDRA. “HOSPITAL, COSHAM, PORTSMOUTH (515 beds). 


ing departments: Gynaecological Wards, Theat 
, and P b # 
provides excellent a experience. Saal tanta oe Ward Sister. Acute Medical 
D STAFF NURSES (FEMALE) 
ORSET THE INFIRMARY, LYMINGTON (Chronic Sick—60 beds, 37 Female, 23 
Male beds). 8.R.N. For Day or Night duty, ~~ *. non-resident. 

LYMINGTON HOSPITAL, LYMINGTON (95 beds RN. 

HERBERT SANATORIUM, 49, ALUMHURST ROAD BOURNEMOUTH 
WEST (30 beds). S.R.N with T.A. Certificate or T.B. Nursing experience for 
Night dutv. Resident nreferrad. 

FLEET AND DISTRICT ROSPITAL, CHURCII ROAD, FLEFT, (Acute— 
33 ee no Maternity). Two required. Frequent trains to London under one hour. 
TY Hos AND EAR HOSPITAL. GROVE ROAD ie Slag SOUTUSEA (54 beds). 

PITAL, mt ceitomt (118 beds). Part of General re 7, in Onhthalmie and E.N.T. work desirah 

let Sister. S.R.N. For holiday duties during summer months. quand 0s a Gee ae | Beetle peat ce WINCHESTER. Staff Nurses re- 

STAFF NU LORD MAYOR TRELOAR ORTHOPAEDIC HOSPITAL, ALTON (Adults 

ern tePITAL, Win BOR SES, (FEMALE) and Children—405 beds). Staff Nurses required, two for Theatre, and one with 

+ mae am beds). Busy general hospital, ee ere ae gg oor Fw Staff Nurses (Sister's deputies) for Women's 
PIT, an hildren’s Wards rthopaedic a advantageous. 

Gynaecological B; AL, be LONGFLEET ROAD, POOLE. Three required. THE HENRY GAUVAIN HOSPITAL, ALTON (General Surgery and Ortho- 


i navteidens lock and Theatre. Theatre experience desirable. paedic Cases—120 beds). Two pt hd Resident or non-resident. Half-hourly 
train to London (49 miles). GUNTINUVED OvVEKLEAF 
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SOUTH. WEST METROPOLITAN REGIONAL HOSPITAL BO; 





HAMPSHIRE—Contd. 


STAFF NURSES (MALE) 


EYE AND EAR HOSPITAL, ote ROAD NORTH, SOUTHSEA (54 beds). 
Experience in wo ae and N. work desirable. 
D MAYOR LOAR ORTHOPAEDIC HOSPITAL, “ALTON (Adults 
and Children—405 5 Charge Nurse Deputy. For Men’s Surgical Ward. 
O.N.C. or good orthopaedic experience ‘essential. Resident or non-resident. 


STAFF MIDWIVES 


FENWICK HOSPITAL, EeMUURST (22 beds). S.R.N., 8.C.M. or 8.C.M. 
only. Resident or non- -resident 

FARNBOROUGH AND COVE WAR MEMORIAL HOSPITAL, ALBERT RD., 
——- (Acute—34 beds, including 12 Maternity). S.R.N., S.C.M. or 
C.M. only 


ENROLLED ASSISTANT NURSES (FEMALE) 

THE INFIRMARY, LYMINGTON (Chronic Sick—60 beds, 37 Female, 23 
Male beds). Day or Night Duty. Resident or non-resident. 

FENWICK HOSPITAL, LYNDHURST (22 beis). Resident or non-resident. 

MILFORD ey to MILFOKD-ON-SEA (18 beds). For duty in Operating 
Theatre. Post now vaca! 

ROYAL NATIONAL, ‘SANATORIUM, oes Rg agent ie ares 
(116 beds). Holiday relief for 6 mont t or non-resid 

LORD MAYOR TRELOAR ORTHOPAEDIC HOSPITAL, ALFON (Adults 
and Children—405 beds). For adult patients. Orthopaedic experience not essential. 

FORDINGBRIDGE COTTAGE HOSPITAL, FORDINGBRIDGE (28 beds). 
Required for night duty. 


ENROLLED ASSISTANT NURSE (MALE) 
LORD MAYOR TRELOAR ORTHOPAEDIC HOSPITAL, ALTON (Adults 
and Children—405 beds). Orthopaedic experience not essential. 


POST-GRADUATE COURSES 


ROYAL HAMPSHIRE COUNTY HOSPITAL, WINCHESTER. Staff Nurses 
required. Diploma awarded for Post-Graduate Training in Theatre work. 

SOUTHAMPTON CHEST HOSPITAL, OAKLEY ROAD, SOUTHAMPTON 
(261 beds). S.R.N.s Female, for one year’s seated for B.T.A. Certiiiticate. 
Male, for one year's training for B.T.A. Certificate. 

LORD MAYOR TRELOAR ORTHOPAEDIC HOSPITAL, ALTON. Orthopaedic 
Nurse Training School. Post-Graduate Course for S.R.N.s one year (including 
four weeks holiday). Experience gained in Adult and Children’s Wards, Theatre 
and Plaster Room. Lectures by Specialists and Nurse Tutors. Orthopaedic 
Nursing Certificate and Hospital Badge awarded when qualified. 


WILTSHIRE 


DEPARTMENTAL SISTERS 
SALISBURY GENERA: HOSPITAL, SAIISBURY (605 beds). 
Department of Plastic and Oral Surgery. For Odstock Branch. 


STAFF NURSES 
SALISBURY GENERAL HOSPITAL, SALISBURY (605 beds). S.R.N.s re- 
quired for the following wards ana departments: Female Medical, E.N.T. Dept., 
Theatres, mainly Orthopaedic and Plastic, Plastic Surgery Unit. Sick Children, 
Post-Operative Night duty. 


DISTRICT SUPERINTENDENT 
SALISBURY GENERAL HOSPITAL, SALISBURY (605 beds). 
8.C.M. Required early in April. 


STAFF MIDWIVES 
SALISBURY GENERAL HOSPITAL, SALISBURY 
C. Vacancies occur early March. 





8.R.N. in 


8.R.N., 


(605 beds). S.R.N., 


POST-GRADUATE COURSES 


SALISBURY GENERAL HOSPITAL, SALISBURY (605 beds). S.R.N. for 
post-graduate course of training in the Far, Nose and Throat Department. Can- 
didates prepared for Midland Institute of Otology Certificate. Also S.R.N. for six 
months’ post-graduate course in the Department of Plastic and Oral Surgery. Vacan- 
cies occur on Ist January, ist April, 1st July and Ist October. 


WEST SUSSEX 


STERS 
HORSHAM HOSPITAL, HURST ROAD, HORSHAM (75 beds). Holiday 
Relief Sister, or months from 1st April, 1955. 
ICHARD’S ‘gaeaeseanaas CHICHESTER (400 beds). Sister for Children’s 
Ward. ‘BR. Ne .C.. 





STAFF NURSES (FEMALE) 
HORSHAM HOSPITAL, HURST ROAD, HORSHAM (75 beds) 


8T. RICHARD’S HOSPITAL, CHICHESTER (400 beds). For Wards or 


Theatre. 
SWANDEAN HOSPITAL, ARUNDEL ROAD, WORTHING (80 beds—Gen- 
eral). For T.B. Ward. Preferably in possession of B.T.A. Cert. Resident. 


STAFF MIDWIVES 
HORSHAM HOSPITAL, HURST ROAD, HORSHAM 
Maternity Unit. Part I] Training School. 
ST. RICHARD’S HOSPITAL, CHICHESTER (400 beds). 


ENROLLED ASSISTANT NURSES (FEMALE) 
8T. RICHARD’S HOSPITAL, eR (400 beds). 
ISOLATION HOSPITAL, CHICHESTER ( 6 beds) 
SWANDEAN HOSPITAL, ARUNDEL ROAD. WORTHING (T.B.—12 beds). 
For T.B. Block duties. 


STUDENT MENTAL NURSE TRAINING 


In addition to the allowance quoted for Student Nurses, an extra allowance 
of £30 is paid for STUDENT MENTAL NURSES. Vacancies are available at 
the following hospital. Please apply to Matron. 

BELMONT HOSPITAL, BRIGHTON ROAD, SUTTON, SURREY (Special 
Baste Hospital—500 beds). Male and female, For psychiatric nursing 
qualification. 


(75 beds). 18 bed 








MENTAL NURSING VAChy 


TUTOR 


GRAYLINGWELL HOSPITAL, CHICHESTER, w WEST 
Second Tutor. Candidates should be qualified in both Pinal 
Nursing, and preferably with a Tutor's Certificate, Resides 


WARD SISTERS 
BANSTEAD HOSPITAL. SUTTON, SURREY (1559 9 
HOLLOWAY SANATORIUM, VIRGINIA WATER. sym 
beds). R.M.N. and S.R.N. To take charge of admission gro 
of 25 beds. 


STAFF NURSES (FEMALE) 
BANSTEAD HOSPITAL eet ag SURREY (1,559 Penal 
MAYDAY HOSPITAL, MAYDAY ROAD, CROYDON (A 
8.R.N., R.M.N. Smal} unit KY - beds ir Datients a 
clinics. E.C.T.. ete. Res or non-resid a 
BELMONT HOSPITAL m RRIGH TON ROAD, SUTTON, Sty 
Neurosis Hospital—500 At Candidates must be Qualified nay 


STAFF NURSES (MALE) 
BANSTEAD HOSPITAL, SUTTON, SURREY ay Male bei, 
wards due to open shortly. Apply Chief Male Nurs 


ENROLLED ASSISTANT NURSES (FEMA 


ST. JOHNS HOSPITAL, ST. JOHN'S HILL, LONDON, smyjq 
with Tuberculosis, Orthopaedic and Mental Observation’ — 4H 
Female Observation Units. 







ENROLLED ASSISTANT NURSES (MALS) 

ST. JOHN’S HOSPITAL, ST. JOHN’S HILL, LONDON, 8H 4 

with Tuberculosis, Orthopaedic and Mental Observation — 41) jas 
Male Observation Units. 





STUDENT NURSES—TUBERCULOSI | 
TRAINING 


There are vacancies for MALE and FEMALE STUDENT W 
undermentioned Hospitals for training for the Certificate of the Brita 
Association. The course is of two years’ duration. Uyere dey 
£230, 2nd year £248, less £108 a ycar for board and lodging; i 
a on > cone of training. 

NG EORGE'S — FOR SAILORS, BRAM 
LIPHOOK, HANTS, (78 ) 
NG GEORGE Vv ig alt gaa FOR DISEASES OF Tit 

AL yas SURREY (232 beds) 
rl ORD CHEST HOSPITAL, GODALMING. SURREY (i 

SOUTHAMPTON CHEST HOSPITAL, OAKLEY ROA), i 
SOUTHAMPTON, HANTS. (261 beds). 





STUDENT NURSE TRAINING AND 
ASSISTANT NURSE TRAININt 


There are vacancies for (A) STUDENT NURSES and (B) PUPIL 


NURSES at the undermentioned Hospitals and applications are 
(and where indicated from men), aged 18/30 years to tor 
year’s general training for State Registration. The course ri 
NURSES is of two years’ duration. An allowance of peop 
year is payable during training, less £108 for board, wot oe wl 
dent. Four weeks’ paid leave each year. For full detai 
Matron of the Hospital concerned. 


(A) STUDENT NURSES 


ST. JAMES’ mo veg ono ay rogge, noe. Bala att 
beds). Vacancies Apri ugust, 
ve ROYAL WEST SUSSEX HOSPITAL, CHICHESTER SUSSEX 4 
ood education (Female) requir or gen 
: ST. RICHARD'S =, CHICHESTER, SUSSEX ( 
Ils. April and Septemb 
SchOMMAYDAY HOSPITAL, } MAYDAY ROAD, CROYDON Byte 
vacancies io Student Nurses in the Preliminary ot 
in April. 
cr ROY DON GENERAL HOSPITAL, LONDON Road, car 
eae beds). Next School commences Apri iyeds). Cx 
ST. TER’S HOSPITAL, CHERTSEY vg rd Octobe 1 
school. * ies of entry:— 4th April, 4th July and 3 
age of entry 32. aaa conre. fr ae, f m 
LAMBETH s . ° y 1 
ST. STEPHEN’S HOSPITAL, FULHAM ROAD, 8.W.10 (@ 


or non-resident. pS 
ISTANT NU 
(B) PUPIL ASS 


T. LUKE'S HOSPITAL, SYDNEY STREET, 
Sick ee Most. Female. Resident or non- a aa 
“ia BENEDICT: rf MOET A EO tent or. non-residett 
Sick and ehabilitation— IN, SURBET © 
QUEEN'S HOSPITAL, QUEEN'S ROAD, OYDON, 


—450 beds) rf) 
ST RICHARD'S HOSPITAL, CHICHESTER, SUSSEX 1 


Schools July and November. (No, N.T. ou) 
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WESTER 


ANT MATRON: 
ASSISTANT 
Ui 


TUTORS: 


AVISOR OF 
ES: 


RY WARD 
U 


MIDWIVES: 


Y TUTOR: 


BPs, tolea 


‘otherwise stated 


E INSTITUTION, Stirling. Applica- 
OHA it for posts of Matron and Assistant 
Matron. The Institution consists of a non-training 
hospital of 80 beds for chronic sick plus 119 Part III, 
and Reception Centre beds. Must be 8.R.N. and 
S.C.N. The appointments are superannuable under 
the N.H.S. Superannuation Regulations. Applications 
giving full particulars of age, qualifications and 
experience with names and addresses of two referees 
to Secretary, Board of Management for Stirling and 
Clackmannan Hospitals, 1 Randolph Road, Stirling. 


RAVENSCRAIG MENTAL HOSPITAL, Greenock. 
BELLSDYKE MENTAL HOSPITAL, Larbert. Qualified 
in Mental and General Nursing. 


GLENAFTON HOSPITAL, New Cumnock, Ayrshire. 


AND GALLOWAY ROYAL INFIRMARY 
ee Qualitied. For P.T.S. vacancy in August, 
1955. 

ENERAL HOSPITAL, Glasgow, N.1 For 
arent tining School. Application forms from 
Matron. 

YLE HOSPITAL, Mauchiine, Ayrshire. 
oauseen General. For Preliminary Training School. 
Block Training System in operation. 


AND DISTRICT ROYAL INFIRMARY, 
Falkirk. 226 beds. Training School 


FALKIRK 
" Part Il. For Maternity Unit of 50 


s Loan 
‘aivan 1 sod 
beds. 


enameens MATERNITY nee ake Campbeltown, 


Argyll. . 14 beds. S.R.N., 8.C. 


LKIRK AND DISTRICT ROYAL 
FAlar’s Loan, Falkirk. 26 beds. 
Modern Maternity Unit of 50 beds. 
MATERNITY HOSPITAL, Motherwell. 
RAIGARD MATERNITY HOSPITAL, 
Cpl. 14 beds. S.R.N., 8.C.M. 


FALKIRK AND DISTRICT ROYAL INFIRMARY 

¢ Loan, Falkirk. 226 beds. Training School 

for Part I and Part I. For Maternity Unit of 50 
beds. M.T.D. essential. 


AYR COUNTY HOSPITAL, Ayr. 


INFIRMARY, 
Vacancies for 


Campbeltown, 


122 beds. 


CUNINGHAME HOME, Irvine. 

HAIRMYRES HOSPITAL, East Kilbride. 800 beds. 
Training School for General Nurses and for the B.T.A. 
Certificate. Two required, 

gga eal 1.0. HOSPITAL, Bannockburn. 100 
beds, Group Training School. 8.R.N. with fever 


ae CASTLE MATERNITY HOME, Lennoxtown, 

eee. For Gynaecological Ward and Theatre. 

8.R.N., S.C.M. Salary £425 x £15—£530 x £20— 
£550. Less £145 for board and lodging. 


ROBERTSON STEWART HOSPITAL, Rothesay, Bute. 
This hospital receives long-term medical and surgical 
cases and a limited number of infectious diseases 
cases, 

N.W. S.R.N., or 


a i ot ag when’ Glasgow, 


R.G.N., 
JOHNSTONE 1.0. HOSPITAL, ee. For Female 
Tuberculosis Ward. Resident oD 





oe ROYAL coma, Livilands, 
8 beds. ene School—General Nurse 
wie Nurses—Parts I and IL For Maternity Depart- 


niger 


on ‘dileilie Carluke, Lanarkshire. 808 beds. 
Recognised Training School for Orthopaedic Nurses’ 
(Female Ward), S.R.N. 


aeTenn uevaar HOSPITAL Duke Street, 
E.1. For Premature and Sick Nursery of 
idwifery Unit. Apply in writing to Matron 

two Matrons’ names for reference. 


a og wed om cena erat Livilands, Stirli 
taining Schvol—Ge 1 oN ; 
wifery Training—Parts I and II. Po ve oe 


DUMFRIES 14 eee GY. ny teed sy ae an ol 
Dumfries, ui ay to September inclusive 
R.G.N, with Ward Sister « experience. 


‘ee CENTRAL HOSPITAL, Irvine. 472 bed 
iD School for Fever and T.A. Certificate. For 
. Sertion, R.G.N., R.P.N. or T.A. Certificate 


Cortift 





‘oon AND GALLOWAY ROYAL INFIRMARY, 


oetnane ae el Glasgow, §.W.1. 
> 
For Pomale tara ene R.M.P.A. Certificate. 


R Three shift system. 
MOMMY HOSPITAL, Glaszow, N.W. —S.R,N. or 


esident or non-resident. ° 





STAFF NURSES—Contd. 


POST-GRADUATE 
TRAINING: 


STATE ENROLLED 
ASSISTANT NURSES: 


PUPIL MIDWIVES: 


STUDENT NURSES: 


N REGIONAL HOSPITAL BOARD, SCOTLAND 


NURSING STAFF VACANCIES 


KIRKLANDSIDE HOSPITAL, By Kilmarnock. 

FALKIRK AND DISTRICT ROYAL INFIRMARY, 
Major’s Loan, Falkirk. 226 _~—sibeds.« Immediate 
vacancies. 

HAIRMYRES HOSPITAL, East Kilbride. 844 beds. 
Vacancies available in the Medical and Surgical Wards 
of the General Hospital. For whole-time or part- 
time duty. The hospital is situated nine miles from 
Glasgow and is served by bus and rail transport. 


CUNINGHAME HOME, Irvine. 


BANNOCKBURN 1.D. HOSPITAL, Bannockburn. 100 
beds. Group Training School. Female. . 

es HOSPITAL, Cleland, Lanarkshire. Genera). 

30 beds _ (mostly geriatrics). 8 hour day in 

conceit: R.G.N. 

a ar ae ROYAL INFIRMARY, Livilands, een 

beds. Training School—General Nurses; id- 

and II. Male and Female. 


Ht Nurses—Parts I 
and Nurses with T.B. 


Also Theatre Staff Nurse, 
experience. 

AYR COUNTY HOSPITAL, Ayr. 122 beds. For 
Surgical Ward. Also for Out-Patients’ Department. 

GLASGOW HOMOEOPATHIC HOSPITAL, 1,000 Great 
Western Road, Glasgow, W.2. Resident or non- 
resident. Tel.:; Western 382. 

SOUTHERN GENERAL HOSPITAL, Glasgow, 8&.W.1. 
1,100 staffed beds. Training School. Resident or 
non-resident, for alternate day and night duty. 

LAW HOSPITAL, Carluke, Lanarkshire. 808 
Recognised Training School for Orthopaedic Nurses’ 
Certificate. General and Orthopaedic. Female. 

CLACKMANNAN 1.D. HOSPITAL, Alloa. 70 beds. 
Infectious Diseases and Tuberculosis. R.F.N. 

BALLOCHMYLE HOSPITAL, Mauchiine Ayrshire. 
346 beds. General. Staff Nurses required for General 
Wards and for the General Operating Theatre, also 
for the Plastic Surgery Unit and for the Plastic 
Surgery Operating Theatre. 

AIRTHREY CASTLE MATERNITY HOSPITAL, prides 
of Allan. 30 beds. Part I Training School. S.R.N. 
and S.C.M. or S.C.M. only (temporary or permanent). 

CLACKMANNAN COUNTY HOSPITAL, Ashley Terrace, 
Alloa. 42 Surgical beds. Group Training School. 
Female. For Theatre. Also Nurse for holiday 
duties—April to September. 

LOCHMABEN SANATORIUM, Lockerbie, Dumfries- 
shire. Post-Graduate course of one year for B.T.A. 
Certificate. 

ROBERTSON STEWART HOSPITAL, Rothesay, Bute. 
This hospital receives long-term medical and surgical 
eases and a limited number of infectious diseases 
cases. 

BELVIDERE 1.D. HOSPITAL, Glasgow, €.1. For 
Chest Clinic. S.R.N. or T.A. Certificate only. 

CAMELON I.D. HOSPITAL, Camelon, Falkirk. 68, beds. 
Immediate vacancy. 


GLENAFTON HOSPITAL, New Cumnock, Ayrshire. 
Facilities for one year’s Post-Graduate training for 
T.A. Certificate. 

AYRSHIRE CENTRAL HOSPITAL, Irvine. 472 beds. 
Training School for Fever and T.A. Certificate. For 
I.D. Section. 

KIRKLANDSIDE HOSPITAL, By Kilmarnock. 

os ROYAL INFIRMARY, Livilands, Stirling. 

beds. Training School —General Nurses. Mid- 
vie Nurses—Parts I and I 


BALLOCHMYLE HOSPITAL, 
346 beds. General. 


LENNOX CASTLE gigi ig HOSPITAL, 
town, Near Glasgow. beds. S.R.N. or 
for Part I and Part II Vileine: 

oo AND DISTRICT ROYAL INFIRMARY, 

Major’s Loan, Falkirk. 226 beds, Vacancies for 
Pupil Midwives Parts I and II for modern Maternity 


Unit (50 
KILMARNOCK MATERNITY HOME, Kilmarnock. 
Part II. 


Mauchline, Ayrshire. 


Lennox- 
R.G.N. 


BRAEHOLM MATERNITY HOSPITAL, Helensburgh. 
Training School for Part I and Part II Certificates 
conjointly with Overtoun Maternity Hospital, Dum- 
barton. Applications to Matron, Braeholm Maternity 
Hospital, Helensburgh. 


Lockerbie, Dumfries- 


LOCHMABEN SANATORIUM, 
for two years’ 


shire. Male and Female required 
training. Minimum age 18 years. 

RUCHILL HOSPITAL, Glasgow, N.W. Post Registra- 
tion Student Nurses with S.R.N. or R.G.N. for one 
year’s fever training. 

FALKIRK AND DISTRICT ROYAL INFIRMARY, 
Major’s Loan, Falkirk. 226 beds. Immediate vacan- 
cies for Post-Registration Student Nurses for General 
Training. 


scales and conditions of service will apply to the above appointments. 
age, qualifications and experience, and names of two referees, to be sent to the Matron of the respective 


above, 


(1589) 
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NORTH EAST METROPOLITAN REGIONAL 
HOSPITAL. BOARD 


On behalf of the Hospital Management Committees, applications are invited for the following appointments, 
ether with details of age, qualifications, training, experience and the names oi two referees (or copies of two’ 
APPROPRIATE HOSPITAL, unless otherwise stated, from whom further details may 


TO THE MATRON OF THE 


are in accordance with the appropriate National Scales. 


ond ei 
be cha 





SISTER TUTORS 


IN SOLE CHARGE 

Eastern Hospital, Homerton Grove, E.9 
(Fevers—246 8). es. OF non-res. 
S.R.N., R.F.N. Complete Training School 
for Fever Nurses 

Connaught Hospital, Walthamstow, E.17 
(General — 118 beds). Res. or non-res, 
Sister Tutor’s Certificate. 


rr ERY TEACHER 
earsted Memorial Hospital (Jewish 
saaternity Hospital), Lordship Road, Stoke 
eee, N.16 (Part I Training jgehool 
—32 beds). Res. S.R.N., S.C.M., M.T.D. 


HOME SISTER 


$t. Clement’s Hospital, 
$2 (General — 154 beds). 


2a Bow Road, 
Res. 8.R.N., 


ADMINISTRATIVE SISTERS 
German Hospital, Dalston, E.8 (General 
—157 beds). Kes. §8.R.N., S.C.M. 
Hackney Hospital, Homerton High &t., 
€.9. (General—844 beds). Res. or non- 
res. 


NIGHT SUPERINTENDENTS 

The Queen Elizabeth Hospital for Chil- 
dren, Hackney Road, E.2 (157 _ beds). 
Rex. or non-res. 8S.R.N., R.S.C.N. 

The Pri ef Wales’s General Hos- 
pital, N.15 (300 beds). Res. or non-res. 
S.R.N., S:C.M. with good experience as 
‘a Ward Sister. 


NIGHT SISTERS 
Queen Elizabeth Hospital for Chil- 
Surrey (80 is). 
Applications to 
Matron, Hackney Road, €.2. 
German Hospital, Dalston, E.8 (General 
rey beds). Res. or non-res. 8.R.N., 


North 
Street. Edmonton, N.18 
—864 beds). Res. or non-res. 
under Night Superintendent. 
Poplar Hospital, East india Dock Road, 
agg (General—120 beds). Res, or non- 


re Wanstead Hospital, Hermon Hill, E.11 
(General—191 beds) Res. or non-res. 
8.R.N. and Part I SOM. To work under 
Superintendent. 
— Prince 
pital, N.15 (300 beds). 
§.R.N., S.C.M. (Part I). 
Night Superintendent. 


MIDWIFERY SISTERS 

Mile End Hospital, Bancroft Road, E.1 
(Maternity Unit—60 beds). Res. or non- 
res. Junior Post. 

Hackney tuspital, E.9 (109 bed 
Maternity Dept.). Res. or non-res. For 
Lying-in or Labour Warda. 

East End Maternity Hospital, 384/398 
Commecial Road, E.1 (60 beds). Res. or 
non-res. For Ante-Natal Clinic. 

mya ag 
beds). Res. 


Green Hospital, 
Required for busy 
8. 8.€.M. 


Middl teal 


Silver 
(Mainly Acute 
To work 





cf Wales’s General Hos- 
Res. or non-res, 
To work under 


Bethnal 
Heath Road, E.2 (Acute—309 
or non-res. Night duty. 
Maternity Department. N., 
THEATRE SISTERS 
George-in-the-East Hospital, Raine 
Suiest, E.1 (General—208 beds). Res. 
or non-res. 
Poplar | Hospital, East India Dock Rd., 
E.14. (General—120 beds). Res. 
Connaught Hospital, Walthamstow, E.17 
‘(General—118 beds). Res. or non-res. 


WARD SISTERS 

St. George-in-the-East gy 
Street, E.1 (General—208 bed 
non-res. (a) Medical Warne 
Geriatric Ward: (c) Relief duties. 

Poplar Hospital, East India Dock Rd., 
E.14 (General—120 beds). Res or non- 
Tes. 


t ital, E.9 (General—844 
beds). Res. or non-res. For’ General 
Wards. day or night duty, and ,for Geri- 
atric Wards. 

Mile End Hospital, Bancroft Road, E.1 
(General—475 beds). Res. or’ non-tes. 
For (a) Acute Male Surgical Ward— 
vacancy in April; (b) Medical Wards. 

North Middlesex Hospital, Silver St., 
Edmonton, N.18 (Mainly Acute—a&i4 
beds). Res. or non-res. For Male Chronic 
Ward. 

Eastern Hospital, Homerton Grove, E.9 
2 ged beds). Res. or non-tes. 
S.R.N R.F.N T.A. Cert. an advantace. 

London Jewish Hospital, Stepney Green, 
€.1 (General—i30 beds). Res. or non- 
res. For Relief Duties. 








LONDON 


STAFF MIDWIVES 


Bethnal Green Hospital, Cambridge 
Heath Road, E.2 (Acute—309 beds). Res. 
or non-res. §S.R.N., 8.C.M. 

German Hospitat, Datsivun, E.8 (General 
—157 beds). Res. or non-res. 38.R.N., 


S.C.M. 

Mile End Hospital, Bancroft Road, E.1 
(Maternity Unit—60 beds). Kes. or non- 
res. Excellent experience. 

Wanstead HMuspitai, Mermon Hill, E.11 
(General—191 or non-res. 
8.R.N. and 8.C.M., . 

Hackney i (109 bed 
Maternity Dept.). Res. or non-res. For 
Post-Natal Wards. 

Plaistow Maternity Hospital, 
Road, Plaistow, E.13 (60 beds). 


Devons Road, 
Res. or non-tes, 


Howards 
Ss. OF 


Andrew's ‘Hospital, 
(General—505 beds). 


PUPIL MIDWIVES 


North Middlesex 
Street, Edmonton, N.18 (Maternity Unit 
—102 s). Res. or non-res. Varanci < 
for the July anid October 1955 Schools. 

S.R.N.s accepted for Part 1 C.M.B. bxame- 
co Training for F ngge oo in Gas 
and Air Analgesia is also give 

The Mothers’ Hospital (Salvation 
Army), Lower Clapton Road,’ €E.5 
(Maternity and District Midwifery ‘Service 

s). Res. Midwifery Traininz 

Pupils prepared for examination 
of the Central Midwives’ Board, Part 
and II. Entry dates: February, May, 
August and November each year. 

Plaistow Maternity Hospital, Howards 
Road, Plaistow, E.13 (60 beds). es. 
Pupils prepared for Part I Exmination 
of Central Midwives’ Board. 8.R.N. and 
non-S.R.N. pupils accepted. Courses 
commence in May, August, November 
and February. Associated with Plaistow 
District Nurses’ Home for Part 
Training. 

East End Maternity Hospital, 384/398 
Commercial Road, E.1 (Part I and Anal- 
gesia Training School—60 beds). Res. or 
non-res. Vacancies occur for Pupils on 
Ist May, for S.R.N. and R.S.C.N. 
Occasional vacancies for untrained 
candidates. 


Hospital, Silver 


Thorpe Coombe Maternity Hospital, 
Walthamstow, E.7 (54 beds). Resident 
Part I S.R.N. Vacancies: August and 
November, 1955, February 1956. 

Mile End Hospital, Bancroft Road, E.1 
(Part I Midwifery Training School — 
Maternity Unit 60 beds). . OF non- 
Tes. Vacancies for ist May and Ist 
August, 1955. Modified study day. Ob- 
stetric and Paediatric lectures given by 
Specialists. Gas and Air Analgesia 
course arran 

Hackney Hospital, Homerton, E.9 ag 
pede; Maternity Department—109 bed 


Maternity Block and Nurses’ Home. 

St. Andrew’s Hospital, Devons Rd., 
E.3 (General—505 neds). . OF non- 
res. R.N. Vacancies for lst May. 


THEATRE STAFF NURSES 


Connaught Hospital, Walthamstow, E.17 
(General—118 beds). Res. or non-res. 
Pe Mary’s Hospital for the East 

West Ham Lane, Stratford, E.15 
(Generel 163 beds). Res. or non-res. 
For Post-Graduate Course. 


STAFF NURSES (FEMALE) 


St. George-in-the-East a ~~ yam Raine 
Street, E.1 (General—208 . Res. or 
non-res. Required for (a) Medical and 
Surgical Wards; (b) Male T.B. Ward; 
(c) Theatr 

Eastern ‘Hospital, Homerton Grove, E.9 
(Fevers — 246 beds). 


tificate for T.B. Wards. 

London Jewish Hospital, Stepney Green, 
E.1 (General—130 beds). Res. or non- 
res. required for Acute Mediesl and Sur- 
gical Wards. 





STAF NURSES (FEMALE)—Contd. 

Mile End Hospital, Bancroft Road, E.1 
(General — 475 beds). Res. or non-res. 
Required for (a) By 2 Medical Ward; 
Surgical Children's 
R.S.C.N.- or Chil- 

; (c) Female T.B. 
ey “d) Acute Male Surgical 
Tullos experience. 

German Hospital, Dalston, E.8 (General 
—157 beds complement). Res. or non-res. 
Casualty and O.P.D., Operating Theatre, 
General Wards. 

Hackney Hospital, E.9 (General—844 

;). Res. or non-res. For Medical, 
or Geriatric Wards; 


‘and 


Ward — experience necessary. 

Metropolitan Hospital, Kingsland Road, 
E.8 (Acute—147 beds). Res. or non-res. 
For Wards and Departments. 

St. Leonard’s Hospital, Nuttall Street, 
N.1 (Acute — 192 oeds). Full-time for 
Wards and Departments. 

Connaught Hospital, Walthamstow, E.17 
(General—118 beds). Res. or non-res. 
For General Wards. 

_Chingtord Hospital, E.4 (Assistant 
Nurse Training School—106 beds). Res. 
or non-res. Post-operative and light medi- 
cal wards. 


STAFF '\NURSE (MALE) 
St. George-in-the-East Hospital, Raine 


Street, E.1 (General—208 beds). Res. or 
non-res. For T.B. Ward. 





POsT- GRADUATE } 
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tal, Homerta jy 


8. ; 
Mile End Hospital, Bann 


NURSES (MALE). 


Hackney Hospital, £9 
beds). Hex‘ Bae 
Waris. 





MIDDLESEX 


ASSISTANT HOME SISTER 
Chase Farm Hospital, The Ridgeway, 
Enfield, Middlesex (General—456 bed- 

erably res. Further particulars from 
Matron. 

MIDWIFERY SISTERS 
Chase Farm Hospital, The Ridgeway, 
Enfield, Middlesex (General — 456 beds, 
48 Maternity beds). Res. or on-res. 
Also FOUR, Junior requi 


THEATRE SISTER 
Chase Farm Hospital, The Ridgeway, 
Enfield, Middlesex (General—456_beds). 
Res. or non-res. Working under Depart- 
mental Theatre Sister. 


STAFF MIDWIVES 

Chase Farm H 
Enfield, Middiesex 
48 Maternity beds). 


&.R.N., 
PUPIL MIDWIVES 

The Bearsted Memorial Hosp:tal (Jew- 
ish Maternity Hospital), The Green, 
Hampton Court, Middiesex. (Midwifery 
Training School) Pupil Midwives prepared 
for Part I Examination of the ntral 
Midwives’ Board at this Hospital, in 
pleasant surroundings, within easy reach 
of the West End. Obstetric and Paedia- 
tric lectures by © Specialists. Resident 
Midwife Teacher. Vacancies occur in 
February, May, August and November. 

Chase Farm Hospital, The kidgeway, 
‘Enfield, Middiesex (General—456 beds— 
48 Maternity beds). Res. Vacancies on 
courses commencing Ist May, 1st August 
and 1st November, 1955. 





The 
(General — 456 beds, 
Res. or non-res, 





STAFF NURSES 


Chase Farm Hi Te 
Enfield, id, Middlens ew 
Non-res. To alternate day al 


STAFF NURSES (ff 


Chase Farm Hospital, Te 
Enfield, Middiesex (Ge 
Res. or non-res, S&B. 

St. Michael's 
Crescent, Enfield, M 
310 beds). Res. ot ama 

War Memorial Hospital, 
Enfield, Middlesex (Geoenl In 
—61 is). Res. of soem 


| 


Hout 


quired (one for ar duty wt 


night duty), 


ENROLLED ASSIA 
NURSES (FENALD 


St. Michaet’s Hospltzl, 
Crescent, Enfield, Middem & 
310 beds). Res. or non-tt 
cont wid 
nfield, open 
Res, or non-res, Ennllel 
enrolment. 


ENROLLED ASSISIA 


NURSES (MALE) 


Chase Farm Hospital, 
Enfield, Midler (@ ’ 
Non-res. Enrolled 





ESSEX 


SISTER TUTOR IN SOLE 
CHARGE 


Hospital, Braintree, 
Essex (General and Orthopaedic Train- 
ing School for _Nurses—544 beds). _ Res. 
or non-res. For modern well-equipped 
Training School 
SISTER TUTORS 

Romford, 
Res. or non-res. 
Qualified. Modern 


Black Notley 


Oldchurch Hospital, Essex 
(General—722 beds) 
One of staff of six. 
well-equipped Teaching Unit. Block 
system. 

Rush Green Hospital, Romford, Essex 
(Complete General Training School—301 
eis). Res. or non-res. Qualified. Modern 
hospital within easy reach of London. 





SISTER TU 
Chelmsford School 


or non-res. 


Free Maer’ Matron, St. 


t, Chelmstord, Em 


s 
ican 


"apminisIu , 


John's H 
400 beds). Res. 


() 
beds). Res. of nonTes 
ing under | a Night * 











ort 
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ORTH EAST METROPOLITAN REGIONAL HOSPITAL BOARD—Continued 





STUDENT NURSE TRAINING 


‘ning normally 
pong between 
An additional 


: r full details please apply to the Matron of the Hospital concerned. 
GENERAL HOSPITAL, PRITTLEWELL CHASE, SOUTHEND-ON-SEA, ESSEX 


RDSHIRE) HOSPITAL, SCHOOL OF 

pr gpd (400 beds) and Bishop's Stortiord and 
comprising Haymeir vay between London and Cambridge. Vacancies 

os Howpital (67 ee sadent Nurses. State Enrolled Assistant Nurses and 
and Fee eicter accepted for shortened period of training. Modern 
on Supplementarenitics. Apply Matron, Haymeads Hospital, Bishop’s 


Herts, ORD, ESSEX. MALE and FEMALE 
‘BR ELD HOSPITAL, CHE LMT eed at this Chest Hospital. which is 
18 and 30 a School of 312 beds, and a Training School for the 
oo Gertificate Service allowance of £60 on completion of two 
Modern pon dation ‘in pleasant surroundings is available. Good ameni- 
iduding fee hospi) aL, HERTFORD, HERTS. (173 beds). 20 
=ATFORD reac? ancies occur in January, April and September each year 
from London. LE Student Nurses. State Enrolled Assistant Nurses and 
WALE and art Register are accepted for shortened periods of training. 
pon SupplenenHOOL OF NURSING, ST. JOHN'S HOSPITAL, CHELMS- 
CHELMSFORD beds). FEMALE. Resident or non-resident. Schools com- 
fey Mam ctober and January. Shortened course of training for Students 
sek Ha aL HOMERTON GROVE, LONDON, E.9 (Fevers—246 
oles non-resident. FEMALE ~ Fg ae ge Bg sce 

ad Vv ’ ’ . 
WORTH MIDDLESEX Pat ae Shortened course of 


STORTFORD 


Block system of Rg aol — : ; 

7 tary part of the Council's Register. acancies 

sing fot Students on Supplemen he c i 
i : 8ist May and 22nd August, 1955. 

hools: 31s y baked ian 


Preliminary Training Sc 
j , LONDON, E.9 (844 beds). 

HACKNEY HOSPITAL, HOMERTON (Preliminary and 
Full block system. 


‘ i Training School 

Resident or non-resident. General L 
i Jassrooms and Nurses’ Home. 

i Madre. —) Children's trained Nurses accepted for shortened 

ESSEX (603 beds). FEMALE. 


sred Mental, Fever an 
Complete Training School for 


GE L HOSPITAL, ROCHFORD, 
MAL I i 
Next vacancies 


Non-resident. 


5 ident. E. . 
of non-resident, . Modern hospital. 


and females. Candidates 18-35 years. 
1 ys HOSPITAL FOR THE EAST END, WEST HAM LANE, 
sreORC LONDON, £.15 (General—163 beds). FEMALE. Resident or 
“For P.T.S. commencing July and October. 

y's HOSPITAL FOR WOMEN AND CHILDREN, UPPER ROAD, 
LONDON, €.13 (General—1U0 beds). FEMALE. Resident or 


' AL, HERMON HILL, LONDON, €.11 (General—i91 
MA MALE, Fa vate Applications are invited from well-educated girls 
become Student Nurses for general training. Nurses on the Supplementary 
‘are accepted for shortened period of training . 
BLACK NOTLEY HOSPITAL, BRAINTREE, ESSEX (General and. Orthopaedic 
School for Nurses—544 beds). FEMALE. Resident. Situated in 
itiful surroundings, Black Notley Hospital is within reach of London by train, 
‘Hospital transport for specia} trips to shows, etc. The Hospital has a modern 
Home, tennis courts and other recreational facilities. Experience in_all 

thes of nursing. Block system of training; 4k-hour week in operation. Girls 
18 yeats and over accepted for General Training. Girls aged 17 years and 
accepted for two years’ training in Orthopaedic Nursing. Vacancies exist for 
Registered ‘Nurses wishing to gain further experience and the British 


Certificate. Course, one year. 
HAROLD WOOD HOSPITAL, HAROLD WOOD, ESSEX (General Training 
15 beds). FEMALE. Resident or non-resident. Vacancies exist for the 
School, Hospital in pleasant surroundings, easy reach of London. Good bus 


train services, 
Wich WOOD HOSPITAL FOR CHILDREN, BRENTWOOD, ESSEX (T.B. 
‘ ), Res. or non-res. MEN and WOMEN over 18 trained for 
ish Tuberculosis Association Certificate, two years’ training. Bonus of £60 on 
lion of training. Combined Training School with Harold Wood Hospital for 
part of Register if desired. Salary (3rd year): £310 (£60 more than 
I Student Nurse owing to obtaining B.T.A. Certificate during ist and 2nd 
training); 4th year £320, Block system of training; 32 weeks wholly in 
oom plus incidental lectures during training. 
ST, GEORGE-IN-THE-EAST HOSPITAL, RAINE STREET, WAPPING, 
DON, E:1 (208 beds). Vacancies for well-educated virls over 18 years of age. 
ing period includes first 12 weeks in Preliminary Training School. Candidates 
Register accepted for two years’ training. 


FOREST HOSPITAL, BUCKHURST HILL, ESSEX (General—~44 beds. 
Nurse Training School). FEMALE. Resident or non-resident. For 
School. The Hospital is within easy reach of Central London by Tube 


ST, MICHAEL'S HOSPITAL, BRAINTREE, ESSEX (Acute Medical 
201 beds). FEMALE. Resident oF non-resident. ” 
ose SPPITAL, CHELMSFORD, ESSEX (409 beds). FEMALE, 


ST. GEORGE'S HOSPITAL 
MALE (non-resident) and 


and 


HORNCHURCH, ESSEX 


err ek 
FEMALE (Chronic Sick—339 


(resident or non-resident). 


(225 beds). FEMALE. Resident. 


Complete Training School for Females. 


lasts 3 years for Student Nurses and 2 years for Pupil Assistant Nurses and an 
£225—£250 a year is payable during training, less £108 for board, lodging and uniform 


allowance of £30 is paid for Mental Nurse Training. Four weeks paid leave per 


Candi- 


dates aged 18—35 years. Modern hospital. Next vacancies 4th April or lst July, 
955. 


PLAISTOW HOSPITAL, SAMSON STREET, LONDON, E.13 (Acute Medical 


and Infectious Diseases—185 beds). 
resident. For two years. 


MALE and FEMALE. 
Age 18 or over. 


Resident or non- 


LONDON JEWISH HOSPITAL, STEPNEY GREEN, LONDON, E.1 (General— 


130 heds), 
Student Nurses. 


Immediate vacancies for well-educated girls over 18 years of age as 


MILE END SCHOOL OF NURSING AND MIDWIFERY, MILE END HOS- 


PITAL, LONDON, E€.1 
over 18 years of axe. 


(475 beds). 


Training period 


Vacancies for well-educated girls and men 
includes first 11 


weeks in Preliminary 


Training School. Study day system in force. Candidates on Supplementary Register 


accepted for two years’ training. 


This_is a busy General Hospital, offering all-round 


experience, with a pleasant, modern Nurses’ Ilome 
CONNAUGHT HOSPITAL, WALTHAMSTOW, LONDON, E.17 (General—118 


beds). FEMALE. Applications are 
Student Nurses for General Training. 


accepted for a shortened period of training. 

GERMAN HOSPITAL, DALSTON, LONDON, E.8. 
Nurses; excellent conditions and amenities. 
Full block system of education in operation. 


accepted for reduced period. 


invited from well-educated girls to become 
Nurses on the Supplementary Register are 


Resident or non-resident. 


, Vacancies for Student 
Candidates on Supplementary Register 


POPLAR HOSPITAL, EAST INDIA DOCK ROAD, LONDON, €E.14 (General 


—120 heds). 
Nurses. Resident. 


CHELMSFORD SCHOOL OF NURSING, 
ON CHELMSFORD, 


HOSPITAL, LOND 
FEMALE, resident. 
Good standard of education required. 
accepted for two years’ training. 


ROAD, 


ST. LEONARD'S HOSPITAL, NUTTALL STREET, LONDON, N.1. 


Vacancies for March, 1 
Candidates on Supplementary Register 


There are vacancies for ladies of good education to train as Student 


CHELMSFORD AND’ ESSEX 
ESSEX (General—i62_ beds), 


July, October and January Schools. 


There 


are vacancies for well educated giris in the next training school of this hospital. 
Training is for three years after three months in the Preliminary Training School. 
This is a busy acute General Hospital containing modern furnishings and equipment, 


CHASE FARM HOSPITAL, THE RIDGEWAY, ENFIELD, 
MALE and FEMALE. é 
Vacancies on courses commencing Ist April, 1st July, and Ist 


(General—456 beds). 
or non-resident. 
October, 1955. 


MIDDLESEX 


Male non-resident. Female resident 


MENTAL NURSING TRAINING 


SEVERALLS HOSPITAL, COLCHESTER, ESSEX (1.885 beds). 
specialises in Psychiatric treatment for patients, is a recognised 
beautiful 
resorts. 
recreational amenities for staff, including a fully appointed club. 
Fare refunded on joining. 
Female posts—apply Matron. 


hospital, which 
Training School 
London and _ several 


and is situated in 
popular seaside 


for promotion when trained. 
FEMALE and MALE Student Nurses. 
Chief Male Nurse. 


This modern 


grounds within easy distance of 
There are excellent social and 
Good prospects 
Resident or non-resident 
Maile posts— 


LAYBURY HOSPITAL (FOR NERVOUS AND MENTAL DISORDERS), 


c 
WOODFORD BRIDGE, WOODFORD GREEN, ESSEX (2.468 beds). 


The Hospital 


is situated in beautiful grounds, two minutes from the bus route and 45 minutes 


from London's West End. Excellent 
Preliminary Training School, 
required to spend any time in 
Prospects good for trained staff 

Hours: 96 a fortnight on a.m. and 
available. No petty restrictions. 
non-resident. 
for General 
ances paid—£40 
Examination. Special 
STUDENT NURSES. Female 
weekly—Apply Chief Male Nurse. 


Nursing Council 


PUPIL ASSISTANT NURSES 


train‘ng 
followed by study days, 
the wards. 
Domestics carry out domestic duties in the wards. 
p.m. 
Fellowship and Catholic Guild branches. 

Fare refunded on taking up duty. 
Student Nurses, MALE and FEMALE, from the age of 18, to enter 
Eximinations for Mental 
on passing Preliminary 
arrangements and allowances 
Dosts—Apply 


facilities include a 10 week 
when the Student is not 
All modern treatments practised. 
shift. system. Inter-Hospital Christian 
Excellent. social and sporting amenities 
Resident or 


Nurses. Proficiency allow- 
Examination, £50 on passing Final 
for POST-REGISTRATION 


Matron. For Male posts—paid 


SOUTH LODGE HOSPITAL, WORLD’S END LANE, LONDON, N.21 (Fever, 


E.N.T., Surgical—243 beds). 
Nurse Training School—50 beds). 
General duties. 
years. Resident or non-resident. 
modern equipment. 


and FEM4LE, 
Nurses’ Home. 


7 FEM 
BRENTWOOD DISTRICT HOSPITAL, 
FEMALE. 


ST. PETER’S HOSPITAL, MALDON, ESSEX (170 beds). 
The Training School 
Illustrated brochure available on request. 
HACKNEY HOSPITAL, HOMERTON, LONDON, E.9 

resident or non-resident. 


ALE. 


Resident or non-resident. 
BRENTWOOD, ESSEX Assistant 
Resident or non-resident. For 


FEMALE, 18—45 
is a separate block with 


(844 beds). MALE 
Moderu well-equipped classrooms and 





WIGHT CHARGE NURSE 
(MALE) 


Hospital, Rochford, Essex (608 WwW 
Hiuitord, owen, (003 ARD SISTERS 

Harold Wood Hospital, Harold Wood, 
Essex (General Training School—415 
beds). Res. or non-res. For Ward duties. 
Night cuty. 

St. Michael’s Hospital, Rayne Road, 
Braintree, Essex (Acute Medical and 
Chronie—201 ais), Res. or non-res. 
For Acute Medical Ward (Male Ward). 

Rush Green Hospital, Romford, Essex 
(Complete General Training School—31 
beds). Res. of non-res. For Reliet 
duties, Modern hospital within easy 
teach of London. Names of two Matrone 
Tequired for reterence. 

St. George’s Hospital, Hornchurch. 
=e (Chronic Sick—339 beds). or 


ete. For 
Hits Hospital, Chelmsford 
bei), Res, or ‘non-reg. ‘conn 








ESSE X—Contd. 


WARD SISTERS—Contd. 


Honey Lane Hospital, Waltham Abbey, 
Essex (Assistant Nurse Training School 
—-120 beds). Res. or non-res. For Male 
Tuberculosis Ward of 26 beds. A licht 
interesting post. Essential that candi- 
dates should be interested in training 
of nurses. Special T.B. allowance. 

King George Hospital, tiford, Essex 
(General — 211 beds). Res. or non-res. 
For Male Accident and Acute Surgical 
(27 beds). 

Cheimsford and Essex Hospital, London 
Road, Chelmsford, Essex (162 beds). 
Res. or non-res. For Women's Surgical 

Jard 


Ilford Isolation Hospital, Grove Road, 
Chaitwell Heath, Essex (Tuberculous and 
Infectious Disenses — 172 is). Res. 
or non-res. Tuberculosis Ward of 19. 





WARD SISTERS—Contd. 


Black Not'fey Hospital, Braintree, Essex 
(Complete Triining School—544_ beds). 
s. S.R.N., S.C.M. For Midwifery Unit 
for women suffering from Pulmonary 
Tuberculosis. Previous experience essen- 
tial and B.T.A. Certificate desirable. 


RELIEF SISTERS 


Chelmsford and Essex Hospital, 
Road, Chelmsford, Essex (162 
Res. or non-res, Holiday Relief. 

Forest Hospital, Buckhurst Hill, Essex 
(General—44 beds, Assistant Nurse Train- 
ing School). Res. or non-res, For three 
months from 1st April. 


General Hospital, Rochford, Essex (603 
beds). Res. or non-res. 


CONTINUED OVERLEAF 


London 
beds). 
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Nursing 








STAFF MIDWIVES 


St. Peter's Hospital, Matdon, Essex 
(17 Maternity beds). Res. or non-res. 

Oldchurch Hospital, Romford, Essex 
(90 Maternity beds). Res. 


beds. Non-Training School. Ex- 
cellent experience for midwives. Hos- 
pital in pleasant country surroundings 
near London. 

Albert Road Maternity Home, ey -4 
on-Crouch, Essex (4 beds). Res. or 
res. Apply Matron, &t. ‘John's Hospital, 

Wood Street, Chelmsford. 

Rush Green Hospital, Romford, Essex 
{Gompleso General Training School—301 

Res. or non-res. For Night Duty. 
Bmalt’ ward of 12 cubicles. Modern 
hospital within easy reach of London. 


Res. res. 
~y poy for Modern Maternity Unit 


PUPIL MIDWIVES 


Oldchurch Hospital, Romford, Essex 
(90 Maternity beds). Res. or non-res. 
Next Class 22nd July, 1955 Part I 
Training School. Experience in Prema- 
ture Baby Unit. No night duty. Study 


St. John’s Hospital, Chelmsford, Essex 
(77 beds). Res. or non-res. Part I Mid- 
wifery Training. Courses commence Ist 
May, August, November and February. 
Premature Baby _ Certificate, 
course for S.R.N. or 8.C.M. 
as above. 


THEATRE STAFF NURSES 


Harold Wood Hospital, Harold Wood 
Essex (General Training School — 418 
beds). Res. or non-res. Day duty and 
Night duty. 


STAFF NURSES (FEMALE) 


Harold Wood Hospital, Harold mee | 
Essex (General Training School — 415 
beds). Res. or non-res. For Ward “duties. 

St. Faith’s Hospital, London, Road, 
Brentwood, Essex (Sane Epileptics—437 
beds, and General Medical Unit — = 

s). Res. or non-res. FOUR 
quired. For Day and Night duty. 

Hainault Lodge, Chigwell Essex 
(Annexe to Oldchureh Hospital—tor 50 
Female Geriatric Patients). Res. n. 
bus service passes the Hospital. Appii- 
cations to be addressed to Matron, Old- 
ehurch Hospital, Romford, Essex. 

Oldchurch Hospital, Romford, Essex 
(General—722 beds). Res 

Forest tat Buckhurst Hill, Essex 
(General — beds; Assistant’ Nurse 
Training School). Res. or non-res. 

General Hospital, o 8 Mes 4 
ee -on-Sea, Essex Res 
or non-res. For 
Wards. Also for busy Anaesthetic Dept. 

Black Notley Hospital, Braintree, Essex 
(Complete Training School — 544 beds). 
Res. or non-res. For General Warde, 
Thoracic Surgery and Pulmonary Wards. 


ESSE X—Contd. 





STAFF NURSES (FEMALE)—Contd. ASSISTANT MATRON 

Brentwood District Hospital, Brent- Bishops Stortford and District Hospital, 
wood, Essex (Assistant Nurse Training | Bishop's Stortf wtterd, Herts. (67 beds) 
nt A AR or wen, ts. Ras Res. 8.R.N., 8.C.M. 

‘omen’s ‘ard; eatre; 4 uty. 
Rush Green Hospital, Romford, Essex NIGHT SUPERINTENDENT 
(Complete General Training School—301 Haymeads Hospital, Bishop’s Stortford, 

s). Res. or non-res, for General and | Herts. (400 beds). Res.. or non-res. 
Infectious Wards. Modern hospital with- | S.R.N. Ward Sister's experience. 5 nights 
in easy reach of London. off duty in 2 weeks. 

Halstead Hospi Stelctend, ~Geeex 
(General—17 beds). Res. or non-res. Mertord count yononsy Hertford 

Chelmsford and Essex Hospital, Lon- ~~ ord, 
don Road, Chelmsford, Essex (162 ‘eds). pened (173 beds). es. OF non-res. 

or non-res r sualty an 
eral Wards. THEATRE AND CASUALTY 

Passmore Edwards House, Marine DEPT. NIGHT SISTER 

—— Se — a — (75. Hertford County Hospital, North Road 

a n ome — 8s - ’ , 
Suitable for a nurse requiring rehabili- Hertford (173 beds). Res. or aon-res. 
tation. WARD SISTERS 

General Hospital, Rochford, Essex (603 

. Cheshunt Cottage Hospital, Church 
oes). Res. et nonees, Ser Goel Cheshunt, Herts. (General — 16 


Wards. 
Westciiff Hospital, Balmoral . Road, ; Res. or non-res. With sume theatre 


Westcliff-on-Sea, Essex (124 beds). Res. | Xperience. 
or non-res. General or Fever trained. Haymeads Hospital, Bishop's Stortford, 


Herts. (400 bea). Res. or non-res. 
TWO S.R.N., _8.C.M. 


T 
ENROLLED ASSISTANT Pacomnity Unit of , es one ae N., 
NURSES (FEMALE) 23 ‘beds. 


HOLIDAY RELIEF SISTER 
St. Faith’s Hospital, London Road, ’ 
Brentwood, Essex (Sane Epileptics—437 Bg 44 one ap & aon hon, 
beds, and’ General Medical Unit — 29 | Pital, Rye eo a fs 
beds). Res. or non-res. SIX required. (67 beds). Res. or non-res. 8.R.N., 8.C.M. 
For day and night duty. MIDWIFERY SISTERS 
High Wood 1“. ital for Children, Hertford County Hospital, Hertford, 
Brentwood, Essex berculosis Children | Herts. (173 beds). Res. or non-res, For 
4 beds). Res. e non-res. Opportunity | Night Duty. One of three and is suitable 
” Cert. for applicant wanting a_ First Sister's 
Michael’s Hospital, Rayne Road, | Post. Also ONE, for Holiday Relief. 





NORTH EAST METROPOLITAN REGIONAL HOSPITAL BOARD—Continyg: 
HERTFORDSHIRE 


STAFF MIDWiyy 


Haymeads uit 
Herts, (409 beds 4 Bing, 


quired for Massy Unb a 


STAFF NURSES ¢ 


aymeads 
» (400 beds 
oe for duties on 
is! op's 
pital, Storttord 


rost-caili al 


There are vacancies 
tered Nurses for the Bn 
of training in conjy Conjunction wig 
field Hospital, Chelmsford, fagr 
six months at Haymeads 5 
= months at Broomfeld 

atron, Haymeads al 
Stortford, Herts, 


ENROLLED Assist 
NURSES (FEMA) 


Cheshunt Co’ 
Lane, Cheshunt, tats Q 


Sichen's Stortinnd and 
Bishop's Stortford, fae 
Res. or non-res, 








—— Bas a , (Zgute Medical and 
ronic—2 8). es. OF non-res. 

oon a. ——— we te MENTAL NURSI 
— é | _ ASSISTANT MATRONS. 


NG VACANCE 


STAFF poses (LE) ty 





Harold Wood Hospital, Harold er | Severalls Mental H 
>) (General Training School — 415 | Essex (1,885 beds). Res. or non-res. 


noms) ps se NIGHT SISTER 
Chelmsford and Essex Hospital London " 

Road, Chelmsford, Essex (162 beds). R at Cements, Sones, te Oe, 

or non-res. For Recovery Wards. ~ hi (Canaes is). 2. beds, a 
W. J. Courtauld Hospital, Braintree, — re UMN, . sae i 


9 (General — 37 ). S. OF DOn- WARD SISTERS 
St. George's Hospital, Hornchurch, Severalls Mental Hospital, Colchester, 
— ae Sick — 339 beds). Res. or | egsex (1.885 beds). “ee oF non-res. 
South Ockendon Hospital, Nr. Rom- 
no'Black Notley Hospital, Braintree, Essex rd oo 
‘Complete Training School — 544 beds). | ford. Essex (Mental Deficiency — 600 
Res. or non-res. For Sanatorium Wards. ¥ > : 
Forest Hospital, Buckhurst Hill, Essex STAFF NURSES (FEMALE) 
(General—44 beds). Res. or non-res. Severalls Mental Hospital, Colchester, 
Harold Court Hospital, Haroid Wood, | Essex (1.885 beds). Res. or non-res. 
(T.B. Women—62 beds). Res. or Claybury Hospital (For Nervous and 
Full or Part-time. Day or Night Mental Disorders), Woodford Bridge, 
Woodford an, Essex (2,468 beds). 
. Peter’s Hospital, Maldon, Essex | Res. or non 
(170 beds). Res. or non-res. For Chronic North Middlesex Hospital, Silver St., 
Sick Wards. Edmonton, N.18 (Mainly Acute—864 
beds). Non-res. oe Psychiatric Unit. 


ENROLLED ASSISTANT oe ange oo tga : 
NURSES (MALE) wood, ‘Pesex (Menial Deficiency — 46 
beds). Res. Applications to the Chief 

St. George’s Hospital, Hornchurch, | Male Nurse, South Ockendon Hospital. 
Essex (Chronic Sick—339 beds). Non-res. | South Ockendon, Escex. 





Essex (1,885 beds. sr 
POST-REGISTRATN 
STUDENT NURSES 
Severalls Mental 


Essex (1.885 beds), MALE ai 
Res. or non-res, 


ENROLLED 
NURSES (MALE) | 


Ye Conan Hospi Toh | 
Non-res. ; 
NURSING ASSISTAM 
(FEMALE) 
Claybury Hospital (Fw 


Mental _ Disorders), 7 
Green, Eswx (48 


eb ase 
Sa eis 


of EFE 


Peyehiatne Unit—36 beds), 
" NURSING ASSISTAND 
ta 


ah 


Ey 


Male cee 
South Ockendon, Essex 














THE COLONY FOR EPILEPTICS 
Required for the above institution:— 
A Nursing Sister S.R.N. or S.R.M.N. 
Salary according to experience. 

Apply with references or names of two 
referees to the Matron, The Colony, Bridge of 
Weir. (1626) 


YORK LODGE, SEAFORD, SUSSEX 
Sister. S.R.N.. B.T.A. (or Tuverculosis ex- 
rience), for T.B. Home. Capable of relieving 

Ton. 

Salary, comparable to the Whitley Scale. 


sooty with full particulars of age ete: to 
(1649) 








CALCUTTA 


European Nursing Home 


ASSISTANT MATRON, S.R.N., S.C.M. 
Applications invited to : 


THE OVERSEAS NURSING ASSOCIATION 
15 Victoria Street, London, S.W.1. (1606) 


HE HOSPITAL FOR Sith 
sf GREAT OL 
a) 

Applications are invited it 
Far, "Nise and ‘Throat Theat 

For further particulars 
Matron. 

WESTMINSTER 


HE GORDON H 
" BRIDGE ROAD, 
State Reristed 
surgical) expe : 
Apply to Matron, Goria 





UNITED CARDIFF HOSPITALS 
Applications are invited for the following 


DORMANS, Ll 





appointments at the Miners’ Treatment Centre 
= beds, Medical) to be opened shortly at 

ndough Hospital. 

Junior Ward Sister, and ars Nurses, resi- 
dent or non-resident. 

Wursing Orderlies, Male ont Female, non+ 


t. 

Salaries oad conditions of service in ac- 
cordance te nag Council Agreements 
for the Health Service 

Appl ions stating age and experience to 








the Matron, Liandouch I[lospital, Penarth, 
Glam. 


COLINSWOOD MATERNITY HOME 
FARNHAM COMMON, BUCKS. 
(21 beds. Part Il Midwifery Training School) 

Assistant Matron required. To act as Matron’s deputy. Preference given 
to candidates with administrative experience. ‘Temporary or permanent appoint- 
ment considered. Salary £515—£640 p.a. 

Applications stating age, experience and qualifications, with names. of three 
referees, to Group Secretary, Windsor Group Hospital Management Committee, 
Alma Road, Windsor, immediately. (1637) 


ae $.R. 
ease apply, with 


Experience 
Nursing Oare. 











(1656) 
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OXFORD REGIONAL HOSPITAL BOARD 


(43 BANBURY ROAD, OXFORD) 
Berkshire Buckinghamshire, Northamptonshire, Oxfordshire, and parts of Gloucestershire and Wiltshire. 


s are invited for the following appointments, which should be sent, with details of age, training, qualifications 
uot to the Matron of the appropriate Hospital, from whom further details may be 


ence, to 


ee on 


other posts and training facilities should be addressed to the Board’s Nursing 


obtained. National salary 


Officer. 





ASSISTANT MATRON 
ital, Aylesbury 
—. Hespiteds). Senior 
mo be peauied 
ty at thi 
ws ats er latrative experi- 
oe ml 


GENERAL NURSING APPOINTMENTS 


SISTERS 


Blagrave Hospital, Readin (Con- 
valescent—64 beds) Reliet Holiday slecer 

Horton General Hospital, Banbury, 
Oxon. (164 beds). Relief Sister—Wards 
and Departments. 

Middlesex House Pitsford, Near 
Northmapton (Chronic Sick — 60 beds). 
Ward Sister, resident or non-resident, 

Royal Berkshire Hospital, Reading 
(General—403 beds). For busy Uphthal- 
mic O.P. Dept. Ophthalmic trained. 
St. Mary's —— Wallingford, Berks. 
(Chronic Sick—127 s). 
Stoke Mandeville Hospital, Aylesbury 
(General — 611 beds). Gynaecological 
Ward Sister (Ward of 25 beds); good ex- 
perience in ward management and Gynae- 
cological nursing essential. National 
Spinal Centre Ward Sister (Neuro- 
logical or Orthopaedic Nursing experience 
an advantage. Also Relief Sister good 
general experience available. 

indal General siconisel, Aylesbury 
(Mainly General—260 beds). Relief Sis- 
ter, must have vr surgical experience. 
Also, Three Junior Sisters, one for Chronic 


the | Sick Block of 52 male and female beds. 


(140 beds) orient. oe 
ri aly 











Must be interested in training of Co 
Assistant Nurses, one for E.N.T. Dept. 
a one for male Surgical Ward of 25 


Wok ital Wokingham, 
Berks, (Chronic Sick and Maternity—145 
beds). Ward Sister. 

MIDWIFERY SISTERS 

Eims Maternity Home, Banbury 
neds). Applications at Matron, 


h ry 





(15 
Horton 


. Ban 

“Cirenceater Glos. 

Part Il Midwifery Training 

School, meet Midwifery Sister, temporary 

or perma 

Neithrop t Hospital, Banbury (Maternity 

—25 beds, Chronic Sick 0 beds). 

Training School for Assistant Nurses. Ap- 

plications to 9g Horton General 
Hospital, Banbury, O: 

St. jeorge’s Hosplial, Wallingford 

(Maternity—22 beds). 


STAFF NURSES (FEMALE) 
Battle Hospital, Reading (Mainly Gen- 
ae General Ward and 


Hospital, Buckingham 

beds). For night duty. 
Chipping Norton and District War 
Memorial Hospital, Oxon. (General —32 
beds) N. for alternate day and night 


y. 
East View Hospital, Stow-on-the-Wold, 


STAFF NURSES (FEMALE)—Contd. 


Wallingtord and _ District Hospital, 
Wallingford, Berks. (General—18 beds). 


STAFF NURSES (MALE) 


Neithrop Hospital, Banbury (Maternity 
25 beds, Chronic Sick—90 beds). (Train- 
ing School for Assistant Nurses). For 
Chronic Sick Wards. Applications to 
Matron, Horton General Hospital, Ban- 


bury. 
STAFF MIDWIVES 


Battle Hospital, Oxford Road, Reading 
(Mainly General—343 is). 

St. George’s Meus, Wallingtord 
(22 beds). 
PUPIL MIDWIVES 


Battle Hospital, Reading (Mainly Gen- 
343 beds). Part II. Vacancies 


STATE ENROLLED 
ASSISTANT NURSES 


Battle Hospital, Reading, 
(Mainly General — 343 beds). 
Night duty. 

Blagrave Hospital, Reading (Convales- 
cent—64_ beds). For Night duty. Apply 
— Royal Berkshire Hospital, Read- 


Hospital, Buckingham 
beds). Under 35 years of 


Stow on the Wold, 
Full or 


Berks. 
Day or 


“Gusiinghem 
(General — 21 


age. Resident. 

East View Hospital, 
Glos. (Chronic Sick—40 beds). 
Part-time. 


STATE ENROLLED ASSISTANT 

NURSES—Contd. 

Moore Cottage Hospital, Bourton-on- 

the-Water, Glos. (General—17 beds). For 
general ward duties. 

Neithrop Hospital, Banbury, Oxon. 
(Maternity — 25 beds, Chrunic Sick—90 
beds) Training School for Assistant 

Applications to the Matron, 
Horton General Hospital, Banbury. 

Newbury District Hospital, Andover 
Road, Newbury (General—90_ beds). 

Peppard Chest Hospital, Henley-on- 
Thames, Oxon. (Training School for 
British T.A. Certificate) (Chest Diseases 
—244 beds) For Operating Theatre Unit. 
two interested in Surgery. od experi- 
ence available. Caravan sites for suitable 
applicants may be available in grounds. 

Isolation Hospital, Banbury 

beds; Infectious Diseases—6 

Part of the Banoury Group Train- 

ing School for nurses. Applications to 

the Matron, Horton General Hospital, 
Banbury. 

Sandleford Hospital, (Chronic 
Sick and Maternity—118 

Stoke Mandeville Hospital, Aylesbury 
(General—61] beds). For Wlastic Surgery 
Unit, Rheumatism Research Unit, Neuro- 
logical Unit and National Spinal Centre. 

Tindal General Hospital, Aylesbury 
(Mainly General—260 beds). For Surgi- 


8. 
District Hospital, 


tri 

and 
Wallingford, Berks. (General—18 beds). 
Wok Wokingham 


Nurses. 


moneury 
ds). 








(Chronic Sick and Maternity—145 beds). 





MENTAL NURSING APPOINTMENTS 


ASSISTANT MATRON 
Winslow Hospital, Winslow (Mental 
Deticiency—62 beds; Chronic—46_ beds). 
Administrative experience essential. Ac- 
commodation available in recently opened 
Modern Nurses’ Home, 3 minutes from 


Ilcspital. 
TUTOR 

Fair Mile Hospital, Nr. he gia 
on-Thames (Mental Illness—1,050 
Tutor, male or female, to —" - 
Principal Tutor. Must be general and 
mental trained. Excellent furnished flat 
available. 


intendent, 
Nurse Training sohosl, Nr. Wallingford. 


WARD SISTER 


Hungerford Hospital, Park 
Hungerford, Berks. (134 beds). 
of Fair Mile Mental Hospital). 
ably doubly-trained. 


STATE ENROLLED 
ASSISTANT NURSES 
Winslow Hospital, Winslow (Mental 
Deficiency—62 beds: Chronic—46 beds). 


Female. Accommodation available in re- 
cently opened modern Nurses’ Home 


Street, 
Annexe 
er- 





three minutes from Hospital. 





(Chronie Sick——40 beds). Small 
ruane available for.person ap 
General woe Banbury, 
(164 beds). Wards, Th heatre and 
New Out-Patient Departmen 
Moore Cottage Hospital, 
the-Water, Glos. 1 
Alternate day and night duty. 
Neithrop Hospital, Banbury s) 
Sick — 90 bed 


‘baee 


Applications to 
age. Horton General Hospital, Ban- 


ry. 
Prospect Park peoaneet. an (Gen- 
eral, 1.D. and T.B.—10 For T.B. 
Wards, day and signe ye Apply 
Matron, Royal Berkshire Hospital, : 

Reading 


"Royal Berkshire Hospital, 
(General—403 beds). For Theatre, Pri- 
vate ees, Surgical Wards and E.N.T. 


Certi- 
ale one for Onernting 
Theatre — good post-graduate experience 
available in Orthopaedic, Ophthalmic and 
ildren’s Surgery 
itoke Mandevilie Hospital, Aylesbury 
(General—611 beds). Staff ‘ 2° 
quired for Private Patients’ 
beds) , 


Tena ‘Generes Hospital, Aylesbury 
pieicly General—260 beds). For Theatre, 
N.T. Department and Surgical Wards. 





STUDENT NURSES 


Vacancies for Student Nurses are available at the following 


apply to the Matron of 


Horton General Hospital, Group Train- 
ing School, Banbury, Oxon. (210 beds). 
There is a limited number of vacancies 
for Student Nurses (including men). 
liminary Training School terms: January, 
April and September. 

Peppard Chest Hospital, Henley-on- 
hames (Regional Thoracic Surgical 
Centre — 240 beds). Vacancies for well- 
educated women and men students. All 
types of treatment for pulmonary T.B.. 
including major thoracic surgical unit for 
T.B. and non-Tuberculous diseases of 
the chest. Training School under G.N.C. 
special three years’ training, one year 
in the Chest Hospital and two years ip 
a General Hospital). Hospital is also 
two-year Training School for British T.A. 
Cert., one year of which counts towards 
General Training 

Reading Combined Hospitals Training 
School for Nurses. Vacancies on 28th 
men and 27th June, 1955. for well- 

eerehed Female and Male Students (18- 

po AP me Nurses on Supplementary part 

ster accepted for two years. Study 
day system. Central Preliminary  Train- 
ing School, 11-week_ course. Apply Matron, 
Royal Berkshire Hospital, Reading. 

Royal Buckinghamshire and Associated 
Hospitals Schoo! of Nursing, comprising 
Royal Buckinghamshire Hospital (105 


Hospitals. 
the Hospital concerned. 


Stoke Mandeville Hospital 
eds), Tindal General Hospital 
beds). Applications are invited 
young ladies who have reached the age of 
18 and have attained a good standa 

education. Excellent facilities for 
practical experience. Blork system of 
education. Modern Teaching Unit and 
Nurses’ Home. Post-Registration Students 
accepted for shortened training. In- 
quiries and applications to the Matron, 
: anf of the above Hospitals, Aylesbury, 
ucks 

The Warneford Hospital, Oxford (For 
the Treatment of Mental and_ Nervous. 
Disorders—150 beds) Training School re- 
cognised by the General Nursing Council 
for England and Wales. Students are pre- 
pared for the Preliminary and Final Ex- 
aminations which are held three times 
yearly. Next Preliminary Training School 
begins in May. 


PUPIL ASSISTANT NURSES 
Neithrop Hospital, Banbury (Approved 
Component Training School for Assistant 
Nurses with the Chipping Norton and 
District War Memorial Hospital). Ap- 
plications to —_ Horton General Hos- 


beds), 


Oxo 
Newbury District ‘Hospitai, 





pital Banbury, - 
ewbury, 
Berks. (90 beds) (3). 
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and experience, an 
gia CONCERNED (except where otherwise stated). 
acales. 


EAST ANGLIAN REGIONAL HOSPITAL BOARD | 


Applications are invited for the following appointments, and should be sent, together with details of age, training gy 
d accompanied by copies of two recent testimonials (or the names of two referees) to THE MATO 
Salaries and conditions of service in accordance with thy » mn 





EAST SUFFOLK AREA 


THEATRE SISTER 
EAST SUFFOLK AND IPSWICH HOSPITAL, Ipswich (General—356 beds). 
Theatre Sister, one of two under Superintendent. 


SISTERS 
EAST SUFFOLK AND IPSWICH HOSPITAL, Anglesea Road, Ipswich 
(General—356 beds). Ward Sister, for Male Orthopaedic Ward of 34 beds. 


WEST SUFFOLK AREA 


THEATRE SUPERINTENDENT 
NEWMARKET GENERAL HOSPITAL, Newmarket (Complete General Train- 
ing School). (330 beds). 


SISTERS 

NEWMARKET GENERAL HOSPITAL, Newmarket (Complete General Train- 
ing Schoul). (330 beds). Sister for Female Tuberculosis Ward of 32 beds. 
Must be General State Registered and hold B.T.A. Certificate. Also Sister for 
Female Surgical Ward of 24 beds; must be 8.R.N., and Sister for Maternity 
Ward of 14 beds; must be S.R.N. and 8.C.M. and have had previous experience 
asa Ward Sister. 


CAMBRIDGESHIRE AREA 


NIGHT SISTERS IN SOLE CHARGE 
ST. JAMES'S HOSPITAL, Saffron Walden, Essex (Chronic Sick—124 beds 
and Maternity Unit—9 beds). ident or non 


NIGHT SISTERS 
COUNTY HOSPITAL, Doddington, Nr. March (General—i16 beds). 


SISTERS 
COUNTY HOSPITAL, Doddington, Nr. March (General—116 beds). Ward 


sters. 

ISOLATION HOSPITAL, Debden Road, Saffron Walden, Essex (12 beds). 
Ward Sister (able to relieve Matron’s duties), also Sister or Staff Nurse with 
T.A. Cert. required immediately for holiday relief duties in T.B. Unit. 

ST. JAMES'S HOSPITAL, Datfron Walden, Ksvex (Chronic Bick—124 beds 
and Maternity Unit—9 beds). Two Ward Sisters or Staff Nurses for Male and 
Female Wards. Resident or non-resident. 


STAFF NURSES 

GENERAL HOSPITAL, Saffron Walden, Essex (43 beds). For ward duties 
in small and busy general hospital. Newly registered nurses wishing to gain 
experience welco’ 


STATE ENROLLED ASSISTANT NURSES 
GENERAL HOSPITAL, Saffron Walden, Egsex (43 beds). Two required im 
small pod busy general hospital. All acute Nursing. 
ST. JAMES'S HOSPITAL, Saffron Walden Essex (Chronic Sick—124 beds, 
sastornity’ Unit—9 beds). 


MIDWIFERY SISTER 

8T. JAMES’S HOSPITAL, Saffron Walden, Essex (Chronie Sick—124 > beds). 
amiwiers Sister or Staff Midwite for Maternity Unit of 9 beds. Resident er 
non-resident. 


STAFF MIDWIVES 
MARCH MATERNITY HOME, 2 Regent Avenue, March (10 beds). 





Resident or non-resident. 





HUNTINGDONSHIRE Arg, 


SISTERS 


ISOLATION HOSPITAL, Primrose Lane, Huntj 
Sister, R.F.N. imgdon (16. yi 


STAFF NURSES 
COUNTY HOSPITAL, Huntingdon (63 beds). For Women's Wy 


ISOLATION HOSPITAL, Primrose Lane, Huntingdon (16 beds), 
experience. Ya 


STATE ENROLLED ASSISTANT NURSES 
HUNTINGDON COUNTY HOSPITAL, Huntingdon (63 beis), 


ISOLATION HOSPITAL, Primrose Lane, Huntingdon (16 beds), Wg 
experience. 


STAFF MIDWIVES 
PAXTON PARK MATERNITY HOME, St. Neots (24 bed, 


NORFOLK AREA 
SISTERS 


EAST DEREHAM ISOLATION HOSPITAL, East Dereham (6) bel, 
Sister. 

ST. MICHAEL’S HOSPITAL, Aylsham (Chronic Sick—165 tej), 
Sister. New appointment. Post ‘calls for constructive work in the 
a Geriatric Unit of 165 beds. Applicants should possegs marked sue ¢ 
and have ability in ward organisation. They will receive every encun 
their work. Resident or non-resident. Excellent accommodation if reat 

WEST NORFOLK & KING’S LYNN GENERAL HOSPITAL, lay 
King’s Lynn, Norfolk (Acute—144 beds). Relief Sister for holdy 
Possibility of permanent Ward post after six months. Resident or » 


STAFF NURSES 
EAST DEREHAM ISOLATION HOSPITAL, East Dereham (6) bel 


STATE ENROLLED ASSISTANT NURSES 


ST. MICHAEL’S HOSPITAL, Aylsham (Chronic Sick—165 beds), 
on modern Geriatric Female Wards. Excellent accommodation. 


MIDWIFERY SISTERS 


WEST NORFOLK & KING’S LYNN GENERAL HOSPITAL, lode 
King’s Lynn, Norfolk (Acute—144 beds). Vacancies. for three Midwitn 
in Maternity Units comprising 22-bed modern abnormal unit wit 
baby work and ante-natal and post-natal clinics, and 35-bed counly wt 
normal midwifery. Excellent experience for newly qualified midwives 
or non-resident. 








STUDENT NURSE TRAINING 


Applications are invited for Student Nurses at the following 
Training allowances and conditions of service are in accordance with 
Council Scales. Applications to the Matron of the Hospital conened 


COUNTY HOSPITAL, Huntingdon (63 beds). For General Training. 








THE NATIONAL 





RUTHIN CASTLE, NORTH WALES 


FOR NERVOUS Dl 


State Registered Nurses required at the 
above named private ital. 

Galary and conditions of service in ac- 
cordance with the Whitley Council recom- 
mendations. 

For particulars apply to the Matron 

(1274) 


QUEEN ena errs AND CHELSEA 
HOSPITALS 





QUEEN CHARLOTTE'S MATERNITY 
ecm Steno WK ROAD 


DISTRICT MIDWIVES 


URUGUAY 
ASSISTANT MATRON, S.R.N., S.C.M. 
Required for Training Hospital in Montevideo 


Applications invited to: 
THE OVERSEAS NURSING ASSOCIATION 


15 Victoria Street, London, S.W.1. (1608) 





Apply in writing to Matron. (1532) 





ACLAND NURSING HOME, OXFORD 


Staff Nurses required, permanent and for 
Holiday Relief. 

Apply with names for reference, to the 
Matron. (1488) 


UNITED gg? HOSPITALS 
CHURCHILL HOSPITAL 
HEADINGTON, OXFORD 

STAFF MIDWIVES LABOUR WARD 


There are vacancies for Staff Midwives in 
the Labour Ward of the above Hospital, 
which is a Part II School. 

Further particulars from Matron. (238) 


THE HOSPITAL FOR SICK CHILDREN 
GREAT ORMOND STREET 
LONDON, W.C.1 

Applications are invited for Night Staff 
Nurses at the above Hospital. R.8.C.N. 
qualification essential. 














Please apply to the Matron for further 
ulars. (1382) 


THE BOARD OF GOVERNORS 
THE HAMMERSMITH, WEST LONDON AND ST. MARK’S 
HOSPITALS 
Applications invited for following posts: 
HAMMERSMITH ay AND POST-GRADUATE MEDICAL SCHOOL 
DU CANE ROAD, LONDON, W.12 

Male Staff Nurses (non-resident). 

Male Student Nurses (non-resident). 

Staff Midwives (non-resident). 
os A raat Nurses and §.E.A.N.s (non-resident), for St. Helena’s Recovery Home, 

cklewood 

Further particulars and forms of application obtainable from Matron. 

WEST LONDON HOSPITAL, HAMMERSMITH ROAD, W.6 
ualified Sister Tutor. 
etailed applications with names of two referees to Matron. 
ST. MARK’S HOSPITAL, CITY ROAD, LONDON, E.C.1 

Staff Nurses for Theatres and Wards. 

A six months’ course of lectures is given to trained nursing staff by th 
consultant staff in the diagnosis, treatment and nursing care of recto- abdominal 
surgical cases. Residential accommodation available in modern Nurses’ Home. 

Detailed applications with names of two referees to Matron. (1496) 
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CINE FOR NURSES 






+s ON MEDICINE TO NURSES 
yA. CLARK-KENNEDY, M.D., F-R.CP. 






EA 156 pages. 28 illustrations. 15s. 6d. 
‘tis WyyyioN SYMPTOMS DESCRIBED AND 

PIAINED FOR NURSES 

BIRCH, M.D., F.R.C.P. 
. ae 8s. 6d. 


hs), Ty 214 pages. 


DISEASES DESCRIBED FOR NURSES 


NER 
fy RC. L. BATCHELOR, F.R.C.S.(Ed.), _F.R.C.P(Ed.), 
i. ME PH, and MARJORIE MURRELL, F.R.C.S.(Ed.), D.P.H. 


230 pages. 43 illustrations. 12s. 6d. 


WLDBIRTH : THEORY AND PRACTICAL 


RAINING 
MARJORIE F. CHAPPELL, D.N. (London Univ.), S.C.M., 
MCSP., H.V.Cert. 


136 pages. 


1 PRACTICE OF MENTAL NURSING 
Second Edition. By MAY HOULISTON, R.G.N., R.M.N., 
REN,, D.N.(Lond. Univ.). 176 pages. 7s. 6d. 








43 illustrations. Ts. 6d. 





IMPORTANT BOOKS FOR NURSES 


By M. TOOHEY, M.D., M.R.C.P., D.C.H. 
269 illustrations. 28s. 








THE MANAGEMENT OF ACUTE POLIOMYELITIS 


By C. P. STOTT, S.R.N., Diploma of Poliomyelitis Nursing 
(U.S.A.), and M. FISCHER-WILLIAMS, M.R.C.P.Ed. 


112 pages. 44 illustrations. 12s. 6d. 


DEMONSTRATIONS OF OPERATIVE SURGERY 
A Manual for General Practitioners, Medical Students and 
Nurses 
Second Edition. 
402 pages. 


A TEXTBOOK FOR MIDWIVES 


By MARGARET F. MYLES, S.R.N., S.C.M., H.V.Cert., 
M.T.D. 


688 pages. 


FRACTURES AND ORTHOPAEDIC SURGERY FOR 
NURSES AND PHYSIOTHERAPISTS 
Third Edition. By ARTHUR NAYLOR, Ch.M., F.R.C.S. 


By HAMILTON BAILEY, F.R.CS. 
571 illustrations. 24s. 


470 illustrations. 42s, 


332 pages. 254 illustrations. 22s. 6d. 
ORTHOPAEDIC NURSING 

By MARY POWELL, S.R.N., M.C.S.P. 

412 pages. 210 illustrations. 25s. 


APPLIED ANATOMY FOR NURSES 


By E. J. BOCOCK, S.R.N., S.C.M., D.N., and R. WHEELER 
HAINES, M.B., D.Sc., F.L.S. 


336 pages. 231 illustrations. 15s. 


E. & S, LIVINGSTONE, LTD., Teviot Place, EDINBURGH 
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CANCER 


for Nurses and Health Visitors 


By RONALD W. RAVEN 
O.B.E. (Mil.) F.R.C.S. 







“1++Mr, Raven’s book makes a timely and 
essential appearance. . . . Concise and compre- 
hensive, the book is divided into three parts. 
Normal and abnormal cell growth is ‘succinctly 
described : early diagnosis of cancer in all parts of 
the body is presented with authority: and finally, 
the care of the patient. . . . The cost of the book, 
which is attractively bound, illustrated, and 
tasy to handle, is 12s, 6d. Ignorance and delay, 
whether on the part of the profession or lay 
“Public, demand a price which is immeasurable.” 


THE NURSING TIMES. 
Pp. viii, +95 +. Index. 21 Illustrations, 


Price 12s. 6d. net 
by post 7d. extra 


BUTTERWORTHS 


88 KINGSWAY, LONDON, W.C.2. 
hate ll-12 BELL YARD, TEMPLE BAR, W.C.2. 


" 































———_ J. & A. Churchill Ltd. =— 














A New Book. Just Ready. 
MIDWIFERY - 
A Textbook for Pupil Midwives 
By ALECK W. BOURNE, M.B., F.R.C.S., F.R.C.O.G., Consulting Gynaecologist, 
St. Mary’s Hospital, London and MARY WILLIAMS, S.R.N., S.C.M., M.T.D., 
Matron, Queen Charlotte’s Maternity Hospital, London. 
With 8 Plates and 104 Text-figures. 20s. 


THE NORMAL CHILD 
Some Problems of the First Three Years and Their Treatment 
By R. S. ILLINGWORTH, M.D., F.R.C.P. 
64 Illustrations. 30s. 
BABIES AND YOUNG CHILDREN 
Feeding, Management and Care 
By R. S. ILLINGWORTH, M.D., F.R.C.P., D.C.H., and CYNTHIA M. ILLINGWORTH, 


B., B.S. <P. 
24 Plates and 50 Text-figures. 18s. 


THE CARE OF YOUNG BABIES 
By J. GIBBENS, M.B., M.R.C.P. 
Third Edition. 7 Plates and 7 Text-figures. 5s. 
By the same Author: 


THE CARE OF CHILDREN FROM ONE TO FIVE 
Fifth Edition. 7 Plates and 3 Text-figures. 5s. 


ELEMENTARY HYGIENE FOR NURSES 
By H. C. RUTHERFORD DARLING, M.D., F.R.C.S., and J. D. MURPHY, M.B., B.S. 
Tenth Edition. 72 Illustrations. 10s. 


SURGICAL NURSING AND AFTER-TREATMENT 

By H.C. RUTHERFORD DARLING, M.D., M.S., F.R.C.S. and T. EDWARD WILSON, 
.D., M.S., F.R.C.S., F.A.C.S., F.R.A.C.S. 

Tenth Edition. 188 Illustrations, 16s. 





INFANT FEEDING AND FEEDING DIFFICULTIES 
By P. R. EVANS, M.D., F.R.C.P., and RONALD MacKEITH, D.M., F.R.C.P. 
Second Edition. 66 Illustrations. 12s. 6d. 
OPHTHALMIC NURSING 
By MAURICE N. WHITING, 0.B.E., F.R.C.S. 


Sixth Edition. 56 Illustrations. 8s. 6d. 





=104 Gloucester Place, London, W.1= 
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CONTI 
THE ADVANTAGE OF “CODIS” to the tablet is dissolved in water. This calcium PULLMAN 









physician is this. aspirin is of course far less likely to REE COUNT 
Like Tab. Codein. Co. B.P., Codis cause the gastric irritation sometimes 

offers the valuable and tried combina- produced by acid particles of ordinary 

tion of aspirin, phenacetin and codeine aspirin. 

phosphate. But the aspirin in Codis, Because it is readily soluble, Codis 

unlike that in Tab. Codein. Co. B.P., is will be found easier to administer—and 

in the form of soluble calcium aspirin the aspirin it contains will be rapidly 






—which is formed immediately the absorbed by the patient. 
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COMPOSITION 


Each Codis tablet contains:—Acid. Acetylsalicyl. B.P. 4 gr.; Phenaet. 
B.P. 4 gr.; Codein. Phosph. B.P. 0-125 gr.; Calc, Carb. B.P. 128 
Acid. Cit. B.P. (Exsic.) 0-4 gr. 


Codis (Regd.) is not advertised to the public 


FOR PRESCRIPTION. Codis is available in distinctive gold foils of 6 
tablets each. 


PUBLIC SIZES. 20 tablets (in bottles or foil) 2/7 each, ine. P.T. 
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RECKITT & COLMAN LTD., HULL‘AND LONDON (PHARMACEUTICAL DEPT., HU 






























FOR ALL 
WRSING AND THE MEDICAL PROFESSION 


p NTINENT AND THROUGHOUT 
THE HOMELAND 
y the first time ever in the history of Holiday travel, 
lxtminster, one of the largest Independent Holiday 
Dveanisations in Europe, are providing Holidays to those 
ved in Nursing or any branch of the Medical 
oes ion, at very substantially reduced charges. 
isa World-Wide Travel Service completely at your 
ce, Let us advise you on the best Resorts—the best 
Houtes—the best accommodation—in fact all you want to 
inow about holidays or travel of any kind—for business 


pleasure. 
SPECIAL DISCOUNTS FOR ALL IN 
NURSING AND ANY BRANCH OF THE 
MEDICAL PROFESSION 
| including members of your family. Just send for 
our Illustrated Brochures, and we will gladly send 
you our Special Medical Discount Voucher, entitling 
_ you and your family to substantial reductions in 
Westminster Holidays—Abroad or in the Homeland. 


dy These amasing valucs 
SEE HOW MANY POUNDS YOU SAVE 


CONTINENTAL COACH CRUISES 


PULLMAN MOTOR COACH—ESCORTED THROUGHOUT 
FROM LONDON 










REE COUNTRIES TOUR SEVEN COUNTRIES TOUR 
7 Days. 25 GNS. 10 Days. 33 GNS. 
ERLAND and FRANCE THREE RIVIERAS TOUR 
TOUR 10 Days, 32 GNS. 12 Days. 39 GNS. 
D TOUR OF ITALY SWITZERLAND AND ITALY 


15 Days. 56 GNS, TOUR 12 Days. 42 GNS. 
SPAINAND FRANCE TOUR 12 Days. 37 GNS. 


HOLIDAYS ABROAD 
M - + £3.90  AUSTRIA- - - £2018 0 


- + £515 0 BRITTANY - - £18 9 0 
AUAN RIVIERA £2719 0 NORWAY - - £22 9 0 
“ IERLAND - £2317 6 SPAIN - - - £2119 0 


FRENCH RIVIERA - - . £25 4 0 
OTHER HOLIDAY PERIODS IN PROPORTION 


HOLIDAYS IN THE HOMELAND 


D — WALES — SCOTLAND — N, IRELAND — EIRE 
CHANNEL ISLES — ISLE OF MAN 


Inclusive of all Sightseeing. 7 Days. From 14 GNS. 
Nw for our Brochure (state Continental or British) 


ESTMINSTER 


RING ASSOCIATION LIMITED (Dept. NT/1), 


Office: 2, VICTORIA. STR 
VICTORIA. STREET, LONDON, S.W. 
Phone: ViCtoria 6301 (5 lines) mers 


PARLIAMENT ST., WHITEHAL 
Phone . TRAfalgar 1151 (4 Lines) ” 
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When a COLD leaves 
“COMPLICATIONS” 


* Continuous distressing 
coughing 


* Inflamed throat 


* §tomach chill or 
intestinal catarrh 


The strain and soreness of 
constant coughing are prompt- 
ly relieved by Angier’s Emul- 
sion. This soothing lubricant 
brings quick relief. and com- 
fort in stomach chills and 
intestinal catarrh, too. Dis- 
tress and strain are relieved 
and appetite returns, whilst 
convalescence is hastened. 
The most delicate stomach 
can take Angier’s, which is 
palatable even to the very old 
or the very young. 
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Medium size: 3/10d. 
Family size: 6/6d. 
From all chemists. 


The remedy your mimo used to r 
Angiers 
EMULSION 
IS A GREAT COMFORT 


ANGIER CHEMICAL CO. LTD., LONDON, $.E.1, Laboratories: South Rulsli, w yr 
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For your patients who prefer 





Now comes 
New Macleans Powder 
with Aluminium Glycinate 


THE NEW ANTACID THAT RESTORES 


NATURAL STOMACH BALANCE 


The new antacid Aluminium Glycinate is now available to 
your patients in a powder — New Macleans Powder. 

Aluminium.Glycinate actually has the power to restore 
the stomach to its natural digestive balance, as laboratory 
tests have proved. Recent clinical tests* with patients 
suffering from excess acidity show that this is the way to 
ensure freedom from acid indigestion pain. 


** FOLLOW-THROUGH PROTECTION” 


Aluminium Glycinate 
does something else too. 
When it hasachieved natural 
stomach balance it goes on 
to hold that vital balance 
— gives “ follow-through 
protection.” 

Next time a powder 
indigestion remedy is called 
for, you can confidently 
recommend New Macleans 


New Macleans Powder 


Powder. Ensure for your 
patients the speedy lasting 
relief that Aluminium Gly- 
cinate brings. 

If you would like a free 
sample for your own use, or 
perhaps for the use of some 
of your patients, write to: The 


: Professional Department, 


Macleans Ltd., Great West 
Road, Middlesex. 


* The Practitioner, July 1954 


WITH ALUMINIUM GLYCINATE 


bt MACLEANS LTD., GREAT WEST ROAD, BRENTFORD, MIDDLESEX 








als 
“ 


* chocolate-flavoured 


BEMAX 


THE RICHEST NATURAL 
VITAMIN-PROTEIN-MINERAL SUPPLEMENT 


SAMPLES of both kinds of Bemax, for comparison and te 
are available with literature on request to :— 


Vitamins Ltd. (Dept. Q.1), Upper Mall, London, W& 


They all” 
need ; 
adequate 
nutrition 


So that Bemax can please all tats, 
so that everyone will enjoy tin ; 
daily Bemax that is so good forthen,, 
a new Chocolate-Flavoured Ben's 


been introduced, to provide achig 


It contains the same valuable mi 
tional factors as the plain Bem 
know so well—it has the same hal 
building and health-protecting qualts 
The chocolate flavour has been aid 
primarily to please children (Bs 
being of such special value during “te 


growing years’”’), but many adults wi 


a sweet tooth will prefer it too. 









plain or 
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N education committee is essential to a school 
of nursing if the training of the student nurse 
is to be maintained at a high educational 
sandard. This statement opens the leaflet * 

by the Sister Tutor Section and approved by 
the Council of the Royal College of Nursing which gives 
a fine lead in encouraging and advising on the setting up 
of education committees for all schools of nursing. 





ta, Too Jong have. we tended to place the emphasis on 
aki nurse training alone. Training is essential for any skill 

but nursing is a personal art requiring the activity of 
ba, the whole person—not merely the hands, the brain or 
mnie the eyes, but the character and the personality with all 
tig (ee that these imply. Something infinitely wider than a 

training in techniques is therefore essential in the prepara- 
ene tion of.a good nurse.. Since the introduction of sisters 
maw Pecilly appointed to see that the student nurse is 


prepared in the theoretical study of her profession the 
chal sister tutor has had, in many instances, to attempt this 
wider preparation with little support from the authorities. 
~ Fortunately the increasing use of the phrase ‘ student 
m@ nurse’ and the emphasis on a ‘school of nursing’ as 
han against ‘probationer’ and ‘hospital training’, have 
pei prepared the way generally, and many schools of nursing 
have had education committees for a number of years. 
Now the demand is that every school shall have such a 
committee. 

First the need must be shown so clearly that medical, 
nursing and lay authorities cannot but recognize it. The 
Royal College of Nursing leaflet is based on wide exper- 
ince of all types of schools of nursing.. It points out 
that an education committee secures co-operation between 
those carrying the responsibility for the student nurse’s 
éducation and those within the professional team—the 
hospital nursing and medical staff, administrators and 
ttachers—who actually carry it out. But more than this, 
bs t widens the sources of expert advice. Education is 
sal so boundless, yet its application is so specialized, 
it educational experts are needed to advise and guide, 
carefully the professional experts plan and 
their particular type of instruction. Further- 
the presence of educational advisers from the 
World also ensures that hospital teaching methods 
|x in line with those in our modern schools from 
mich come the future candidates for training. Their 
99 te also emphasizes to the authorities of the hospital 

ithas accepted an educational responsibility to those 
no have entered as students—a comparatively new 
0p since the days when probationers entered 
is sagnrentvm on the Establishment of Education Committees 


f Nursing. (Obtainable from the Ro 
; yal College of 
» Henrietta Place, Cavendish Square, London, W.1, 4d.) 
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Fducation Committees for Nursing Schools 


directly upon ward service as apprentices rather than 
students. 

Having recognized the need for and potential value 
of an education committee the question arises as to the 
position, power and degree of responsibility of this 
further committee within the hospital service; the 
regional board, the hospital management committee, the 
house committee and the nursing committee might seem 
to form a sufficiency of committees. Where the school is 
connected with several hospitals, as in group schools for 
the preliminary or for the total training, it is evident 
that a special committee is required—but these are 
usually representative of the hospitals concerned and 
are set up to ensure co-operation and liaison rather than 
to be representative of the educational requirements of 
the particular school. The Sister Tutor Section recom- 
mends that the education committee should be directly 
responsible to the hospital management committee or 
the board of governors and should be able to submit 
proposals directly to the administrative authority. The 
fact that the Ministry of Health set up area nurse training 
committees in each hospital region of the Health Service 
indicates the realization that nurse training is a specialty 
and requires specialist advisers. This principle must now 
be recognized in each school of nursing. 

Who should serve on the education committee of a 
school of nursing? As there are some 990 hospitals in 
England and Wales alone, approved for nurse training 
by the General Nursing Council, it is very obvious that 
circumstances are extremely varied. The actual schools 
total 757 and are as follows: for general training (for 
male and female student nurses) 501; for mental nurses 
125; for fever nurses 60; for mental deficiency nurses 46; 
for sick children’s nurses 25. In addition, 38 military 
hospitals are recognized by the General Nursing Council 
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for nurse training, 4 naval hospitals (3 for general and 
one for mental training), and 4 Royal Air Force 
hospitals. Each school must form a committee most 
helpful to its particular needs. The membership suggested 
by the College leaflet includes representatives of the 
hospital authority, with the chairman of the board of 
governors or hospital management committee. This 
places the committee at its appropriate level in relation 
to other committees. The matron, the principal tutor 
and the preliminary school tutor should also serve, with 
at least two ward sisters-(or the chief male nurse and 
charge nurses where appropriate), a nurse representative 
from each unit forming part of the school of nursing, at 
least two representatives of the medical lecturers, a 
representative from the public health nursing or medical 
services; the headmistress of a school and a representative 
from a university should be appointed where possible. 
Among the many activities suggested for the educa- 
tion committee are the following: to consider the methods 


Australian Nursing Congress 


AN AUSTRALIAN NURSING CONGRESS sponsored. by 
the Australian Nursing Federation (the national nursing 
organization) and the College of Nursing, Australia (the 
national postgraduate educational body), will be held 
in Melbourne from May 8 to 14 this year. Leading 
members of the profession from all the Australian states 
and from New Zealand will participate in the Congress, 
also Miss D. C. Bridges, C.B.E., R.R.C., executive secre- 
tary, International Council of Nurses. Representatives 
have been invited from the Western Pacific Regional 
Group, WHO, and the presidents of national nursing 
organizations of South Africa, Ceylon, India, Pakistan, 
Fiji, Korea, Indonesia, Philippines, Taiwan and Japan. 
The Governor-General, Field-Marshal Sir William Slim, 
has consented to open the Congress and will be accom- 
panied by Lady Slim. Secretaries to the Congress are Miss 
L. M. Avery and Miss P. D. Chomley; many College 
members will remember the latter who held a post in the 
Education Department before returning to Australia. 
Subjects of addresses during the week’s programme include 
Nursing—a World-Wide Social Activity, ‘ It is the duty 
of nurses to teach people how to live’, Wishful Thinking 
or Objective Activity; there will be a debate on the proposal 
that nursing in Australia is handicapped through lack 
of University Nursing Schools. We wish our Australian 
colleagues a very successful and stimulating congress. 
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of selection of candidates; to review Methods of pa: 
and provide opportunities for experimentation: 4 a 
up regulations for awarding the training school gave. 
and prizes; to advise on matters relating to thom 
or prospectus of the school of nursing, to review § 
position of recruitment and wastage; and to rere. 
awards, bursaries, etc., for post-certificate : 
overseas travel for qualified staff. pi 
Studying these and the further Suggestion 

consideration by the education committee made jn 
College leaflet, it would seem that the education comps 
is indeed essential and that the tutors alone camps 
responsible for such wide educational Matters in adit 
to the work for which they have been appointed, lk 
they have achieved it in the past and shown its im 

is greatly to their credit. We hope that they wil my 
find, in every school of nursing, the support and en 
ment which is given by a wise and well-informed educaty 
committee. 


Sir Alexander 
Fleming, whose death 
was announced last 
week, made medical 
history with his dis- 
covery of penicillin 
in 1928, though it 
was not until the 
Second World War 
that a stable product 
was prepared on a 
large scale which 
saved countless 
lives. For this work 
Sir Alexander was 
knighted in 1944 and 
received the Nobel 
prize in 1945. 


Psychiatric Nursing Co 


Mrs. GweN WILL (née Tudor), chief, ps 
nursing, Department of Health, Education and 
Bethesda, Maryland, U.S.A., is at present visi 
hospitals and health departments in England, 
Scotland, collecting preliminary material to be 
the WHO Expert Committee on Psychiattie ? 
which is to meet Jater this year. During her thee 
leave of absence for this WHO assignment, Mrs WBF 
spending some time in Geneva and she will visit Frat 

and Holland and probably Norway and Swett 
she has already collected material from Ame 
and Canada and national nurses’ associatiols 
sent information through the International Com 
of Nurses. Mrs. Will graduated at the Universi) 
of Iowa taking her master’s degree at i 
College, Columbia University. She has hi Ax 
at the Iowa. State Psychopathic i 
research and teaching hospital—including ™* 
INTERNATIONAL MIDWIVES at the Roydl ae 
Midwives. Front row, left to right: Miss Ellen rh 
Miss N. B. Deane, M.B.E. (President) and Miss ™. 
(Executive Secretary), Miss M. Zwiers (Holland 
left to right: Miss C. Knott, M.B.E., Mme 1. bot 
(italy), Mme Roge-Cacciuttolo (Algiers), et: Jay 
(interpreter), Miss J. Samaniego (Spain), Mme M. pA te 
Mr. A. Solle (interpreter) and Mrs. Mn Cnet 
meeting of general officers of the Internatio 
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chiatric nursing and director of 

ag ef es iso worked at Chestnut Lodge, 
Maryland, and her extra-curricula activities 

Me ving on the faculty of Washington — of 
gets ing psychiatric nursing consultant to 
Psychiat, Fete of the Group for Advancement of 
the Nursing Mrs. Will’s visit here has been arranged 
Pe isty of Health and she is meeting patients, 
by the d doctors in the mental services throughout the 
‘country. , 


ubilee' of ‘ The Canadian Nurse’ 


‘no Times is proud to send greetings this 
ites, Conadicn Siiee which is celebrating the 
uh anniversary of its first issue published in March, 1905. 

‘magaaine (at first published quarterly) was sponsored 
wy a-small group of nurses in Toronto led by Miss Mary 
Agnes Sniveley, superintendent of nurses at the Toronto 

meral Hospital. Its purpose was defined in the first 
as being “ devoted to the interests of the nursing 
jn Canada ” in the hope that it would “ aid 
and uplifting the profession”. It also proposed, 
protect the public and improve the profession, 
cate legislation to enable properly qualified 
be registered. by law”. Eight years later, in 
1 he first nurses’ registration act to be passed in 
‘a Dominion became effective in the Province of 
ioba. Since 1910, when The Canadian Nurse 


nurses 
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editorial committee decided that the editor should be a 
graduate nurse, five nurses have held that office, the 
present editor and busi- 
ness manager being Miss 
Margaret E. Kerr, M.A., 
R.N. Under her prede- 
cessor, Miss Ethel I. 
Johns, thejournal, which 
in 1915 had been pur- 
chased by the (then 
seven - year-old) Can- 
adian National Associa- 
tion of Trained Nurses 
grew and prospered. 
Since 1919 six provin- 
cial nurses’ associations 
in Canada have ap- 
proved the inclusion of 
the subscription fee for 
The Canadian Nurse in 
the annual payment of 
registration renewals. 
As we salute our con- 
temporary in our own 
jubilee year, it is our hope that this well-informed and 
attractive publication, with articles in English and’ 
French, will be ever more widely read; nurses in London 
can read this journal in the College library. 


ahha For 
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City of London Maternity Hospital 


ORs, Lord Mayor of London performed the opening 
ceremony of the delightful new outpatient department 
built to adjoin the City of London Maternity Hospital, 
Hanley Road, N.4. Reference was made at the ceremony 
to the unbroken tradition by which succeeding Lord 


ie Mee 


Afier opening the new outpati i j 
, utpatient department extension to the City of 
Linton Maternity Hospital, the Rt. Hon. the Lord Mayor of London, 
Howard toured the hospital with Miss V. V. Edey, 
matron, and talked with many of the patients. 


“hd of London had held the office of president of this 
“a. aay 1770. The hospital was founded in 1750, 
sles of of an alehouse conversation between 10 
in Cj 0 a philanthropic turn of mind. The premises 
were thrice bombed during the war; when 

) constructed in 1773 they cost £3,000, and the 
hag the princely salary of £15 per annum. 
Brown, FRC es at the opening, Mr. R: Chrisiie 
7 © ©. F:R.C.O.G., senior obstetrician at the 


hospital, spoke of the dramatic fall in maternal mortality 
within the last 50 years. A hospital was no longer judged, 
he said, by its maternal mortality rate; what was now 
the issue was the incidence of premature births, congenital 
disease or deformity in the newborn baby. That was the 
challenge before the health services today, and it led 
directly into the realms of preventive medicine; there 
was an enormous field open for research and development 
here, and it was only in such places as this new outpatient 
department that such antenatal work could be done. 
Mr. R. J. Goodman, chairman of the Northern Group 
Hospital Management Committee, welcomed the Lord 
Mayor who had arrived straight from the Guildhall 
luncheon to welcome Princess Margaret on her return 
to this country. In a short, friendly address, with an 
occasional twinkle of humour, he spoke of his pride in 
carrying on the ancient tradition as their president, and 
that their 205th anniversary would fall due on March 25. 

The Lord Mayor inspected the new department and 
visited the wards of the hospital before taking tea with 
matron; Miss V. V. Edey, the hospital and medical 
authorities and representatives of the regional board and 
other guests. The new outpatient department contains 
a delightful waiting-room with a canteen counter; there 
are well-equipped examination rooms, each with X-ray 
screen, and its own blood pressure apparatus fixed to the 
wall in a handy position for the couch. The blanket for 
the latter is slipped into a thin, printed cotton case for 
frequent and easy washing, and the pillow has a coloured 
plastic case. Rows of dressing cubicles face the examina- 
tion rooms, and there is office accommodation for medical 
and nursing staff, records and clerical services, and staff 
and patients’ cloakrooms. The decoration scheme is 
most attractive—pastel tinted walls, principally palest 
eggshell blue, with doors (set flush with the walls) in 
dark cherry red, or deep maroon in some rooms where the 
walls are palest peach. Soft furnishing are’ cheerfully 
patterned to tone with the colour schemes. 
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Left: the main reference and fiction library for 
nurses and sisters at Guy's. Hospital; it is 
situated in a wide corridor, pleasantly fur- 






nished, adjacent to the dining-room in the 
— my dl _ is open during the true lea 
midday lunch hour. referenc 
aq 


Libraries 








by HILDA M. GRATION, 








Diploma in Nursing, University of London, Above : in several of the hospital wards a igs 
ments reference books particularly relevant ni 


3 ‘ L work carried on there are available in sai 
Formerly Sister Tutor, Guy’s Hospital, London. office. Here, a staff nurse in Department (i 
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Health consults a textbook, 4 
amenity 
E in this country should realize how fortunate other countries in this respect. hospital, 
we are that “of the making of books there is However, we may well ask ourselves some peti The 
no end ’’, and this definitely includes books on questions. In our training schools for nurses, where wea school 
nursing, medical, and allied subjects. Every longer call our pupils probationers but’ students, dom have th 
year, and nearly each month in the year, there is a spate libraries play their part in substantiating this dan! libraries 
of new books and revised editions from the many first-rate When we talk of the possibility of our profession inl school. 
and old established publishing firms. Our profession up with the universities, would our libraries imprest? well-stoc 
should count its blessings, for we are far ahead of most university authorities that we are educating ourmussi with 500 
modern lines ? Could we deny that im some mi 1000p 


In one of the study rooms for student nurses, material in connection with nized hospitals the ‘ library ’ consists of a shel it More, an 


current lectures is displayed on the ‘topical board’ (left); appropriate : i “school a 
reading matter is also indicated in the books on the reading tables. two) of textbooks, little used, out of date at 


vital part of the education of student nursesdlit ey a 
non-existent ? Are those responsible for the ibaas reas 
aware of the quantity, quality and variety of bois terpris 
available on every topic of medical interes, tt 
books, biographies, histories, reports o pale For 
health matters, and including a new kind he 
professional and lighter literature, easy 0 lbrary 
often very instructive and well written ? Do ti trained. 
receive and read regularly publishers catalogs as 
and bulletins, nursing periodicals and book reves should 
These questions are not intended to . a the 
that more theory and book-learning sh a 
crowded into the curriculum. Rather they # aed, ke 












emphasize that the education of the nurs 

not only consist of attending lectures, wig ri 
learning notes and reproducing the fa SEE ters in 
examination at some future date. This ie. writen 
lation of facts has been likened to the PSE tasty 
stoking a fire with so ma i a Hd some 
flame is extinguished; surely, Y oe cof Sisters’ 





and giving facilities for nurses to 
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tors will fan the spark of 

: Jape stimulate that inquiring 
ae f mind which is so essential for 
. “in A habit of using books of 
hagganal thus be fostered, and once 
sis is not likely to be lost through- 
a lifetime. In a teaching programme 
out @ allows periods for private study, 
and which includes discussions, brains 
fs,‘ quiz’ contests, etc., on health topics, 
fe stadents may sometimes be given an 
idea of the subject to be dealt with, so that 
prepare themselves by spending 
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ma age : 

pol tie in the library. This abe good way Below: the library 
e them to use books intelligently. has comfortable arm- 
principal tutor of a school of nursing chairs for reading; 


iy responsible for the library, but she 
ute the greater part of the work to 
her assistants. If, as in a large 
rgchool, a secretary is employed, her 
+ and help should be enlisted, and 
ake over much of the routine work. 
should be a small committee, consisting of the 
sean and a few of the nursing staff, responsible for 
new stock, checking, taking inventories, etc. 
report should be given at intervals to the Nursing 
sation Committee, as ‘it is through this body that the 
tion for a financial grant is forwarded annually to 
nurse training committee, authorized by the 
Nursing Council to allocate funds for this purpose. 
thools where a new library has to be established, sub- 
initial grants are also allowed. The area nurse 
ning committee may require such details as the number 
of books in stock, the number borrowed, new books bought 
and.rebound, number discarded. The grant may not be 
spent on textbooks which the nurses themselves should 
possess, nor on works of fiction. (Money for the latter 
comes from other sources, 
amenity funds, friends of the 
hospital, etc.) 

The preliminary training 
school and branch hospitals 
‘dae have their smaller special 
chin’ ie ‘libraries financed by the central 
intige school. In a flourishing and 
well-stocked library of a school 
with 500 nurses there may be 
sige 1,000 professional books or 
hele More, and in a much smaller 
aif school a library grows surpris- 
angi gly quickly if there is a keen 
paste demand for books and an 
‘bis fe enterprising librarian. 


PR For Trained Staff 


of ad It is important that the 
tise library should cater for the 








gsm ‘tained staff as well as for 
ies Student nurses, The librarian 
es should poston thenotice-boards 
(i bie the dining-rooms or halls of 
rie  Tsidence, lists of new volumes 
boa keeping in mind particu- 
jl larly the needs of the special 
t a pariments, and notifying the 
mi vidually when some 
si Rew book of special interest is 
i Pea Thelibrarian could also 
oo pf ote stes propaganda at 
ral , and :should 





Right: previous ex- 

amination papers and 

of current 

professional period- 

icals are available 
in this study. 


the tables with desk 
lamps are convenient 
when making notes. 








make the sisters welcome when they visit the library. 
Thus another useful link may be forged between wards 
and school. 

Ideally the room (or rooms) in which the library is 
housed should be in a central and easily accessible position, 
as near to the school lecture rooms as possible. It 
should be comfortable, warm, and well-lit; there should 
be adequate space for tables (with lamps) and _ book- 
shelves. It is more than likely, however, that the avail- 
able accommodation is far from ideal. A keen and 
energetic tutor with initiative and ingenuity and who is 
able to impress the Education Committee with the need 
for more suitable rooms, may, if she is persistent, like the 
importunate widow, get what she wants. 

The reference library should be on open shelves, and 
should be open all day, and the 
lending library should be open 
frequently at convenient times. 
A table should display profes- 
sional periodicals, magazines, 
reports of public health topics, 

- etc., including literature from 
other countries. There should 
also be a notice-board for news- 
paper cuttings, topical pictures, 
and items of special interest; 
there should also be a sheet 
asking for suggestions for new 
books. Filmstrips and visual 
aids may be housed in the 
library. Some system of book- 
ing and fines should be devised, 
and books should be put back 
in the same place on the shelves 
so that the librarian soon sees 
if they are missing. Reference 
books must be checked and a 
complete inventory taken at 
regular intervals. 

The classification, catalo- 
guing, stamping and dating of 
books must be properly done. 
Assistance with this may in the 
first place be sought from a 
trained librarian, perhaps from 
a local library. There is alsoa 
useful pamphlet on Libraries in 
Schools of Nursing (obtainable 
from the Royal College of 
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Nursing price, 6d.). 

It is obvious that if a library is to be well used and up 
to date, it must entail a great deal of time and thought. 
Obviously, too, the library is an indispensable part of the 
nursing school and of educational method, and if it is 
alive and well run, it will undoubtedly bring in good 
dividends both to teachers and students not only in the 
period of training but in years to come. 

* * * 

[The subject of Libraries for Nurses (whether trained or 
in training) is so wide that we have invited a number of 
tutors to comment on special features of their libraries or 
on particular books they think should be included in a 
library for nurses. The second article appears below and 
will be followed in subsequent weeks by articles relating to 
libraries for those working in special nursing fields, including 
mental and sick children’s pursing. Other contributions will 
be welcome.—Editor. ] 
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Health Teaching Material 


sf hme VISITOR STUDENTS of the University of London 
Institute of Education held recently an. interest- 
ing exhibition of visual aids and demonstration materials 
suitable for use in maternity and child welfare centres. 
Some of them assisted Miss N. C. Daniells, the tutor, 
in showing visitors round the two rooms at the Child Study 
Centre in Brunswick Square where the materials were on 
display. The exhibits, all of which had been made and 
prepared by the students, included much fine handwork 
and showed a genius for adaptation. Among the newer 
types of visual aid material seen were a life-size nutrition 
exhibit for a shop window; posters for setting into a page- 
turning machine; a magnetic field board on which metal 
toys are used for teaching road safety, also ‘flip’-charts, and 
wall charts made by using a pantograph. 





2. Planning the Library: Why? and How? 


H. A. C. BISHOP, S.R.N., Diploma in Nursing, University of London, 
Principal Tutor, Royal Northern Hospital, London. 


OU can start building your library today. Buy 

what you like without anxiety about expense. 

You can have up to five hundred books if you 

wish’. No, it was not a sister tutor’s passing 
daydream; it actually happened. The fairy godfather 
paid a visit to the nursing school because he was interested 
in nurse training, wanted to help and knew he could do so. 
For the training school this was not merely a very generous 
gift, it was a challenge to provide something of real value 
to student nurses and for qualified staff. 

Nurses have been heard to say how lucky are the 
student nurses of today in having books supplied and thus 
being saved the expense of buying for themselves. What 
a loss to students if their library was planned on such a 
conception ! 

Principles: Underlying Selection 

What factorsshould guide those building up the library? 
Amongst the many considerations one could say that 
books should be included to serve the following purposes: 

1. Supplement those the student already possesses so 
that wider variety of experience and viewpoints may be 
obtained. 

2. Provoke thought and constructive criticism. 

3. Provide interest, or stimulate a flagging interest. 

4. Assist the student, not only to acquire knowledge, 
but to discover the best way of doing this. 

5. Provide literature which keeps abreast of current 
progress in an age when change is phenomenally rapid. 

6. Help the student to build a personal library to suit 
her own needs. 

There is no difficulty about the field to be covered; 
primarily it must follow the General Nursing Council 
syllabus, though it should be widened to meet the needs 
of the graduate nurse. Gone are the days when the 
library was stocked merely with rows of books selected: as 
the official textbooks of certain subjects. -The learner is a 
person, an individual. It is as important for her to have 
opportunity to select books to suit her own needs as it is, 
for instance, to choose her own clothes: True, she needs 
some guidance and help which the tutor is ready to give. 

Books included should meet the varying intellectual 


needs of the readers. Take, for example, the beginner, 
overwhelmed with much that is completely new, and to 
her, very difficult; she becomes confused and depressed— 
a state which further impairs her ability to understand 
and learn. What an advantage to be able to suggest a 
very simple book such as A First Course in Human 
Physiology, Meachen, which enables her to obtain an 
understandable, clear-cut outline to which she can then 
add details from more advanced books. 

Alternatively, there is the student who learns quickly 
and has the ability to achieve a standard above the 
average. It is for these students that more advanced 
books should be provided, not merely to supply the 
knowledge, but to prevent boredom and help them to use 
their intellect to the full. 

Obviously the books selected must be representative 
of all basic and specialized subjects and branches. The 
tutor, with the grants now obtainable for book purchases, 
will have little real difficulty in selecting these from the 
number being written. 

The need for variety should be remembered, as wide 
as possible a selection of authors being included to supply 
the broad view for constructive thought and criticism. 

Interest we know is always an important factor for 
successful learning. Here, books pointing to the practical 
application of knowledge, or those about other people and 
their experiences, have a place. 

What nurse embarking on a study of bacteriology 
could fail to be interested when reading The Microbe 
Hunters, or Men Against Death, P. de Kruif? Again, the 
nurse studying heart disease would be supplied with 
impetus to further learning if she had first read The 
Beloved Physician, Wilson. Should not every library too, 
have copies of Disabilities and How to Live With Them, 
The Lancet, in order to give nurses the opportunity of 
knowing what courage and ingenuity patients can produce 
to solve their problems of ill-health, and as a result be 
better able to help them? A recent publication, Medicine 
in tts Human Setting, Clark Kennedy, supplies amusing 
reading which many students will find an unorthodox, and 
possibly a helpful way of studying medicine. 

History has a very real value in relation to interest. 
WEko would not be stirred by reading Marie Curie, E. 
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Curie, a story of heroic fortitude and pioneer research into 
radioactivity as a cure for disease and suffering. There 
are many books on nursing and medical history which 
deserve a place in the library and it is interesting to see 
publication of yet another, The Story of Medicine, K. 
Walker. One.anticipates that this book will join others 
by this versatile author in supplying a fresh interest in 
the library. 

Academic knowledge is more easily learnt if the need 
and measure of its practical application is appreciated. 
Books of value here include Living Anatomy, Lockhart, 
Applied Anatomy for Nurses, Bocock, and Practical 
Anatomy, Physiology and Hygiene, Raeburn. 

The learner must surely appreciate the inclusion of 
books which, not only supply knowledge, but also help her 
to discover the best way of learning. One such book is 
The Student’s Guide, Adams. The ‘visualist’, too, will 
welcome those included primarily for their picture 
value; Gray’s Anatomy, finds a place here, with Anatomical 
Atlas, Grant, and many others of this kind. Another 
volume, 707 Clinical Demonstrations for Nurses, Bailey, is 
probably a well-known favourite already. One must not 
forget, too, the value of a standard English dictionary. 

The rapid advance of medical science presents a real 
problem if the library is to be kept up to date. Books 
become out of date relatively quickly compared with the 
production of new editions. Perhaps this is seen most in 
relation to drug therapy. Up toa point this can be met by 
providing the latest edition of The British Pharmacopoeia 
and National Formulary, but in addition, there is value 
in the inclusion of literature circulated by the drug firms, 
as the handling of such literature presents no difficulty 
and gives information which is completely up to date. 

Nursing and selected medical periodicals are also an 
essential part of the library, providing knowledge of 
progress, research, modern treatments and, of course, 
information relating to professional trends, opinions and 
controversy, so important if nurses are to be effective 
members of a professional organization. 

Such then are a few of the factors to be considered 
when planning a library. Time does not allow for more 
comments than will touch the fringe of such an under- 
taking. Perhaps the most important fact to be remem- 
bered is that the library must never be a static concern. 
It must grow, develop as necessary from month to month, 
year by year. Only so will it be possible to provide books 
which will meet the needs of readers in their search for 
information to equip them in their efforts to cure, or 
relieve suffering, to prevent disease and promote health, 
happiness and well-being. 
















IDEAS OF VALUE 


Reading 
by means of a 
Microfilm Projector 


for the recumbent patient 





Report of the work of the 


PRITISH COUNCIL 


for the year ended March 31, 1954 


N a quietly written and modest report* of its work for the 

year 1953-54, the British Council gives a picture of the task 
before it in spreading knowledge of the British language, 
literature, art, and way of life throughout the world. It is 
illuminating to those inclined to cavil at spending money 
on such intangibles; the expenditure is modest when 
compared with much that goes unquestioned in other and 
possibly less: rewarding fields. The work of the British 
Council in some of the Colonial territories in the process of 
establishing self-governing status is self-evident, and yet 
in some of the tropical West African territories, for instance, 
the fact that there is only one British Council officer of 
British nationality means ‘“‘ complete disappearance of the 
United Kingdom element of the staff for a substantial 
period every alternate year owing to leave, to say nothing 
of depletion caused by sickness.”” In this connection, the 
report stresses the value of the mere fact of meeting for 
discussion according to British rules of procedure and 
establishing the machinery of mutual co-operation, in helping 
to fit these peoples for the heavy responsibilities of self- 
government. 

An intensely interesting section of the report, ‘ Work in 
Japan’, pictures this restless, vital people, avid for informa- 
tion on British institutions, techniques, socia] services—and 
on the British character. A demonstration of London 
systems of traffic control actually helped in achieving “a 
visible and audible diminution in the bedlam of traffic in 
Tokyo’, and a few broadcasts given by British Council 
officials brought sucn an avalanche of mail that it was 
possible to answer only a fraction of it. Through the British 
Council’s office in Tokyo pour requests for information on 
countless subjects including advances in medicine of which 
the Japanese are largely unaware—as, for instance, 
British progress in production of isotopes. The medical 
faculty of the University of Tokyo has begun to show some 
of the Council’s specialist films as an aid to its postgraduate 
and senior undergraduate courses. Books and literature 
dealing with the development of social services under the 
welfare state are in great demand, and the Council’s recordings 
of spoken English have been continuously used by teachers 
and students who had never before had the opportunity of 
hearing the sound of English words as spoken in Britain. 

* Report on the work of the British Council for the year ended 
31st March, 1954. (The British Council, 65, Davies Street, London, 
W.1, 2s. 6d.) 





PATIENT lying flat on her back can 
read in comfort with an electric micro- 
film projector. Over 600 books have been 
filmed, and the filmed pages can be 
thrown on a portable screen as shown 
here, or on the wall or ceiling. Pages are 
turned by pressing a button on the small 
panel the patient is holding; another 
button turns the page back again if 
required. Stereoscopic spectacles are 
available as an alternative for those with 
full use of their hands; in this case the 
book lies flat on the coverlet. Hospitals 
belonging to the Red Cross Library Service 
can have free loan of this apparatus for 
their patients; it was demonstrated dt 
the recent exhibition of Aids for: the 
Disabled organized at Red Cross head- 
quarters. : 
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THE FUNCTION AND TRAINING 
OF MENTAL NURSES—3° 


Extracts from an analysis of the work and training of nurses 
in the Bethlem Royal Hospital and the Maudsley Hospital. 
by A. N. OPPENHEIM, B.A., with the assistance of BERYL EEMAN, M.A.(Cantab.) 


The Job Analysis—C. Discussion 


1. DIFFERENCES BETWEEN THE TWO 
HOSPITALS 


The most interesting and important difference 
between the two hospitals which has emerged from this 
investigation is the difference in the proportion of time 
spent on ‘Care of Patients’, which is much greater at 
Bethlem than it is at the Maudsley. 

It should be pointed out that the figures upon which 
the discussion is based are, of course, only rounded 
percentage averages based on observational samples, and 
that considerable individual variation has been found. 
This suggests that only the larger differences should be 
regarded as significant. 


PROPORTION OF PART-TIME NURSES 

At the Maudsley, the part-time nurses constitute about 
16 per cent. of the total daytime nursing staff, but at 
Bethlem the proportion is about 40 per cent., depending 
on staffing arrangements. At Bethlem it is easier to 
obtain and to keep part-time nurses, who are frequently 
employed both in the morning and in the afternoon, there 
being sometimes more than one to a ward; at the 
Maudsley there is usually not more than one part-time 
nurse to a ward, working set hours independently of the 
alternating shift system. Is it the more lavish use of 
part-time staff that has given Bethlem full-time nurses 
more time for contact with the patients by relieving 
them of other work, especially household tasks? Might 
an increase in the number of part-time staff at the 


Maudsley bring about a similar increase in the proportion ~ 


of time spent on ‘ Care of Patients’ ? 
The answer is likely to be in the negative. The 
reasons for this are twofold: 
(i) calculation of the average hours of duty a week 
shows that though more part-time nurses are employed 
at Bethlem than at the Maudsley, they are employed 
for an average of only 28 hours a week; their numerical 
advantage at Bethlem is thus largely offset by the 
longer hours of work at the Maudsley for part-time 
nurses (some 40 hours per week). 
(ii) if the above hypothesis were true, the role of the 
Bethlem part-time nurse would presumably be essen- 
tially domestic; as has already been seen, however, the 
opposite is true: it is at the Maudsley that part-time 
nurses are used largely as household help; in the role 
of the Bethlem part-time nurse ‘Care of Patients’ 
figures prominently. 
Thus we are forced to reject the hypothesis that the 
observed hospital differences are due to the more frequent 
employment of part-time staff at Bethlem. 


NURSE-PATIENT RATIO 

The nurse-patient ratios for the two hospitals were 
carefully examined in the light of the differences in 
(a) shift system, (b) hours of work of part-time staff, 


* For previous extracts and categorization see ‘Nursing Times’, 
March 4 and 17. 


(c) average number of beds to a ward, etc. Only one 
set of data will be given here. For the full-time day staff 
only (excluding sisters and C.M.N.s), account being taken 
of the number of nurses on duty at any one time, the 
nurse-patient ratios are: Maudsley 0.135 (or 7.43 patients 
to a nurse); Bethlem 0.143 (or 6.99 patients to a nurse). 
The difference is so small that it could not account for 
more than a fraction of the differences in the observational 
data and so this hypothesis must likewise be rejected. 


DomEsTIC ASSISTANCE 

At the Maudsley, the six main wards are, as a rule, 
provided with one maid from 7 a.m. to 4 p.m. and with 
another from 4 p.m. to 8 p.m.; the male acute ward has, 
in addition, another maid for some six hours daily. At 
Bethiem, the wards differ widely in the number of maid- 
hours and cleaner-hours allotted to them, but assuming 
the requisite number of maids and cleaners to be available, 
no Bethlem ward receives as little domestic help as does 
the best-provided Maudsley ward. The total hospital 
average hours of domestic help provided are: Bethlem, 
23 hrs. 20 mins. per week-day per ward; Maudsley, 
13 hrs. 30 min. per week-day per ward. 

Computations for all the wards in both hospitals 
showed that on the average at Bethlem the maids do 
63 per cent. of all household duties, as compared 
with only 40 per cent. at the Maudsley. This suggests 
that the Bethlem nurses have more time for other duties 
as their domestic assistance is proportionately more lavish. 

Computation also shows that an average Bethlem 
ward requires some 37 hours of domestic duties in a day 
from all staff as compared with 33} hours at the Maudsley. 
On the average, however, each Bethlem ward receives 
10 more hours of domestic help. This means that the 
Bethlem wards receive an average of 64 hours more 
domestic help from maids and cleaners than would a 
ward of similar size and shape on the Maudsley basis. 


2. DISCUSSION OF DOMESTIC DUTIES 


The discussion below, though applicable to both 
hospitals, is primarily of relevance to the Maudsley since, 
as has been shown, the Maudsley nurses perform more 
domestic duties than do their colleagues at Bethlem. It 
is important to remember that data recorded under 
‘Household Duties’ refer to time spent by nurses who 
were not at the same time in close contact with a patient; 
they represent, in other words, a considerable under- 
estimate of the amount of domestic duties actually done 
by nurses, since the proportion done in collaboration 
with patients has been categorized under ‘Care of 
Patients ’. 


DUTIES CONNECTED WITH CLEANING 

These duties have been singled out for discussion 
because they are believed, rightly or wrongly, to be a 
source of dissatisfaction among the nurses. ‘ Household 
Duties ’ undoubtedly constitute a major part of a nurse’s 
activities. Furthermore, most nurses who leave before 
completing their training do so during their first year, 
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that is, the year during which their function is likely to 
be that of a junior nurse—the rank which does more 
‘Household Duties ’ than does any other full-time grade. 

At present, most cleaning and polishing is carried 
out by maids and patients in most wards; of the rest, 
some is done by the nurses in close co-operation with the 
patients, as a form of occupational therapy, and some is 
done by the nurses alone. Could this last group of 
cleaning duties be dealt with in some other way? If 
patients continue to help and if nurses henceforth do only 
cleaning absolutely essential for therapeutic reasons, the 
addition of one maid or orderly to each ward would 
probably be enough to remove this source of complaint 
at the Maudsley. It has already been demonstrated at 
Bethlem that this increase is feasible. 


MEALS AND KITCHEN DUTIES 

Usually, the sister serves and the nurses act as 
waitresses. During these periods, partly because the 
nurses are often too harrassed and hurried, there is 
practically no personal contact between nurses and 
patients except for the serving of the food. Furthermore. 
between meals, kitchen duties are few. Consequently to 
relieve the nurses of duties connected with the kitchen 
and provision of meals, several additional members of 
staff would be required for short periods around the times 
of the three main meals, but’ these persons would probably 
not be required on the wards between meals. 

What is suggested is not that the nurses should be 
absent at mealtimes, but that they should not have to 
act as waitresses nor have to stay in the kitchen. To 
accomplish this, a major change might be necessary, 
for example meal hours might be staggered and waitresses 
introduced to make the rounds of the wards, or most 
patients might be fed in a central dining hall. 

At present, the average Maudsley nurse spends 23 per 
cent. of her time dealing with meals; for Bethlem the 
figure is smaller (19 per cent.), but still high. The average 
calculated for the preparation, distribution and collection 
of food and drink from data given in the report on general 
hospitals by the Nuffield Provincial Hospitals Trust is 
14 per cent. 


MAKING BEDs 

In most wards patients can and usually do make 
their own beds. Nurses then remake or tidy these beds, 
spreading or folding bedspreads and counterpanes to 
give a more ‘ professional’ appearance. Usually, con- 
siderable attention is paid to the careful alignment of the 
rows of beds. If nurses did not re-make beds and if the 
care of bedspreads were also left to the patients, consider- 
able time could be saved. The nurses would then be 
free to make the beds of patients unable to make their 
own, and would also be free, of course, to do other work. 


3. DISCUSSION OF ADMINISTRATIVE DUTIES 


The two members of the ward team most heavily 
burdened with administrative tasks are the sister or 
C.M.N. and the senior nurse, who spend about a quarter 
of their ‘Duty Time’ in the office. 

A simple, readily available means of relief is the use 
of appropriate forms, on which only names, dates, 
quantities, etc. need be filled in. A more drastic approach 
would be the introduction of clerical assistance on the 
wards. Some administrative jobs would still have to be 
done by either the sister or the senior nurse, but many 
others could, after a short period of training, be taken 
over by office staff. Two clerks in each hospital, moving 
from ward to ward during the day, might afford con- 


siderable relief, once they had familiarized themselves , 


with the work. 
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4. DISCUSSION OF THE NURSES’ ATTITUDE 


Spare time produced by the introduction of new 
measures might not necessarily, of course, be used 
immediately by the nurses to obtain better contact with 
patients, since it would not be sufficient to free them 
from other duties; there would have to be a concurrent 
improvement in training on the wards and a redirection 
of the attitude of the nurses towards the patients. 

From prolonged observational sessions and inquiries 
it appeared that few nurses entirely realize the value 
of discussions with the patients. The aims and methods 
of psychotherapy as practised by psychiatrists on the 
wards are not fully appreciated: many nurses still think 
in terms of physical ‘ treatments ’ and fail to understand 
that psychotherapy is also a form of treatment. Some 
nurses are afraid to talk to the patients because they feel 
unable to handle the problems that may be raised. Others 
think that they are ‘ wasting their time’ when they talk 
to patients or play games with them. Only rarely are 
spontaneous friendships and likings understood, encour- 
aged, and used to advantage. The impression gained 
was that most nurses feel that they must get on with their 
‘work ’ and that only if they have a free moment should 
they talk to patients; almost any other duty seems to 
take precedence over Talking to patients. 

An example may be cited here in support of the 
foregoing statements. The male convalescent ward at 
the Maudsley is used for electro-convulsive therapy three 
times a week during the morning. It was noted that on 
electro-convulsive therapy mornings a different attitude 
pervaded the staff in the ward: this was a ‘ treatment 
day’, and anything connected with ‘treatment’ took 
precedence over other work; household duties and 
other tasks were done hurriedly, whenever a nurse had a 
few moments to spare. At the same time, every attempt 
was made not to leave extra work for the afternoon 
shift. 

There is a dramatic increase in ‘ Care of Patients’ 
during E.C.T. mornings; at the same time differences 
between a post-E.C.T. shift and an ordinary afternoon/ 
evening shift are small, indicating that on E.C.T. mornings 
the same amount of other duties 1s done, but more quickly 
and perhaps less carefully. 

On this analogy, a similar substantial increase of 
40 per cent. in ‘ Care of Patients’ could be accomplished 
on numerous occasions in all wards if the nurses realized 
that Talking to patients may be part of treatment. The 
evidence indicates that a considerable increase in nurse- 
patient contacts could be accomplished by a change of 
attitude, without any additions of extra staff. 


5. DISCUSSION OF DIFFERENCES IN SHIFT 
SYSTEM 


As the staff of the two hospitals is interchangeable, 
the shift system ought to be uniform if dissatisfaction 
and difficulties in settling down are to be avoided. The 
question then arises, however: which of the two systems 
is preferable ? Some points are presented below. 

Essentially, the differences are that at Bethlem on 
every ward one group of full-time nurses is on duty 
throughout the day, but at the Maudsley one group 
works from early morning until 2 p.m., when a new group 
comes on duty and stays until the night staff arrives. 

In both hospitals, the nurses work about the same 
number of hours in a fortnight, but off-duty periods are 
differently arranged. At the Maudsley, the full-time day 
nurses allotted to a ward are split into two ‘ shifts’, each 
with a staff nurse or a senior student nurse in charge; 
in any week, one shift works during the morning and is 
off duty after 2 p.m. when the other takes over; in the 
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following week it works during the afternoon/evening 
period (the other shift working in the mornings) and is 
off duty during the A.M. period. (In fact, the two shifts 
overlap by one hour, from 1-2 p.m.; this overlap enables 
the student nurses from both shifts to attend lectures at 
the same time). At Bethlem, only one day ‘shift’ is 
allotted to a ward for the whole 12}-hour period from 
7.30 a.m. to8 p.m., but each nurse is allowed the equivalent 
of 2} days a week off duty, in consultation with the sister 
or C.M.N., with the result that only rarely are all the 
nurses allotted to a ward on duty simultaneously. The 
sister or charge male nurse in each ward arranges the 
off-duty roster for the nurses, taking into account applica- 
tions by the nurses and the requirements of the work. 


IRREGULARITY OF STAFFING 

In every ward on certain half-days a large proportion 
of staff is on duty on the average, and on other half-days 
only a comparatively small proportion is available. On 
Monday mornings few nurses are off duty, but Friday 
afternoons are taken off rather more frequently than 
are others. The daily averages also show considerable 
fluctuation. 

Moreover, the data for the mornings when compared 
with those for the afternoon/evening period show that 
in every ward more nurses are on duty during the mornings. 
This is due to a tendency to take an afternoon rather than 
a morning off duty. (Each nurse at Bethlem is entitled 
to 24 days off duty each week, which means at least 
one half-day per nurse per week, and sometimes 
several.) 

Thus the staffing is irregular, both from day to 
day and from one half-day to another. In addition, the 
number of nurses on duty varies from week to week. 
This is probably a result of the variation in the number 
of nurses allotted to a ward, due to a number of circum- 
stances. There are similar fluctuations in the Maudsley 
wards. 


LECTURE ATTENDANCE 

The Maudsley shifts overlap by one hour, between 
1 and 2 p.m., when most of the student nurses attend 
doctors’ lectures while a skeleton staff remains on the 
wards. At Bethlem the lectures are usually between 
2 and 3 p.m. twice weekly, and in addition the sister tutors 
give follow-up lectures. Ward sisters or charge male 
nurses cannot .always release their student nurses for 
these lectures, and so the problem of lecture attendance 
at Bethlem might be automatically solved if the hospital 
adopted the three-shift system. 

The difference in lecture attendance between the 
two hospitals is not very great (65 per cent. v. 56 per 
cent.), although at the Maudsley there is a somewhat 
better attendance and a smaller percentage of absences 
without known reasons. 


DISTRIBUTION OF DUTIES OVER A WHOLE DAY 

Some nurses consider that with the three-shift 
system ‘‘ one is forever rushing to get things ready for 
the next shift’, whereas a two-shift system gives the 
nurse an opportunity to postpone some of her work, say, 
from the morning till the afternoon, in order to take 
advantage of an occasion to make better contact with a 
patient, to watch a demonstration, etc. Altogether, it is 
claimed, there is less hurry and fuss with a two-shift 
system, because the ‘taking over’ routine at midday 
is omitted, and because the nurses have more latitude 
to organize their work in the way that suits them best. 

Three points—the change in number of staff on 
duty from one half-day to another, the change-over of 
individuals even when the number remains the same, 
and the weekly off-duty half-days—might be kept in 


‘irksome to one group but welcomed by another. 
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mind when claims are made for the ease and tranquillity 
of the two-shift system. 


FATIGUE 

The greater efficiency of the two-shift system dis- 
cussed above is obtained at the cost of a longer working 
day, namely from 7 or 8} hours a day to 12} hours, 
Similarly, off-duty time is differently distributed under 
the two systems. The question of fatigue, especially 
towards the end of a 12} hour day, can only be raised 
here, but not answered. This factor may, however, prove 
more important than any other difference between the 
two systems of shift so far discussed. 

The nurses’ opinions on the subject are not, perhaps, 
very valid indicators, and a more objective measure of 
impairment of efficiency as a result of fatigue needs to 
be sought. The problem is linked with the distribution of 
off-duty time; some nurses prefer whole days off, with 
the occasional possibility of having 24 days off consecu- 
tively, but others like to take a half day off every day. 
Again, the weekly rotation of the three-shift system is 
It is 
difficult to say which system of off-duty periods results 
in highest working efficiency in the wards. Moreover, 
the change during training from one hospital to another, 
and more especially from one shift system to another, 
may be responsible for discontent and loss of personnel. 


SUMMARY 

1. The two-shift system requires proportionately 
fewer nurses than does the three-shift system. 

2. The two-shift system has led to considerable 
irregularity in the staffing of wards, both from day to 
day and from one half-day to another. Weekly averages 
of staff on duty also fluctuate. Both these problems 
could easily be overcome; neither is a necessary feature 
of the two-shift system. 

3. Lecture attendance is not markedly better under 
one system than under the other. 

4. To some extent the two-shift system retains 
features of the three-shift system, in that considerable 
differences occur between A.M. and the P.M. periods, in 
numbers and in individuals on duty, and in distribution 
of duties. 

5. The important question of fatigue has been raised. 

6. It would seem desirable to have the same shift 
system in both hospitals. 


NEXT WEEK: Recruitment and Training. 


NURSES AND MIDWIVES 
WHITLEY COUNCIL 


Pay Award to Nurses 

HE Negotiating Committee of the Staff Side met the 

Management Side of the Nurses and Midwives Whitley 
Council on Tuesday, March 8, and agreed upon the amounts 
of increases to be applied to all grades of staff and students 
within the purview of the Council, following the recent award 
of the Industrial Court. The amounts agreed will take effect 
from December 1, 1954, and will be announced to the 
employing authorities as soon as possible. 


Auxiliary Grades 

HE Auxiliary Grades Standing Committee of the Staff 
Side met the Management Side of the Nurses and Midwives 
Whitley Council on March 8. Agreement was reached upon 
the method of assimilation to be adopted in applying salary 
scales recently awarded by the Industrial Court. An official 
circular announcing the terms of the agreement will be sent 

to employing authorities as soon as possible. 
MINISTRY OF HEALTH. 
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Applied Pathology 


As an Introduction to Disease and Its Control (second 
edition revised).—by Charles G. Darlington, M.D., F.C.A.P., 
and Charlotte F. Davenport, R.N., B.S. ( J. B. Lippincott 
Company; obtainable from the Pitman Medical Publishing Co. 
Limited, 45, New Oxford Street, London, W.C.1, 40s.) 

“T think ”, said Mr. Dooley, “ that if th’ Christyan 
Scientists had some science an’ th’ doctors more Christy- 
anity, it wudden’t make anny diff’rence which ye called in 
—if ye had a good nurse”’. So begins this book, whose 
object is to increase the supply of good nurses by helping 
them to understand medicine better by giving them a 
thorough grounding in the basic science of pathology, and 
by showing them how this knowledge can be applied to 
the patients under their care. The book does not stop 
there, for the applications of pathology are pursued into 
the realms of therapeutics and of preventive medicine, 
and in this breadth of outlook lies the weakness of the 
book, especially for British readers, for too much of it is 
necessarily occupied in expounding details of American 
public health and social service administration, matters 
which are of no more than passing interest to the nursing 
student in these islands. 

Basic pathology and bacteriology are treated briskly 
and efficiently though intending readers must be warned 
that in the sections describing laboratory techniques, 
American methods, especially in blood grouping, differ 
significantly from those practised here. 

The illustrations reach a very high standard for a 
book of this type; the majority are photographs which, 
where necessary, are clearly signposted, and the small 
number of line drawings are equally satisfying to look at. 
Finally there is an excellent bibliography by which the 
nurse may discover where she may look up subjects on 
which she feels the need for further enlightenment. Each 
chapter ends with a series of questions, some of which take 
the exceedingly irritating form of ‘ true-false tests’, in 
which the answer is yes or no, and would seem as often 
as not to be settled by common sense rather than by 
reference to what has just been learnt. Further irritations 
arise from scatterings throughout the book of frivolities 
such as lists of not very amusing howlers committed by 
nurses in writing reports. 

The idea behind the book is beyond any doubt a 
sound one, and the authors’ enthusiastic and fulsome style 
takes them a long way towards achieving their object. 
But the price will no doubt put it beyond the reach of most 
nurses. 

j. G. B., M.B. 


Teach Yourself Biochemistry 


—by P. H. Jellinck, M.A., B.Sc. (The Teach Yourself 
Books, English Universities Press, Limited. St. Paul's 
House, Warwick Square, London, E.C.4, 6s.) 

The ‘ Teach Yourself’ series, for so long a tower of 
strength and a mine of information to the seeker after 
knowledge on so many subjects, varying from good 
farming to philosophy, has lately turned to the fringes of 
medicine, and the volume on biochemistry comes at a very 
opportune time. In the study of disease, the trend has for 
some time past moved away from the observation of 
structural change and turned instead to consideration of 
the underlying chemical changes. So if our work is to 
continue to bring us a lively interest, it is becoming ever 
more important to try to understand these processes, 
and in biochemistry, as in so much else, it is the first step 


which is the most difficult to take. 

Mr. Jellinck’s book provides a simple and straight- 
forward introduction to the subject for those who know 
little or no chemistry, or who have forgotten what little 
they once knew. In the space of less than 200 pages he 
takes us from the structure of the atom to the bio- 
chemistry of cancer, helping us on the way to an under- 
standing of such difficult matters as biological oxidation 
and the Krebs cycle, and of such topical subjects as the 
use of radioactive isotopes. 

The casual reader will note a profusion of structural 
formulae on almost every page, but this need be no 
deterrent; let her remember that she is no longer at school 
and is therefore no longer required to commit even one of 
them to memory, and that a careful study of the first 
chapter will enable her to use them as they are intended 
to be used—as illustrations to what is being described in 
the text. This worthy and welcome addition to the series 
will be widely read by those who have interests in medicine 
and many other allied professions. 

J. G. B. M.B. 


Diets for Sick Children 


(second edition, revised). (Zhe Hospital for Sick Children, 
Great Ormond Street, London, W.C.1, 1s.) 

This is a most excellent publication. For the modest 
price of Is. we have a clear, common-sense and practical 
selection of ‘typical diets for a variety of dietetic and 
general disturbances of childhood. 

Among the diseases mentioned are all types of neph- 
ritis, coeliac disease and diabetes mellitus. There are 
samples of ketogenic and reducing diets. Calorie values 
are mentioned and actual recipes given in detail. The 
recipes for making palatable fortified milk mixtures will 
be of interest tomany. Though there is obviously a highly 
scientific background, the material is presented in a simple 
way and the child, and his needs and likes, remain foremost 
in the author’s mind at all times. 

This booklet will be most valuable to ward sisters and 
doctors who lack the help of a trained dietitian available 
at all times. It will also serve those who have to advise 
mothers at clinics or in district work and it will greatly 
assist school nurses and those responsible for special diets 
in residential schools or convalescent homes. 

I hope that one of these booklets will soon be found 
on every nurse’s desk. 

M. A. D., S.R.N., R.S.C.N., S.C.M. 


Artificial Respiration 


with Special Emphasis on the Holger Nielsen Method.—hy 
T. O. Garland, M.A., M.D., D.P.H. (Faber and Faber, 
Limited, 24, Russell Square, London, 6s. 6d.) 

This book begins with a brief historical survey of the 
subject, follows with the mechanics of breathing, and 
then goes straight to the heart of the matter. All the well- 
known methods, past and present, are discussed, explained 
and well illustrated but the author has no doubt that the 
Holger Nielsen method is the best if circumstances aie 
suitable for its use. He supports this claim by quoting 
much experimental work, both interesting and convincing. 
In two circumstances where Nielsen’s method is unsuitable, 
he describes alternatives: one that may be used in an open 
boat with the operator and patient sitting and the other 
where a linesman electrocuted at the top of a pole can be 
given artificial respiration by a companion, both being 
attached to the pole by their belts. This is the only 
complicated type described and fortunately is one that 
not many people need to know. 

There seems little doubt that the Nielsen method will 





steadily replace the Schafer method and it is good to know 
that already the Red Cross and St. John organizations use 
it, and it is to be hoped that all sister tutors will teach it 
as routine. 

Throughout the book the author stresses the import- 
ance of beginning artificial respiration immediately and 
shows a sense of realism in saying that any method begun 
quickly is better than the best begun too late. He 
mentions the use of oxygen in conjunction with artificial 
respiration; indeed, there is practically nothing in the 
subject that he does not cover, though he might perhaps 
have added the additional importance of oxygen combined 
with artificial respiration in the treatment of carbon 
monoxide poisoning, one of the few types of emergencies 
he does not discuss at all. Also, a note deprecating the 
use of carbon dioxide in resuscitation would have been 
valuable. However, these are small points and this is a 
book which may be recommended with the utmost con- 


fidence to anyone interested in the subject. 
V. E. L. H., M.R.C.P. 


Some Young People 
A Study of Adolescent Boys and Girls Sponsored by King 
George’s Jubilee Trust.—compiled by Pearl Jephcott, foreword 
by Sir Arthur Bryant. (George Allen and Unwin Limited, 
Ruskin House, Museum Street, London, W.C.1, 12s. 6d.) 

An unassuming title conceals the fact that this book 
concerns an aspect of the most important subject of our 
time. The object of the inquiry, of which it is a leisurely 
report, was “ to see why a larger proportion of adolescents 
do not belong to a youth organization and why so many 
who do join soon leave’’. No clear answer has been 
possible but the book contains comments, casual remarks, 
and attitudes of mind which will interest those whose work 
lies among the younger generation from all three types of 
school and also those whose opinions and actions are based 
on the results of inquiries. 

The reader is left with a depressing picture of inert 
adolescents — about one-fifth with broken homes — and 
too many preferring street corners and cinemas to any- 
thing the natural world, the welfare state, voluntary 
organizations or their parents have to offer. In one area 
“interviewers got up against two dozen of 114 house- 
holds’. The depressing picture may not therefore be 
true to life. 

Among all the characters described, Ted and Sammy, 
townsmen aged 17 and 15, stand out as shining examples 
of what life in adolescence can be. An interest in natural 
history inherited from their grandfather and fostered by 
their father leads them to buy books, write records, go 
camping and even give up scouts and a boxing club. A 
paradox ? Perhaps. A parable, certainly, and one which 


demands much consideration. 
F. F. A., H.V.Cert. 


Junior First Aid Manual 


(sixth edition).—edited by Siy Harold Whittingham, K.C.B., 
K.B.E., LL.D., F.R.C.P. (Published for the British Red 
Cross Society by Educational Productions Limited, East 
Ardsley, Wakefield, Yorks. 2s. 6d.) 

The methods described in the sixth edition of this 
deservedly popular booklet are up to date with modern 
practice. The independent and capable children of 
the present day will continue to find it ‘ intriguing’. 
Youngsters are taugiit by the Junior Red Cross how to 
help their comrades. The clearly annotated pictures of 
boys and girls in their simple uniform carrying out first aid 
treatment are very attractive, and no better training in 
accuracy of eye and hand could be given to children than 
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by learning from these diagrams to apply a bandage 
properly. Red Cross teachers are surely delighted with 
this imaginative booklet. One small query—ought not 
the nose-bleeder on page 29 to have his mouth open ? 

H. M. G., D.N.(Lond.) 


ABC of Nursing in the Home 


A manual of instruction with illustrations.—by Elisabeth M, 
Gravelius. (Published for the British Red Cross Society by 
Educational Productions Limited, East Ardsley, Wakefield, 
Yorks., 2s. 6d.) 

This booklet, arranged alphabetically, contains notes 
on home nursing and is to be used for quick reference and 
revision. It has useful illustrations and its first edition 
had a favourable reception by recruits to the Red Cross 
Society. It is not intended to be a textbook of nursing, 
but beginners will find its emphasis on essentials stimulat- 
ing and helpful. H. M. G., D.N.(Lond.) 


ABC of First Aid Treatment 
A manual of instruction with illustrations.—by Sir Harold 
Whittingham, K.C.B., K.B.E., LL.D., F.R.C.P. (Published 
for The British Red Cross Society by Educational Productions 
Limited, East Ardslev, Wakefield, Yorks., 2s.) 

The fifth edition of this booklet is to be recommended 
for its practical and concise instructions for the treatment 
of accidents. It is intended to be used for revision by 
those preparing for the examinations of the Red Cross 
Society. It is, however, a most handy book of reference 
for home, office, factory, holiday camp, etc. The diagrams 
are excellent, dramatic and illustrative, and with their 
help it would be difficult to mistake the instructions. The 


alphabetical arrangement is specially helpful in emergency. 
H. M. G., D.N.(Lond.) 


The Scalpel, The Sword 


The Story of Dr. Norman B-thune.—by Sydney Gordon and 


Ted Allan. (Robert Hale, Limited, 63, Old Brompton Road, 
London, S.W.7, 16s.) 

Doctor Norman Bethune lived from 1890 to 1939. 
He was a Canadian who served in the 1914-18 war as a 
stretcher bearer and as a doctor in the Canadian Army 
and Flying Corps, and in the British Navy. It appears 
that he introduced thoracic surgery to Canada, the first 
mobile blood transfusion service to the battlefields of 
Spain, and a guerrilla medical service to those of China. 
He also married, separated, joined the Communist party 
and took an active part in what seems to have been 
literally a battle for social medicine. 

He was thus a man of action. It is interesting to 
compare the study of this doctor who had pulmonary 
tuberculosis with the lives of those well-known writers who 
had the same illness. All felt intensely and had a burning 
desire for expression, but the doctor’s took a more practical 
form. He was more akin to Florence Nightingale. Quick 
to see and to meet a need he was single-minded in lis 
approach. Take two examples. In Trudeau Sanatorium 
he was a depressed and unruly patient, the disease was 
advancing. He demanded an artificial pneumothorax. 
This, a phrenectomy and the wish to bring thoracic 
surgery and some preparation for return to normal life to 
his fellow patients seems to have produced a miraculous 
recovery. Two months after his first artificial pneumo- 
thorax he was pronounced fit to leave. He became a 
thoracic surgeon earning as much as any other doctor and 
had made a place for thoracic surgery in Canada. On the 
battlefields of Spain he realized that, while the wounded 
had to travel to the doctor their lives and his time 
were being wasted. He left the war for three weeks, found 
funds, worked out and collected the necessary equipment 
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for a field blood transfusion service, and returned. So 
many donors appeared in Madrid that they had to be 
turned away. 

His life was soon over. It was in 1936 that he went 
to Spain, in 1938 to China and in 1939 he died of septi- 
caemia following a cut while operating on the stage of a 
village theatre in the midst of China’s war. The book is 
written with the zest of fiction but large parts are 
quotations of Dr. Bethune’s writings. 

F, F. A., H.V.Cert. 


Life in Our Hands 
—by Pamela Bright. (AMacgibbon and Wee Limited, 3, Henrietta 
Street, London, W.C.2, 12s. 6d.) 

The dust-cover of Life in our Hands indicates that 
the book within is about the nurses training school at a 
London hospital. It is misleading. The background of 
the story is a casualty clearing station, serving the 
wounded in Europe, but it is only a background. 

Pamela Bright has not attempted to tell of the 
efficient admission, treatment, and evacuation of the 
wounded which is non-stop in time of battle. She tells 
only of her thoughts, her emotions, and her weariness. 
Every patient admitted appears to be mortally wounded, 
the wards chaotic with men in delirium, and loud with 
cries for mercy and morphia. Hatred, felt by the sisters 
and personnel of the clearing station for the wounded 
German, makes strange reading, because it is so foreign to 
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the relationship between nurse and patient. The invincible 
humour, whatever the odds, of the British troops is 
missing, there is no relief to the tension, and the only time 
hope comes to the author is through the counsel of a 
strong, gentle, but sad-eyed surgeon. 

When the war is over the story lifts. 
the preparation and reception of the V.I.P.s 
interesting. 

This book is written for the great number of people 
who want to know what is the worst case a nurse has had 
in her care. They will not be disappointed. 

E. A. W., S.R.N. 


The account of 
in Berlin is 


Books Received 


Changing Attitudes towards the Disabled. Proceedings of 
the Sixth World Congress of the International Society for 
the Welfare of Cripples held at The Hague, September 13-17, 
1954. (Central Council for the Cave of Cripplas, 18s. 6d. paper, 
21s. cloth, reduction for large orders.) 

Antenatal and Postnatal Care (eighth edition).—bv Francis ]. 
Browne, M.D.(Aberd.), D.Sc., F.R.C.S.(Edin.), F.R.C.O.G., 
and J.C. Meares Browne, B.Sc., M.B., F.R.C.S.(Edin.), 
F.R.C.0.G. ( J. and A. Churchill Lid., 37s. 6d.) 

Textbook of Medicine for Nurses (second edition).—by J. W. 
Joule, M.D., M.R.C.P. (H. K. Lewis and Co. ia, 27s. 6d.) 
The Hendidesens Child. Letters to Parents.—1. by Karl 
Konig, M.D. ( Vienna). (New Knowledge Books, 1s. 6d.) 


NEW END HOSPITAL, HAMPSTEAD, LONDON 


(pictures on pages 292-3) 


Guardians 


N the year 1800, Hampstead Board of 


purchased a house in New End which they converted 


into a workhouse. In 1845 the workhouse was rebuilt 

and there still remain the stone-breaking cells where 
the casual inmates earned their keep and.the padded cell 
where refractory casuals, perhaps alcoholic, were confined. 
The unusual circular wards were added to the original T- 
shaped building in 1870. In 1914, still under the Board of 
Guardians, the institution for a short time became a 
‘military hospital.» In.1930 it passed to the control of the 
London County Council, and in 1948 it was transferred to 
the Ministry of Health and is administered by the North 
West Metropolitan Regional Hospital Board and the 
Archway Group Hospital Management Committee. 


Thyroid Unit 


The thyroid unit was initiated in 1932 and by 1950 
approximately 600 new cases with thyroid disorders were 
referred to it from doctors throughout Great Britain. The 
clinic attracted physicians and surgeons from many parts 
of the world, including many internationally famous names 
connected with the study of the thyroid. It became 
apparent, however, that a clinic of such size, without the 
aid of radioactive iodine for research, assessment and 
treatment, was bound to suffer in reputation and to be 
regarded.only as a centre for thyroid surgery. Exhaustive 
preliminary surveys and consultations were undertaken 
to decide on. how best to remedy this defect. These 
surveys:and consultations covered the field of isotopes, 
including, visits to Harwell, the study of scientific 
apparatus and of all precautions necessary in handling 
radioactive substances. The isotope and biochemical 
laboratory was opened in October 1952, and its inaugura- 
tion created considerable interest among many scientific 
Visitors. 

In July 1952, the Board decided to concentrate the 


thyroid and other endocrine patients in one wing of the 
hospital. This was made possible by the decision to close 
the maternity unit and adapt the vacated accommodation 
for the purpose. The very generous offer of help by 
King Edward’s Hospital Fund for London in June 1953 
meant that the whole project could be speedily realized. 
Subsequently the Fund undertook to meet the whole 
expense of enlarging the unit at a cost which has finally 
amounted to some £50,000. 


Endocrine Department 


The work began in June 1954, and the adaptations 
have been on a considerable scale to bring the present 
Endocrine Department into existence. It consists of a self- 
contained wing and includes an operation suite, bio- 
chemical laboratory, diet kitchen, consulting rooms, 
wards and cubicle wards essential for treatment by 
radioactivity, and a glass-enclosed rest room—all floors 
being centrally heated and served by an electric lift. 

The isotope laboratory has been enlarged, redecor- 
ated, and brought up to date, and now includes auto- 
radiographic and chromatographic sections. Every 
department has been fully equipped with modern scientific 
apparatus and furniture. With the added facilities 
provided by the Fund it will be possible in the future 
to extend greatly both the curative and research aspects 
of the work. 

The adaptation of an old building to suit new purposes 
always presents most interesting problems to the architect. 
Into the block chosen for the new unit had to be fitted 
consulting rooms, wards, an operating theatre suite and a 
laboratory. The four storeys were linked with a new lift. 
Allied to this, but in an adjoining basement, the radio- 
activity unit where the radioactive materials are delivered 
direct from Harwell, had to be expanded into existing 
basement vaults. 













Nursing Times, March 18, 1925 


New End 
Hospital, 
Hampstead 
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Left : the separate doorway lead- 
ing to the four floors of the new 
endocrine department, opened 
by H.R.H. the Duke of Edinburgh 
on March 2. This entrance is in 
New End, Hampstead. a_ short 
distance »rom the main entrance. 










NEW ENDOCRINE 
DEPARTMENT 







The tank contains Xenopus laevis (tadpoles) which are thyroideci 






_ So, 


Below : the biochemical laboratory is on the third floor of the: new wing 
The biochemist on the left is operating the flame photometer, used for 
estimating the sodium or potassium content of serum. 








IN THE NEW BIOG 
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Right : the largest of 
the pleasant rooms for 
women patients in King 
Edward Ward, from 
which a door leads out 
to the sun lounge. Miss 
D. White, ward sister, is 
seen serving from the 
electrically-heated trol- 
ley which, if necessary, 
can be reheated in the 
ward. 


Left: a view of the 
operating theatre on the 
third floor of the new 
unit, with the sterilizing 
room beyond. 





Left : an office for the 
ward sister has been 
cunningly built within 
the well of the staircase 
on King Edward ward. 
Shelves above the desk 
give more room for 
charts and papers. Note 
also the X-ray viewing 
stand and indicator panel 
to the right which shows 
when patients’ bells are 
rung. 


¥ Left: the sun 
lounge, with a 
southern aspect 
and well heated by 
radiators, makes a 
comfortable place in 


jor the estimation of thyrotrophin (TSH) in conjunction with radic- which patients can relax. 


fnarge. 


+ 
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Below : the Unicam—a_ spectro-photometer, used for estimating 
oestrogens— is in a small room off the main laboratory. 


CHMICAL LABORATORY 
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PUBLIC HEALTH SECTION, ROYAL COLLEGE OF NURSING, OPEN CONFERENCE 


(concluded) 


Ethics and Public Health Nursing 


HE second speaker at the afternoon conference which 

followed the quarterly meeting of the Public Health 

Section was Miss Mercy Wilmshurst, O.B.E., formerly 

general superintendent, Queen’s Institute of District 
Nursing. She explained that absence from the Royal College 
of Nursing since her retirement had not meant retirement 
to an armchair, but that she had been busy with work of 
another kind among nurses in all spheres of the profession. 
As President of the Inter-Hospital Nurses’ Christian Fellow- 
ship she had heard many of the problems of today discussed, 
which, though different in character, remained fundamentally 
the same. 

‘““When I was asked to speak on this subject ’’, said 
Miss Wilmshurst, ‘I turned to an old dictionary printed in 
1872 and found the following definition of the word ‘ ethics’: 
‘A doctrine of morality, a system of morality, rules for 
social observance. That part of moral philosophy which 
treats of human duties, their grounds and obligations.’ 

This set me thinking and gave me a clue as to what was 
really expected from the platform. 

We have heard an able survey of the scope and duties 
of the public health nurse from Miss Jackson which has 
inspired us to take a wide view of our opportunities of service 
which exist today and the need for being constantly prepared 
to embrace them. How can we do so and what doses prepara- 
tion consist of ? As one whose service is behind her I ask 
you to look back with me. We can probably remember 
recruits that came into the profession with very differing 
motives, the results of which came out in their success or 
otherwise in the job. 


Motives 


There were those who were attracted by the uniform, 
which certainly can be very becoming to some, though there 
is nothing much more demoralizing than a stained and 
crumpled apron! There was romance in their thought of 
nursing. There were others who were merely looking for 
an interesting occupation with opportunities of mixing with 
others of comparable education and outlook and which 
might even lead to marriage. There was business in the 
idea. Another type of recruit was the young woman with a 
desire to serve and succour those in need. She had sympathy 
and love of humanity, was truly keen to learn how to nurse 
well. Perhaps only subconsciously did she realize that such 
service would give her certain power over others and was 
unaware that this might become a danger later on if accom- 
panied by an overbearing, abrupt manner. We must all 
avoid this. 

Others had considered nursing as a vocation—a real 
calling, not merely through the voice of suffering humanity 
or the urgency of parenthood but the voice of the Great 
Healer and Physician of all. They took it up in obedience 
to this call and found in it great satisfaction. It was not 
merely romance, or business or humanitarianism—though 
these values were all there—but a vocation that could not 
be ignored and a standard they must maintain. 

The lesser ideals will fade and become memories only 
but the vocational urge can be life-long. Let us be careful 
not to stifle it in ourselves or in our younger colleagues. 


Responsibilities 


Out in the field of public health work with hospital 
training days behind her the nurse hecomes an educationist 


as well as nurse, health visitor or.midwife. In the homes she 
visits she is an individual to the family, much more so than 
when in hospital with so matty, colleagues. What she is 
matters tremendously and. what. she does will be matter for 
comment all down a street or throughout a village where she is 


working. The public health nurse must maintain a good stan- 
dard of work and where possible improve it from time to time, 
always bearing in mind that the present-day family knows 
much more than formerly and therefore expects far more of 
its visitors. Post-certificate courses, so readily available, 
are of tremendous value and should be used by all who can 
take advantage of them; the best approach to every home 
should be studied carefully. 

The nurse’s personal appearance should be above 
reproach, her conversation without gossip, her teaching 
clear and understandable but without patronage and by 
example as well as by word. Listening to what is said is a 
virtue often ignored and much good is often lost by failing 
to pay attention to what is said when, as is usual, patient 
and family are anxious to pour out their stories to a sympa- 
thetic, attentive ear. This makes for a good relationship 
and often throws light on the causes of trouble in the home. 
All malicious gossip must be met by silence, and all confi- 
dences should be respected and proof given that the visitor 
can be trusted with them. Avoid familiarity, which might 
lead to difficulties. 


Religious Beliefs 


Whatever the religious beliefs in the homes visited may 
be, they must be respected, with no attempt at proselytizing, 
or suspicion cast on any other visitors. Only too often the 
homes visited disregard religion altogether and find that 
when anxiety and trouble come they have no anchorage, 
though there may be a vague seeking after something that 
will help them. Happy is the visitor if she has the solution 
to this problem and can give simple and suitable advice 
of the right kind and a testimony to what she has herself 
experienced. This will not be regarded as interference. 

In her private life the public health nurse is no longer 
one of hundreds but lives, particularly in rural areas, under 
the constant scrutiny of those who regard her as ‘ theirs’. 
She needs, therefore, to remember that even when off duty 
she is liable to their comment and if she fails to live up to 
what they expect of the profession she will lose their confi- 
dence and esteem. We can probably all call to mind instances 
of such unfortunate occurrences which have even reached 
the press, but would not have done so had it not been a 
nurse who was the centre of the story. A nurse can be the 
greatest comforter and friend, but by one slip she can 
damage her own reputation and that of the profession as a 
whole. The standard of ethics expected of us may seem very 
high, but nothing less is worth-while. 


Reassessing Our Position 


We have witnessed the growth of public health services 
and particularly the part in which we as nurses have had 
a share and we are rightly proud of its success and the contri- 
bution it has made to the improved health of the community. 
We have also had five years’ experience of the new Health 
Service, which in spite of its growing pains has already 
brought so much benefit to many. The additional demands 
made upon our service have been great and it is good now 
to look back and examine where we stand—whether we 
have the right outlook upon the work and whether the public 
will recognize in us all they hoped to receive in sympathy 
and practical help. Is the work more efficient—are we 
getting over to the families things that will help health of 
body, mind and spirit ? Are there too many visitors in the 
homes? Are we all co-operating with each other whatever 
branch the other colleague is responsible for ? Every part 
of our machinery may be necessary. What about the 
spanners ? 

Miss Jackson has pointed out some of the difficulties 
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that arise in the professional appointments made in the 
Health Service as we have it today. May I add to these the 
increase of administrative personnel which seems to overlap 
with the nursing side. We must be careful to adhere to 
those duties which require the special training given to 
health visitor, district nurse or midwife, which if lost to her 
will mean a loss to the Service as a whole. On the clerical 
side a frank but tolerant talk with new colleagues will often 
clear the air and avoid the twin evils of jealousy and suspicion 
that will ruin any work, remembering that in former days 
much clerical work used to devolve upon the nursing staff 
whose time could have been more usefully employed. 

One of the sentences in an abstract published in the 
Nursing Times of an address by Professor A. C. Lendrum, 
entitled Can We Teach Ethics ?* says that the maintenance 
of a soft heart is an ethical obligation which lies upon all 
of us but the strain on sympathetic feeling is such that 
quite a number of nurses allow their hearts to grow hard. 
How true that is! And yet must it be? Surely this is a 
form of self-defence lest we grow too soft-hearted and are 
too acutely sensitive to others’ needs. 

Our greatest conflict is with the self within us which 
so often obtrudes into our thinking, planning and acting— 
sometimes not entirely unconsciously. Soft hearts should 
be accompanied by hard thinking, common sense, putting 
ourselves in the place of others. A good sense of humour 
is a saving grace which should be cultivated, so saving 
many a difficult situation, but never used unkindly. 


The Basis of Ethical Behaviour 


What are the laws of moral philosophy based upon in 
our country ? I think it is generally agreed that the Ten 
Commandments given to Moses cover the principal needs of 
legislation—they are simple, direct and uncompromising, but 
mainly negative: Thou shalt not—thou shalt not. 

It is when we come to the Sermon on the Mount, so 
often spoken of as more possible to achieve, that we really 
find a far higher demand made upon us and one that is 
exceedingly difficult to fulfil. Do we find it easy to give to 
one who tries to steal our ‘ cloak ’, to go the ‘ second mile’ 
with one who is so often demanding our attention and help ? 
or to turn the cheek to one who is quarrelsome and offensive ? 
This, nevertheless, is the ideal set out in this great doctrine 
of morality—the Christian ethic. We have to acknowledge 
our total inability to live up to it in our own strength and 
by our own natural wisdom. But there is a divine Helper 
who can and will counsel] and guide us if we but realize it, 
and I am sure that this is the one and only way in which 
the gifts we all possess in varied forms can best be used 
and even multiplied in our profession for the ultimate 
benefit of those among whom we work, in whatever capacity 
we may be employed. 

I would like to close by quoting from an address given 
by Dr. Stephen Taylor, visiting research fellow of the Nuffield 
Provincial Hospitals Trust, at the last annual meeting of 
the Queen’s Institute of District Nursing. He had been 
paying visits with district nurses in order to make a report 
on their co-operation with doctors in general medical practice 
and said: 

The question I have repeatedly asked myself is—‘ How does 
she manage it? From what source does her spirit draw the 
refreshment she needs to keep on coping for ever with disaster?’ 
The nurses have many different backgrounds, yet all have one 
thing in common, that is a firm and unflinching faith in God 
and in the strengthening power of Divine assistance in hours 
of greatest need. The sceptic would do well to spend a week in 
the company of a district nurse. Each day she makes a journey 
through the valley of the shadow, yet in that journey she fears 
no evil. And speaking of doctors—a great Cambridge professor 
used words which apply equally to the nursing profession: 
‘Truly it is not we who make our profession but our profession 
which makes us.’ ”’ 
* * * 

The chairman then invited discussion in the spirit of 
these two fine talks and Miss P. O'Connell (Southampton) 
asked for guidance in cases where the duty of the nurse, for 
example in urging vaccination or immunization, might 


** Nursing Times’, November 5, 1954, page 1216. 
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conflict with the rights of the individual or the family to 
refuse what is socially good, also how far the public health 
nurse should allow people to become dependent upon her. 
Miss E. J. Merry (Queen’s Institute of District Nursing) in 
agreeing to the importance of what the nurse is in herself, 
questioned whether in applying for a post she should be 
asked to state her religion. 

In reply, Miss Jackson said that it was the individual 
who must decide when all that could be known of the subject 
had been explained by the nurse; with reference to dependency 
she suggested that the nurse should help the family to stand 
alone, as the mother helped her child. As to religion, there 
should be no hard and fast rule, since this was a personal 
matter which some would prefer to keep to themselves, but 
in the process of interviewing candidates for a position 
much could be learned about them in this respect without 
asking the direct question. To this Miss Wilmshurst added 
that to know a nurse’s religion might be a help in fitting her 
in to a suitable position. 

Miss E. Robinson (L.C.C.) spoke of difficulties which 
materialize for some public health nurses with regard to 
standards set by local authorities. The afternoon’s discus- 
sion, she felt, had given reassurance to the nurses in the 
matter of making their own standards. 

To a question by Miss G. E. Treleaven (Ranyard 
Mission) whether enough emphasis was put upon the teaching 
of ethics in the training of public health nurses, Miss Merry 
replied that while every basic training school for nurses now 
taught ethics, which was good, she believed that in public 
health training it depended upon the lecturers. With some 
it was introduced in all aspects, as well as having a definite 
place with others. Miss Jackson referred to a health visitor 
training school in which a course of four lectures on ethics 
was given by a clergyman, and said the subject was also 
included in courses arranged for World Health Organization 
scholars. Miss E. M. Wearn added that a lecture on anti- 
social practices was given by a surgeon to the district nurse 
candidates training at Leytonstone. 


Summary 


Summing up the points made by the speakers, Miss 
Crouch said that Miss Jackson had given the meeting a 
clear idea of the public health nurse’s job and its limitations, 
also that real partnership with amicable relations between 
members of the team was a vital necessity. She had reminded 
them that many of their conflicts arose from personal or 
professional pride, also of their opportunity to control their 
own future and their training and to be people taking a great 
part in the life outside their profession. 

To meet this opportunity, Miss Wilmshurst had outlined 
the sort of people thev should be, with a broader vision of 
their responsibilties both at home and in other parts of the 
Commonwealth as they went forward in the next five years 
of the National Health Service. For this they needed soft 
hearts and hard thinking. Miss Crouch expressed the hope 
that the discussion begun that afternoon would go on, and 
would bear fruit. 

In thanking the speakers, Miss Merry referred to the 
International Code of Nursing Ethics as a great step forward, 
and tribute was paid by Miss Wearn to the work done in 
preparing the Code by: Miss M. E. Craven, R.R.C., who was 
a member of the audience. Miss P. J. Cunningham thanked 
Miss Crouch for her excellent direction of the conference as 
chairman. 





A Case Study Postscript 


E learn with interest that the patient whose case 

study was described in the Nursing Times of Feb- 
ruary 25, page 192 (Bulbar Poliomyelitis successfully treatzd 
by High Tracheotomy and Positive Pressure using a Bearer 
Motor) has safely given birth toa baby girl weighing 6 lb. 12 oz. 
The contributor of the case study reports that it was a 
normal delivery but no gas or anaesthetics were given. It 
will be remembered that the patient was 17 weeks pregnai.t 
when admitted seriously ill with bulbar poliomyelitis last 


September. 
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ROYAL COLLEGE OF NURSING COUNCIL 


Candidates Election Policies 





To Represent Nurses in 
ENGLAND AND WALES 
Division (a) 


Miss N. M. DIXON 


Drxon, Nancy M., S.R.N., S.C.M., 
H.V.Cert., Q.1.D.N.Cert., DEputTy 
GENERAL SUPERINTENDENT, Queen’s 
Institute of District Nursing, member 
of the General Nursing Council for 
England and Wales. 

Trained at: Dulwich Hospital, 
S.E., Myddleton Square Nursing 
Association, Portsmouth District Nurs- 
ing Association, Royal College of 
Nursing. 

Previous Experience: ward sister, 
Dulwich Hospital, assistant super- 
intendent, Willesden D.N.A., super- 
intendent, Watford D.N.A., senior superintendent of home 
nursing, Bristol D.N.A. 

Po.icy. If elected to the Council of the Royal College of 
Nursing I shall continue to support the policy of the College, 
particularly in connection with post-certificate training in 
administration and teaching to retain the higher standards 
of nursing care. I shal! continue to work for greater under- 
standing between the various branches of the nursing 
profession and to encourage nurses to become members of 
the Royal College of Nursing and to take an active interest 
in the management of nursing affairs. 





Miss H. M. DOWNTON 


DownTON, HELEN M., S.R.N., 
S.C.M. Matron, University College 
Hospital, W.C.1 (1,140 beds in Group). 

Trained at: Wingfield-Morris 
Orthopaedic Hospital, Oxford; St. 
Bartholomew’s Hospital, E.C.1; Sussex 
Maternity Hospital. 

Previous experience: night sister, 
ward sister, St. Bartholomew’s Hospi- 
tal; ward sister, Hill End Emergency 
Hospital, St. Albans; second assistant 
matron, St. Bartholomew’s Hospital; 
assistant matron, St. George’s Hospi- 
tal, S.W.1. 

Poticy. I have been a member of the Royal College of 
Nursing for 20 years, and three years ago had the honour 
of being elected to the Council. If re-elected, I should 
continue to strive to make the work and the professional 
ideals of the Royal College of Nursing more widely known 
among nurses, and to increase its membership. I should 
endeavour to safeguard the highest standards of nursing care 
for the sick, and to increase the awareness of all nurses of the 
part which they can play in promoting the health of the 
community. I should work for adequate nurse representation 
on all administrative bodies concerned with affairs which 
affect nursing and nurses, so that their opinions can be made 
known at the highest levels, and the fullest use made of the 
unique contribution which the professional nurse has to offer 
in the management of such affairs. 
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Miss L. G. DUFF GRANT 


DuFr GRANT, Lucy G., R.R.C., 
S.R.N., S.C.M., D.N., registered sister 
tutor. PRESIDENT, National Council of 
Nurses of Great Britain and Northern 
Ireland; retired hospital matron. 

Trained at: St. Thomas’ Hospital, 
S.E.1. 

' Previous experience: charge nurse 
and sister (pro tem), St. Thomas’ Hos- 
pital; senior sister tutor, assistant 
matron, General Infirmary at Leeds; 
matron, Royal Infirmary, Manchester, 
and principal, United Manchester 
Hospitals School of Nursing; prin- 
cipal matron, T.A.N.S.; sector matron, Emergency Medical 
Services; regional matron, Joint War Organization, British Red 
Cross Society and St. John Ambulance Brigade. 

Poticy. To do everything possible to further College 
policy with regard to: (1) salaries and conditions of service 
for all members of the nursing profession; (2) the re-introduc- 
tion of a test educational examination prior to entry to 
training for State-registration; (3) the setting up of experi- 
mental schemes of training particularly those integrating the 
training of the health visitcr with general training; (4) the 
implementation of the recommendations set out in the 
memorandum recently published by the Central Health 
Services Council on the Internal Administration of Hospitals, 
particularly those regarding tripartite administration and the 
place of the nurse administrator in the hospital team. 





Miss B. N.. FAWKES 


FAWKES, BARBARA N., S.RN., 
S.C.M., Diploma in Nursing, University 
of London, B.S., Columbia University. 
PRINCIPAL SISTER Tutor, The 
Middlesex Hospital, W.1. 

Trained at: The Middlesex Hospi- 
tal, W.1. 

Previous experience: staff midwife, 
surgical ward sister, night sister, and 
sister tutor in preliminary training 
school. Member, executive committee 
of the Sister Tutor Section within the 
North Western Metropolitan Branch, 
(chairman 1950-1951). 

Poricy. It is vital for nurses to control nursing affairs 
and to understand their professional responsibilities. Mem- 
bersl.ip of our professional organization must be increased and 
I would try to interest students and trained nurses in the work 
of the College. I would endeavour to further co-operation 
between ward sisters and sister tutors, so that, by integration 
of theory with practice, high standards of nursing care are 
maintained. I would support experimental schemes based on 
improving care to patients at the bedside, with emphasis on 
preventive aspects of nursing. I would work for improved 
conditions and salaries of trained nurses and encourage a 
wider interest in post-certificate educational courses. 





ett NG papers ave being sent out this week; 
they must be returned by APRIL 28. 
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Miss M. W. HOLLAND 


Ho.LianpD, MARGARET W., S.R.N., 
DEPARTMENTAL SISTER, Cardiff Isola- 
tion Hospital (220 beds, gynaecological 
unit with theatre attached). 

Trained at: East Suffolk and 
Ipswich Hospital, Ipswich; London 
Fever Hospital, N.1. 

Previous experience: private nursing 
co-operation, London; ward sister, 
night sister, Hill House Isolation Hospi- 
tal, Swansea; ward sister, night superin- 
tendent, Cardiff Isolation Hospital; 
chairman, Central Sectional Committee, 
Ward and Departmental Sisters Sec- 
tion; member, Nurses and Midwives Functional Whitley Council; 
member, Standing Nursing Advisory Committee, Central Health 
Services Council ; secretary, Ward and Departmental Sisters 
Section within the Cardiff Branch, 1946 to January 1955. ~ 

Po.icy. If elected to Council, I should work: (1) to 
increase College membership, thereby creating the essential 
interest for representation on policy-making bodies concerned 
with nursing in all its aspects; (2) to encourage and support 
efforts which will advance the necessary preparation and 
qualification for the post of ward sister, commensurate with 
present-day needs, including opportunities for post-certificate 
study and refresher courses; (3) to encourage closer co- 
operation between the sister tutors and the ward sisters, to 
ensure the highest standard of nursing care for patients now 
and in the future; (4) to encourage closer co-operation 
between the mental and general field. 





Miss C. A. HOWARD 


Howarp, CLARE A., S.R.N., 
R.F.N., Sister Tutor Cert., House- 
keeping Diploma. MATRON SUPERIN- 
TENDENT, Dreadnought School of 
Nursing. 


Trained at: Dreadnought Seamen’s 
Hospital, S.E.10; North Eastern Hos- 
pital. 

Previous experience: ward sister, 
relief sister, assistant sister tutor, 
South Eastern Hospital, New Cross; 
private nursing; sister tutor, King 
George Hospital, Ilford; sister, 
Q.A.R.M.N.S.(R.), B.E.F. France, and 
Stoke Military Hospital, Plymouth; matron, City Isolation 
Hospital, Plymouth. Examiner, General Nursing Council for 
England and Wales; member, Nursing Advisory Committee, 
Battersea Polytechnic, and part-time lecturer in Nursing 
School Administration, Battersea Polytechnic; member, Nurse 
Training Committee, Medway Central Preliminary Training 
School, Maidstone; chairman, Matron’s Committee, South East 
Metropolitan Regional Hospital Board; secretary, Devon and 
Cornwall Group, Association of Hospital Matrons; secretary, 
Plymouth and District Branch; secretary, executive committee, 
South Eastern Metropolitan Branch; secretary, Co-ordinating 
Committee of the London Branches of the College. 


Po.icy. To continue to serve the nursing profession. 





Miss N. K. RICHARDS 


RicHarDs, Norau K., S.R.N., 
S.C.M., H.V.Cert., H.V. Tutor’s Cert., 
Technical Teacher’s Cert. HEALTH 
Vis1TOR TuToR, Chiswick Polytechnic. 

Trained at: New End Hospital, 
Hampstead; National Health Society; 
Royal College of Nursing. 

Previous experience: 16 years’ 
health visiting in Yorkshire, Surrey 
and Hertfordshire; supervisor of 
midwives, Guildford; with U.N.R.R.A. 
in Hamm and Belsen; health visitor 
tutor, Liverpool and Middlesex. 


; Poricy. A concern for and 
interest in nurse education from every standpoint—recog- 
nizing the need for concerted effort in this matter and 
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for education and training for nursing being considered 
with awareness of present trends in thought, and possible 
future needs. 


Miss K. M. SABIN 


SABIN, KATHLEEN M., A.R.R.C., 
S.R.N., R.S.C.N., S.C.M., Diploma in 
Nursing, University of London, Hos- 
pital. Housekeeping Cert. Matron, 
Royal Liverpovl Children’s Hospital 
(training school for sick children’s 
nurses and experimental training for 
general and sick children’s nurses). 

Trained at: Battersea General Hos- 
pital, Birmingham Children’s Hospital, 
Willesden Maternity Hospital, West- 
minster Hospital. 

Previous experience: staff nurse, 
Welwyn Cottage Hospital; ward sister, 
Birmingham Children’s Hospital; nursing sister and senior sister, 
Q.A.R.N.N.S.(R.); casualty sister, Queen Elizabeth Hospital for 
Children; assistant matron, Westminster Children’s Hospital. 

Po.icy. To keep in mind at all times the best interests 
of the patients. _ This to be the aim when considering methods 
of nurse training, advocating means of staffing the wards and 
in educating for the maintenance of health in the public 
health field. I consider that nurses should be willing and able 
to adapt themselves to changing conditions and should avail 
themselves of every opportunity to keep abreast of new ideas 
and trends both within the profession and without, by 
attendance at courses available. I would keep in mind 
especially the interests of children inasmuch as I would watch 
the interests of sick children’s nursing. 





To Represent Nurses in 
WALES 
Division (b) 


Miss G. M. LEWIS 


Lewis, GwWENITH M., S.R.N., 
S.C.M. THEATRE SISTER, City Isolation 
Hospital, Cardiff (new gynaecological 
unit). 

Trained at: Guy’s Hospital, S.E.1. 


Previous experience: staff nurse, 
ward sister, administrative sister, 
assistant midwifery coach, Guy’s Hos- 
pital; sister-in-charge, gynaecological 
unit, Cardiff Royal Infirmary. Exam- 
iner for the General Nursing Council 
for England and Wales. 


Po.ticy. To doall in my power 
to see that the Roval College of Nursing is supported by 100 per 
cent. membership of trained nurses; to encourage all 
student nurses to belong to and make use of their 
Student Nurses’ Association. As a ward and departmental 
sister, to ensure the prestige of the sister, allowing her oppor- 
tunities to broaden her outlook both in her work and as a 
citizen. This will help to promote a better understanding of 
human relations and guarantee the best service to patients. 
To further post-certificate courses both nationally and inter- 
nationally, to support and strengthen the Ward and Depart- 
mental Sisters Section. 
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Miss M. HUGHES 


HuGueEs, Mary, S.R.N., S.C.M. 
RETIRED. 

Trained at: Stepping Hill Hospital, 
Stockport. 

Previous experience: medical ward 
sister, maternity unit sister, night 
superintendent, Boundary Park Hospi- 
tal, Oldham; private nursing; night 
superintendent, Blackburn (maternity 
home); _ sister-in-charge, Maternity 
Block, City General Hospital, Stoke-on- 
Trent; matron, Maternity Home, 
Colwyn Bay. 

Poticy. North Wales has not 
yet been represented on the Council 
of the Roval College of Nursing. I do appreciate all our 
South Wales colleagues have done for us; it would benefit 
members if direct representations from North Wales be 
effected. If I am elected I will do all within my power to 
encourage all trained nurses of the importance of being 
members of our negotiating machinery, the Royal College of 
Nursing. My aim—in the interest of all trained nurses in 
private nursing, domiciliary, public health and in hospital— 
is to up-grade the status, conditions of service and salaries to 
the equivalent of those in other professions. 





To Represent Nurses in 


NORTHERN ENGLAND 
Division (c) 


Miss N. M. BIRCH 


Brrcu, NANcIE M., S.R.N., R.F.N., 
S.C.M., Sister Tutor Diploma, Diploma 
in Nursing, University of London. 
Matron, Clatterbridge General Hos- 
pital, Bebington (730 beds, training 
school for 200 male and female student 
nurses, Part I midwifery and pupil 
assistant nurses). 

Trained at: Whipps Cross Hospital, 
Leytonstone, E.11. 

Previous experience: ward, night 
and theatre sister, Highgate Hospital, 
London; sister tutor, Boundary Park 
Hospital, Oldham; assistant matron, 
Farnborough Hospital, Kent. 

Poticy. If elected my policy would be to bring to the 
notice of the central organization the special needs and 
circumstances of hospitals in the provinces. I would 
endeavour to further the activities of the Royal College of 
Nursing in the north especially regarding the educational 
programme. I consider assistance should be given to students 
who wish to take post-certificate courses. 





Miss J]. C. CARTER 

CARTER, JEMIMA C., R.G.N., 
S.C.M., M.T.D. Matron, City Matern- 
ity Hospital, Carlisle (midwifery train- 
ing school Part I, 60 beds, 20 pupil 
midwives). 

Trained at: Western General Hos- 
pital, Edinburgh, Simpson Memorial 
Maternity Pavilion, Edinburgh. 

Previous experience: midwifery 
tutor, assistant matron, Aberdeen 
Maternity Hospital; midwifery sister, 
Simpson Memorial Maternity Pavilion. 

Poticy. My policy if elected 
to the Council is to support the 
College in all its activities. To advocate that greater emphasis 
_ be placed on health teaching, and human relationships 
' throughout the nurse’s training. I would wholeheartedly 
support any investigation made to rectify the serious wastage 
of nurses throughout their training period and believe that 
every effort should be made to implement any recommenda- 
tions made by such an investigation. 
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Miss O. E. COPELAND 


CopELanD, Onivia E., S.RN,, 
S.C.M., registered sister tutor, Dip- 
loma in Nursing, University of London, 
Marron, St. Luke’s Hospital, Bradford, 

Trained at: St. Giles’ Hospital, 
Camberwell, S.E.5. 

Previous experience: ward sister, 
sister tutor, Memorial Hospital, Lud- 
hiana, India; sister tutor/assistant 
matron, Samaritan Free Hospital, 
London; first assistant matron, City 
General Hospital, Sheffield. 

Potticy. To maintain the 
vocational attitude of nurses to 
their profession, to encourage student nurses to become 
members of their own association and, on completion of 
trdining, to continue membership of the Royal College 
of Nursing. To keep members informed of the work of 
the College, thus stimulating interest and activity in 
the Branches. To support development in the Education 
Department and the need for study leave for trained nurses, 
To work for co-operation between the hospital and domiciliary 
nursing service and for nurse representation on all committees 
which naturally concern the nurse. 





Miss P. C. L. GOULD 


GouLD, PHOEBE C. L., S.R.N,, 
S.C.M., H.V.Cert. (M.R.San.I.). SuPER- 
INTENDENT HEALTH VISITOR/SCHOOL 
NursE, Lancashire County Council, and 
SUPERVISOR OF NURSERIES. 

Trained at: Royal Northern Hos- 
pital, London, Guy’s Hospital, London, 
Queen Charlotte’s Hospital District 
Nursing Association, Battersea Poly- 
technic. 

Previous experience: staff nurse, 
staff midwife, ward sister, health 
visitor, deputy superintendent health 
visitor, superintendent health visitor. 





Poticy. If I have the honour to be elected to the College 
Council I would work: (1) to further co-operation and under- 
standing between hospital, public health and occupational 
health nurses, to further the teaching of positive health for the 
benefit of the patient and his family; (2) to attract the best 
type of applicant by trying to obtain good conditions of 
service, adequate study leave, encouragement to develop her 
work and increased nurse representation on hospital manage- 
ment and local authority health committees; (3) to encourage 
nurses to take advantage of the stimulating contact offered 
by membership of the Royal College of Nursing and by their 
active interest and opinion raise the status of their own 
profession. 


Miss N. LIVESEY 


LIVESEY, NELLIE, S.R.N., S.C.M., 
Housekeeping Cert. Matron, Royal 
Infirmary, Preston (525 beds, general 
training school, Midwifery Part 1). 

Trained at: the Royal Infirmary, 
Manchester,Queen Charlotte’s Hospital, 
London, King’s College Hospital, 
London (housekeeping cert.). 

Previous experience: ward sister, 
North Staffordshire Royal Infirmary; 
night sister, Royal Infirmary, Ports- 
mouth; assistant tutor, General Hos- 
pital, Nottingham; first assistant 
matron, Radcliffe Infirmary, Oxford; 
matron, Royal Victoria and West Hants Hospital, Bournemouth. 

Po.icy. If elected, I would keep the interest of nurses 
in the provinces very much to the fore and endeavour to keep 
in touch with members in the north through their Branch 
meetings. Believing that standards of training are all- 
important, I would support any sound educational measures, 
particularly post-certificate training for ward sisters. I should 
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hope for further educational opportunities for nurses in the 
provinces on the lines of the Birmingham Centre of Nursing 
Education, and would work for a closer integration of the 
hospital, public health and domiciliary nursing services, I 
would endeavour to play a worthy part in the vital work of the 
College as a professional organization and a negotiating body. 


Miss F. E. SHAW 


Suaw, Fanny E., S.R.N., S.C.M., D.N.(Birm.), Registered 
Sister Tutor, Royal College of Nursing Administrative Cert. 
(Hospital). Matron, Newcastle General Hospital, Newcastle on 
Tyne (838 beds, 246 students). 

Trained at: Royal Infirmary and Children’s Hospital, Leicester. 

Previous experience: ward sister, Bridgwater and District 
Hospital, Somerset; Sister, T.A.N.S., night superintendent, Royal 
Infirmary, Derby; deputy matron, The General Infirmary at Leeds. 

Poticy. If I have the honour to be elected to the College 
Council, I will endeavour to encourage all trained staff to join 
the Royal College of Nursing. The educational policy of the 
College and the encouragement of post-certificate training for 
ward sisters, sister tutors and administrative staff, will receive 
my full support as also will any experimental scheme which 
will ensure the better care of the patient. Any measures taken 
to improve and standardize the selection of student nurses; 
the inclusion in the nursing curriculum of adequate facilities 
for good practical bedside nursing and the close co-operation 
between hospitals and the public health services will receive 
my support. 


Miss E, STEPHENSON 


STEPHENSON, ELSIE, S:R:N., 
, 5.C.M., R.F.N., H.V., Certificate in 
Advanced Public Health Administra- 
tion and Nursing Education, Toronto 
University, Canada (Florence Nightin- 
gale Scholarship). CHIEF NURSING 
OFFICER (co-ordinating officer, health 
visitors, district nurses, midwives, 
nursery nurses and home helps). 
Trained at: West Suffolk General 
Hospital, Bury St. Edmunds. 
Previous experience: county nurs- 
ing officer, East Suffolk; deputy 
matron-in-chief, British Red Cross 
Society; senior sister, British Red Cross Society (Overseas) ; health 
visitor, West Suffolk County Council. 

Po.icy. My policy if elected to the College Council will 
be to work for: (1) progress and unity of the nursing profession 
in the hospital and public health field; (2) to support and en- 
courage research and experimentation in all sections of our 
service; (3) to remember always to keep in touch with my 
colleagues in every branch of the service. 





Miss E. VIGGOR 


Viccor, Emiry, S.R.N., R.F.N., 
S.C.M., Housekeeping Cert. MATRON, 
Royal Southern Hospital, Liverpool 
(general hospital, 240 beds). 

Trained at: Monsall Fever Hospital, 
Manchester, Royal Southern Hospital, 
Liverpool, Maternity Hospital, Birm- 
ingham. 

Previous experience: ward sister, 
night sister, Monsall Fever Hospital, 
Manchester; ward sister, home sister, 
assistant matron, Royal Southern Hos- 
pital, Liverpool. Member of the Liver- 
pool Area Nurse Training Committee. 





Poticy. To increase membership of the Royal College 
of Nursing, and to encourage members to take an active part 
in the work of their Branches. This stimulates interest in 
matters affecting nursing, and widens our sense of respon- 
sibility to our work, and our need to maintain control of 
nursing affairs. I would do all I could to protect and further 
the interests of the trained nurse, and maintain a good 
standard of bedside nursing. I would press for more oppor- 
tunities and facilities for nurses to attend post-certificate 


educational courses; and if you do me the honour of electing 
me to Council I would do my utmost to serve members 
conscientiously. 


To Represent Nurses in the 
MIDLANDS 
Division (d) 


Mis C. F. S, BELL 


BELL, Ciara F. S., S.R.N., S.C.M. 
Matron, The Royal Infirmary, 
Leicester (600 beds). 

Trained at: Guy’s Hospital, S.E.1. 

Previous experience: staff nurse, 
assistant home sister, ward sister, 
night sister, home sister; assistant 
matron, Guy’s Hospital; lady super 
intendent, Guy’s U.S.A Hospital, 
Sevenoaks. Member, advisory panels, 
Nuffield Provincial Hospitals Trust; 
member of Council, Royal College of 
Nursing; member of General Nursing 
Council for England and Wales; County 
Nursing Officer, St. John Ambulance Brigade; member, Sheffield 
Area Nurse Training Committee. 

Poticy. If I am re-elected to the Council of the Royal 
College of Nursing, I shall continue to do my utmost to 
increase membership of the College, and to stimulate in all 
trained nurses a more thorough understanding of their 
professional responsibilities in the National Health Service. 
To work to maintain the highest standards of bedside nursing, 
and to encourage the care of the patient as an individual. 
To ensure a well-planned basic comprehensive training, 
preventive and curative, of not less than three years, for 
student nurses, and to support and encourage educational 
courses and study leave for ward sisters, sister tutors, public 
health nurses, and nursing administrators, and much more 
research into the education and training of nurses, and 
management of hospitals, in order to use better all the 
resources which are available. 





Mis L. PETTITT 


Pettitt, LILLIAN, S.R.N., S.C.M., 
Matron, Derbyshire Hospital for 
Women, Derby. 

Trained at: Oldham Royal Infirm- 
ary, Guy’s Hospital, S.E.1, The Royal 
Southern Hospital, Liverpool. 

Previous experience: ward sister, 
Central London Ear, Nose and Throat 
Hospital, Oldham Royal Infirmary; 
night sister, Kidderminster and District 
General Hospital, Bootle General Hos 
pital; sister housekeeper, Royal 
Southern Hospital, Liverpool; assistant 
matron, Derbyshire Hospital for 
Women, Derby. Member of the executive committee, Association 
of Hospital Matrons, 

Poticy. My policy would be to further the best interests 
of the nursing profession, to support research into the educa- 
tion and training of the nurses of the future, including post- 
certificate courses for ward sisters and administrators. I 
would do my utmost in the area to support activities, to 
stimulate interest and increase membership of the Royal 
College of Nursing, as I recognize the importance of nurses 
being members of a professional organization. I am keenly 
interested in the problems of provincial hospitals, particularly 
the smaller special hospitals, and I would uphold the prestige 
and position of matrons. 








M. EMBERS of the Royal College of Nursing are invited 

to the Cowdray Hall on Saturday, March 19, at 2.30 

p ™. to meet candidates standing for election to the College 

Council, and to hear their policies. In the chair: Lady 
Mann, O.B.E. 











To Represent Nurses in 
SOUTHERN ENGLAND 
Division (e) 


Miss P. J. CUNNINGHAM 


CUNNINGHAM, P. JEAN, B.A., 
S.R.N., S.C.M., H.V.Cert. Epitor of 
medical and nursing books, Faber and 
Faber Limited. 

Trained at: Nightingale Training 
School, St. Thomas’ Hospital, S.E.1. 

Previous experience: health visitor, 
Northumberland County Council, Ber- 
mondsey Borough Council; assistant 
editor, Nursing Times. Member of 
Health Committee, Division 7, London 
County Council; member, Fountain 
Hospital Management Committee; 
chairman, South Western Metropolitan 
Branch; chairman, Co-ordinating Committee, Public Health 
Sections within the London Area, of the Royal College of Nursing. 

Po.icy. I would like to stimulate members into playing 
a more active part in College activities and to make them 
realize that each one of them is vitally important to its life. 
I would try to make more opportunities for promotion in the 
profession of nursing when there is real ability, and I would 
help there to be more co-operation between the nurse in 
hospital and those in the public health field. There should 
be a better understanding of each other’s work so that each 
would value the part that the other played in curing illness 
and preventing ill-health. To my mind, neither can be 
divorced from the other. 





Miss M. E. GOULD 


GouLp, Marion E., S.R.N., S.C.M. 
Diploma in Nursing, University of 
London, Sister Tutor Cert. Recently 
retired as PRINCIPAL SISTER TUTOR, 
Nightingale Training School, St. 
Thomas’ Hospital, S.E.1. 

Trained at: Nightingale Training 
School, St. Thomas’ Hospital. 

Previous experience: ward sister, 
Lady Reading Hospital, Simla; staff 
nurse, St. Thomas’ Hospital; night 
sister, home sister, tutor, Willesden 
General Hospital; sister tutor in sole 
charge, Municipal Hospital, Rochford. 

Poticy. My policy aims at maintaining the standard of 
the nursing profession under the National Health Service and 
ensuring that the trained professional nurse plays her full 
part in this service. For this, I consider the following points 
to be of prime importance: (1) a full recognition of the 
authority of the matron by lay authorities involving as it 
must direct access to the governing body and attendance at 
all relevant committees; (2) an increasing realization of the 
duties of the hospital as a training school together with a full 
recognition of the tutor as an educator in the widest sense of 
the word; (3) higher standards of selection of the student 
nurse; (4) a fuller use of the assistant nurse; (5) a better link 
between the hospital and public health nurses. 








HE following members remain on the Council repre- 
senting nurses in the divisions indicated. 

(a) Miss E. J. Bocock, Miss M. B. Powell, Miss E. M. 
Wearn, Miss F. N. Udell, Miss D. M. Smith, Mrs. E. M. 
Bowyer, Miss M. Houghton, Mrs. A. A. Woodman. 

(b) Miss S. C. Bovill, Miss E. G. Wright. 

(c) Miss R. C. Walker, Miss K. A. Raven. 

(d) Miss M. C. Plucknett, Miss L. J. Ottley. 

(e) Miss R. C. Shackles, Miss E. A. Opie. 

Scottish Section: Miss C. E. Anderson, Miss M. C. 
Marshall, Miss J. Armstrong, Miss F. E. Kaye. 

Northern Ireland Section: Miss M. H. Hudson, Miss 
M. McKee, Miss E. Mitchell, Miss E. L. Welsh. 
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SCOTTISH SECTION 
of the Roll 


Miss E. I. O. ADAMSON 


Apamson, EsTELLE I. O., S.R.N,, 
S.C.M., Hospital Administration Cert, 
MatTRON, Western General Hospital, 
Edinburgh (250 student nurses). 

Trained at: the Nightingale School, 
St. Thomas’ Hospital, S.E.1. 

Previous experience; ward sister, 
night sister, office sister, St. Thomas’ 
Hospital ; 
Edward VII Sanatorium, Midhurst; 
secretary, Nursing Recruitment Ad- 
visory Service, Nuffield Trust, Scotland. 

Poticy. We are faced with 
problems far beyond the staffing of 
mental hospitals, and homes for the aged. Our very future 
is being challenged by scientific advances which may change 
the whole concept of nursing. The maintenance of ideals is 
not enough. We must prepare to ‘ carry the lamp forward’ 
by increasing membership to a point where no other associa- 
tion can threaten our right to control the destiny of nursing. 
We must study the approach to patient care and keep abreast 
with medical research by experimentation in nursing pro- 
cedures and requirements. We must educate nurses, in the 
post-registration years, to adjust their outlook as needs 
demand and to accept professional responsibility in public 
life. In the Royal College of Nursing we have the means to 
effect these aims and if elected to serve on the Council, I will 
endeavour to further them. 





Miss I. T. BEATTIE 


BEATTIE, ISABELLA T., R.G.N., 
S.C.M., H.V. Cert., H.V. Tutors Cert. 
ASSISTANT SUPERVISOR OF HEALTH 
Visitors, Public Health Department, 
Edinburgh. 

Trained at: Leith General Hospital, 
Edinburgh. 

Previous experience: sister, Leith 
General Hospital; matron, Maternity 
Hospital, Galashiels; matron, Knowe- 
park Hospital, Galashiels; health 
visitor, mothercraft teacher, health 
visitor tutor. 

Po.icy. I strive at all times: 
(a) to uphold the status of the health visitor and to further 
a wider understanding of the importance of socio-medical 
work which is necessary to meet the challenge of the present 
day; (b) to stimulate interest in the nursing profession among 
well-educated girls; (c) to maintain unity among nurses in the 
curative and preventive fields; (c) to encourage student nurses 
and all trained nurses to be members of their professional 
organization which is the Royal College of Nursing. 





Miss J. R. HURRY 


Hurry, JANE R., R.G.N., S.C.M., 
R.S.C.N., H.V.Cert., Queen’s Nurse. 
€ounTY NURSING SUPERINTENDENT, 
Fife. 

Trained at: The Royal Infirmary, 
Edinburgh, Royal Hospital for Sick 
Children, Yorkhill, Glasgow. 

Previous experience: assistant 
superintendent, Queen’s Nurses, Glas- 
gow; county nursing superintendent, 
Wigtownshire and Lanarkshire. 

Po.icy. To support the Royal 
College of Nursing in every way, 
and to work for greater under- 
standing and co-operation between all branches of nursing. 
To encourage interest and recruitment to the College as the 
nurse’s professional organization through which members can 
participate in the management of nursing affairs. To 
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encourage all schemes of nursing education and training 
which are designed to benefit the patient whether at home or 
in hospital. 


Miss W, E. PRENTICE 


PRENTICE, WINIFRED F., S.R.N., 
Part I Midwifery, Sister Tutor Cert., 
King’s College, Diploma in Nursing, 
University of London, Housekeeping 
Cert. PrinctpaL SISTER Tutor, 
Stracathro Hospital, Brechin, Angus. 

Trained at: East Suffolk and 
Ipswich Hospital, West Middlesex 

Hospital, Isleworth. 

Previous experience: ward sister, 
East Suffolk and Ipswich Hospital, 
Essex County Hospital, Colchester; 
administrative relief sister, I.owestoft 
and North Suffolk Hospital; sister 
tutor, West Norfolk and King’s Lynn Hospital. 

Poticy. If I have the hoaour to be re-elected to Council, 
my policy shall be to do all that lies in my power to further 
the interests of the College. I shall endeavour to spread 
knowledge of its work and encourage increased membership as 
I believe this to be of vital importance. I am particularly 
interested in the professional education of the nurse and shall 
encourage experimentation in new schemes of training, closer 
liaison between the theoretical and practical fields and the 

‘widest use of post-certificate courses for registered nurses. I 
shall also do my best to help co-operation between all branches 
of nurses. 





Miss B H. RENTON 


ReEnTon, BarparRa H., R.G.N,, 
S.C.M., Diploma in Nursing, University 
of London, registered sister tutor, 
Midwife Teachers Cert., Cert. in 
Administration, F.N.I. Foundation. 
Matron, The Victoria Infirmary, 
Glasgow. 


Trained at: The Royal Infirmary, 
Edinburgh, The Royal Maternity 
Hospital. Edinburgh. 


Previous experience: staff nurse, 
. ward sister, home sister and tutor, 
night sister, assistant matron, matron. 





Po.icy. Believing that a true 
sense of vocation will inevitably lead to sound education and 
training, I should, if elected to Council, endeavour to stress 
the vocational aspects in nursing, and so maintain good 
standards and improve nursing care of patients in all fields— 
preventive and curative. 


BN 


NORTHERN IRELAND SECTION 
of the Roll 


Miss M. F. J. BAIRD 


Bairp, Mary F. J., S.R.N., 
S$.C.M., H.V.Cert. SUPERINTENDENT 
NursinG OFFICER, Belfast (195 staff). 

Trained at: Royal Victoria Hos- 
pital, Belfast, Rotunda Hospital, 
Dublin. 

Previous experience: health visitor, 
assistant non-medical supervisor of 
midwives, non-medical supervisor of 
midwives, T.A.N.S. 1941-46. 

Poricy. If elected to the 
Council it shall be my earnest 
endeavour to work for active 
participation in membership of the 
Royal College of Nursing. For better recognition by others 
of the essential part played in the health team by the public 
health nurses, believing the health visitor to be the key social 
worker co-ordinating all aspects of health and welfare. To 
encourage post-certificate refresher courses to attain and 
maintain a high standard of professional service. 





Miss F. E. ELLIOTT 


ELuiott, FLorRENCcE E., O.B.E., 
S.R.N., .S.C.M., M.T.D..T.A. Cert., 
Housekeeping Cert. Matron, Royal 
Victoria Hospital, Belfast (792 beds). 

Trained at: Royal Victoria Hos- 
pital, Belfast. 

Previous experience: ward sister, 
Royal Victoria Hospital, Belfast; ward 
and relief sister, Elsie Inglis Hospital, 
Edinburgh; matron, Whiteabbey San- 
atorium, near Belfast. 

Poticy. My aims are constant 
attention to improving the standard 
of nursing care to patients, the pre- 
vention of ill-health, and the improvement and protectioa of 
the standards of the nursing profession, best furthered by: 
(1) a more even distribution of the better quality student 
nurse by greater development of comprehensive training; 
(2) more attention to development of the domiciliary nursing 
service, providing scope for interesting nursing, at the same 
time relieving over-pressed and very expensive hospital be !s; 
(3) alteration in training of sister tutors by shortening of the 
academic course and including a post-certificate period of 
teaching under supervision; (4) membership of the Royal 
College of Nursing provides the only effective means of 
progress. 





mi vl 





Waiting Lists 

Mr. Murray (Durham, North West) asked 
the Minister of Health what action he was 
taking to deal adequately with the waiting 
lists for admission to mental hospitals, and 
how the present waiting lists compared 
with those of the last three years. 

Mr. Macleod stated.—-At the end of 1953, 
666 persons were awaiting admission to 
mental hospitals. The corresponding figures 
for 1952 and 1951 respectively were 607 and 
876. About 1,200 new beds have been pro- 
vided since 1948 and the current building 
programme will provide a further 2,870. 


Nursing Recruitment 


Mr. Sorensen (Leyton) asked the Minister 
of Health on March 7, in view of the shortage 
of nurses and student nurses, what further 
Steps had been taken to increase recruit- 


ment, particularly for mental nursing, both 
from England and also from the Colonivs; 
and, in view of the disproportionate number 
of nurses and student nurses in traditional 
London teaching hospitals, what action he 
was taking to divert their services to other 
hospitals where a shortage existed. 

Miss Hornsby-Smith, who replied, said.— 
The action taken both by the Minister of 
Health and the Minister of Labour and 
National Service to increase the recruit- 
ment of nurses and improve the staffing of 
mental hospitals covers too wide a field 
to be dealt with in the limits of a parlia- 
mentary answer. But among other matters 
he has it in mind to invite the teaching 
hospitals to consider with him whether 
more might not be done to second student 
nurses to mental hospitals as part of their 
training. 

Mr. Sorensen.—Does the Minister not 


agree that it seems scandalous that many 
of the traditional teaching hospitals in 
London are overstatted compared with 
many hospitals around London, where there 
is very grave understaffing ? Could not 
the department try to transfer some from 
the overstaffed hospitals to the under- 
staffed, and vice versa ? 

Miss Hornsby-Smith.—A certain amount 
has been done by the standstill of establish- 
ments with just that result. Tie staffing 
figures for the general and teaching huspitals 
are not wholly comparable with the others. 

Mr. Collins (Shoreditch and Finsbury) 
asked the Minister of Health in how many 
regions the recruitment of nurses had been 
suspended or reduced because of the instruc- 
tion to hospital management committees 
that recruitment of nursing statf up to 
approved establishment could only be made 
on condition that the salaries of staff so 
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recruited could be met from the approved 
estimates. 

Mr. Macleod said that full information 
was not available but it was obvious that 
improvements and developments, including 
increases in staff, could only be made if the 
cost could be met within the allocations. 

Mr. Collins.—Does that mean when the 
Minister reviews his Estimates for next 
year he will allow for these increases in 
staff, particularly in those hospitals which 
are at present admittedly understaffed ? 

Mr. Macleod.—Yes. One of the main 
items in the new monies for which the 
different authorities have asked is, of 
course, their expectation of increasing the 
numbers of staff available to them. 


Colour Bar 


Mr. George Thomas (Cardiff, West) asked 
what steps the Minister was taking to end 
the colour bar operated at the Cefn Coed 
Mental Hospital, Swansea. 

Mr. Macleod replied.—I am glad.to say 
that. following consultation between the 
management committee and the staff, girls 
from Barbados are now to be engaged there 
as student nurses. 

Mr. George Thomas also inquired what 
was the number of hospitals in Wales where 
coloured nurses were accepted for training; 
the number where approval had not been 
granted; and what policy the Minister 
adopted in the latter cases. 

Mr. Macleod said that he knew of no 
training hospital in Wales which was not 
prepared to accept coloured students. 

Mr. Sorensen (I-eyton) asked how far it 
was customary for regional hospital boards, 
hospital group committees, or matrons to 
consult empluyees of any grade before con- 
sidering new appointments to their staffs, 
and what steps were being taken to see 
the practice was discontinued. 

Mr. Macleod replied.—Joint machinery 
is widely used for consultation on matters 
affecting management and staff, and I 
would greatly deplore any narrowing of its 
proper scope. 

Mr. Sorensen.—Is the Minister not aware 
that staff have been ashed whether they 
would be prepared to accept other staff, 
even although they happen to be coloured 
themselves ? Surely that goes far beyond 
the case to which he has referred. 

Mr. Macleod.—Nv, I do not think so. 
The individual case has been happily 
settled now. The fact that a particular 
piece of advice is open to criticism, if it is, 
dovs not mean there is anything wrong with 
the principle ot consultation. 

Mr. Sorensen.—] ves the Minister encour- 
age consultation with the staff about the 
employment of staff ? 

Mr. Macleod.— Obviously there would be 
no consultation on individual appointments, 
but on very wide matters it is perfectly 
proper that there should be consultation. 

Mr. Sorensen.—I do not agree at all. 


Night Duty 
Dr. Barnett Stross (Stoke-on-Trent, Cen- 
tral) asked the Minister if he was aware 
that at some hos; ituls trainee nurses were 
engaged for long periods on night duty; 
and what were the exact recomniendations 
laid dewn by his regulations on this ;oint. 
Miss Hornusby-Smith. replied.— The Nurses 
Salaries Committee recommended — that 


student nurses should nut be emploved 
continuously on mght duty for longer than 
three months. The Miuster is aware that 
it may nut always be possible to observe 
this recommendation. There are no other 
requirements on the subject. 

Dr. Struss.—Ils the Minister aware that 


the recommendation represents a sort of 
minimum ? Will he take note of the fact 
that in some hospitals night nurses are 
working very many months more than three. 
They work three months, rest for a 
while, and then go on for another three 
months. Does he not agree that is rather 
unsatisfactory ? 

Miss Hornsby-Smith.—I shall be glad to 
look into any particular case. Under the 
regulations there is a maximum of three 
months. 


Students’ Lectures 


Dr. Barnett Stross asked what were the 
recommendations laid down by regulations 
about the time allocated for student nurses 
to attend lectures; and to what extent 
student nurses were expected to attend 
lectures in their free time. 

Miss Hornsby-Smith said that the 
Minister had made no regulation on the 
subject and thought it best to leave the 
arrangements to the discretion of hospital 
management committees and boards of 
governors; but whenever possible student 
nurses should not in his view be expected 
to attend lectures in their free time. 

Dr. Stross.—Is the Minister aware that 
some student nurses have come off night 
duty and have to go on to lectures in their 
free time after a long night, and that in 
fact means they are doing about 15 hours’ 
duty out of the 24, both voluntary and 
involuntary ? 

Miss Hornsby-Smith.—I quite agree it is 
unsatisfactory if it happens too often. 
Sometimes there are very special lectures 
that the nurses have to attend for examina- 
tion purposes. For some of these students 
those lectures must come in the off-duty 
hours, and it is unavoidable in those cases. 
We would like this to be kept to a mini- 
mum, 


Health Visitors, Scotland 


Mr. Hector Hughes (Aberdeen, South) 
asked the Secretary of State for Scotland 
on March 8 if he was aware that the deputy 
chief medical officer of health for Scotiand 
had officially assessed the minimum require- 
ment of health visitors at one for every 
2,500 of the population. 

Mr. Stuart replied.—This assessment 
related to the theoretical requirements for 
all services operated from a comprehensive 
health centre. Few areas are staffed on 
that scale, the average population per 
health visitor in Scotland being just over 
4.000, 

Mr. Hughes.—Does the Secretary of 
State realize that it is essential to increase 
the number of health visitors in Scotland 
to relieve pressure on the hospitals ? What 
steps is he taking in that direction ? 

Mr. Stuart.—-The number of health visitors 
has risen from 1,000 in 1946 to 1,225 in 
1954. The necessity for them, or their 
importance, varies in differeut areas, and 
I do not think we get a proper picture if we 
take an average figure. 

Mr. Hughes asked the Secretary of State 
if he was aware that health visitors were 
required to possess two more obligatory 
Qualifications than hospital sisters but 
received less remuneration than hospital 
sisters, and what steps Le was taking to 
improve tle salaries, pensions and condi- 
tions of service of health visitors. 

Mr. Stuart replied.— Yes, but the salaries 
and conditions of service of lealth visitors 
are determined by the Nurses and Midwives 
Whitley Counal. Health visitors’ salaries 
are being considered by the Council in the 
light of a recent award of the Industrial 
Court for increased salaries for hospital 
nurses. 
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Association of Nursery Training Colleges, 
—The Needlework and Handicraft Ex. 
hibition will be held at the Violet Melchett 
Nursery Training College, 43, Manor Street, 
Chelsea, London, S.W.3, on Saturday, 
April 2, from 2 p.m.-5.30 p.m. Shields and 
prizes will be presented by Miss Monica 
Dickens at 3 p.m. 

British Federation of Business and Pro- 
fessional Women.—The annual general 
meeting will. be held in the Cowdray Hall, 
Royal College of Nursing, Henrietta Place, 
Cavendish Square, W.I, on Wednesday, 
March 30. 6.15 p.m. annual ; eneral meeting, 
7.15 refreshments. 7.30 open meeting: Pros- 
pect and Retrospect: the Position of Women, 
1945-35, Chairman: Miss F. G. Goodall, 
C.B.E.; speakers to include Miss D, 
McClellan, vice-chairman, British Federa- 
tion of Business and Professional Women; 
Mr. Harry Ward, B.Sc., F.R.L.C., director, 
Industrial Management Research Associa- 
tion; Mrs. Solomons, welfare officer, Marks 
and Spencer Ltd. 

Clare Hall Hospital, South Mimms.—The 
prizegiving and presentation of badges will 
be held on Tuesday, March 29, at 3 p.m. A 
cordial invitation is extended to all past 
members of the nursing staif. R.S.V.P. to 
matron. 

King Edward's Hospital Fund for London, 
—The annual Convalescent Homes Con- 
ference will be held at Queen Elizabeth 
College, Kensington, W. 8, on April | and 2, 
Part of the conference will deal with 
Nutritional Aspects of Food Puvitsoning. 
Apply to Miss B. k. Stanton, King Edward's 
Hospital Fund for London, 24-26, London 
Bridge Street, London, S.E.1. 

National Association for the Prevention 
of Tuberculosis—The annual services of 
dedication for nurses are to be held on 
Sunday, April 3: in London at St. Martin-in- 
the-Fields (address by Sir Frederick Messer, 
C.B.E., J.P., M.P.) and, for Roman Catholic 
nurses, at the Church of Corpus Christi, 
Maiden Lane, in Glasgow, the Moderator of 
the General Assembly of the Church of 
Scotland will conduct the Service at 
Wellington Church, University Avenue, and 
at St. Aloysius’ Church, Garnethill, Dr. 
Maurice Curran, M.D., D.P.H., will give an 
address at a service conducted by the Very 
Rev. Father Gordon, S.J. 

National Association of State Enrolled 
Assistant Nurses, South - West London 
Branch.—The annual general meeting will 
be held at St. Geurge’s Hospital, S.W.1, 
on March 23 at 8 p.m. 

The Association of Nurse Teachers.—A 
general meeting will be held, by kind per- 
mission of matron, at Paddington Gencral 
Hospital on Saturday, April 2, at 3.15 p.m. 
All nurse tutors will be welcome. 

The Royal Institute of Public Health and 
Hygiene.— Prevention of Blindness in In- 
fancy and Childhood (i'lustrated), by Joseph 
Minton, F.R.C.S., in the lecture hall of the 
Institute, 28, Portland Place, London, W.1, 
on Wednesday, March 30, at 3.30 p.m. 

University of London.—LDepartment of 
Extra-mural Studies. A university ex- 
tension week-end course on Ductor, Patient 
and State will Le held at Glyn House, Ewell, 
Surrey from Friday, April 1, to Sunday, 
April 3. Lecturers: Dr. G. J. Cunninghain, 
MBE, MD. MRCS. LRP,” De 
G. S.-R. “Littte; MRC:S;, LRP. ard 
Dr. B. A. Young, M.D., M.R.C.P. Fees: 
resident £1 I()s., non-resident 14s. Applica 
tions should be made to the Deputy 
Director (Extension), Department of Extra- 
mural Studies, University of London, 
Senate House, London, W.C.1. 
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‘ COW & GATE FOR BOTH 

“Will it be a boy? Should she buy pink—boys run in both their 
: families ? Might be a girl, though; perhaps she had better buy 
both and be safe. 

: “TI know she wants to feed the baby herself; if she can’t, thank 
goodness for Cow & Gate, that’s always safe!” 

: COW & GATE MILK FOODS 
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Constipation presents a difficult problem throughout pregnancy because ze 
unwise purgation may induce abortion or premature labour. rs 
AGAROL provides the three essentials for easy, timed evacuation: to 
lubrication, mild peristaltic stimulation and retention of fluid in the faecal the 
column. Sec 
= Accompanying constipation and intensified by the conditions of pregnancy, Su 
‘ haemorrhoids bring further discomfort to the expectant mother. Cy 
: ANUSOL SUPPOSITORIES are effective in the treatment of haemorrhoids, Ha 
ie especially during pregnancy. They soothe the rectal mucous membrane, 
: diminish congestion with consequent relief of pain, and exert a local 
‘ antiseptic action. Moreover, they are perfectly safe to use, because they 
ae cannot mask any serious underlying condition. h . 
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says Nurse B—* 
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Nurse B—, of London, has d’scovered that the tendency Free sample with pleasure 

ce poo. an) ee circles to prescribe Ribena for a Why not see for yourself how this delicious health drink 

becuinde Bead we remem phexweoge 4 gern pay tei fights t.redness, and guards against colds and ‘flu? We shall 

prec emcowriy seaniad ha wage ee iar aces oF canal be delighted to send you on request a free sample bottle of "i, 
Hap tpg “ : ‘ ibena and a copy of ‘Blackcurrant Juice in Modern 


Vitamin C, with natural glucose ¢ frui var, swe ' : " =r 
wits oh ca natural glucose and fruit sugar, sweetened Therapy’. Write to Carters of Coleford (Dept. K/9), Glos. Ma: 


Name and address not published in deference to professional etiquette. 


The secret isto take MitiZa/Um today me 


THE BLACKCURRANT JUICE VITAMIN C HEALTH DRINK 





r) ECONOMICAL — Each bottle diluted makes 10 glasses ready to drink. Obtainable from all Chemists. 
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Royal College of Nursing 


Sister Tutor Section 


Sister Tutor Section within the North 
Western Metropolitan Branch.—The time of 
the meeting which is to be held at The Middle- 
sex Hospital on March 31 has been altered 
to 6.30 p.m. to enable members to accept 
the invitation of the Occupational Health 
Section to hear Dr. Swyer lecture on 7 he 
Subjective Discomforts of the Menstrual 
Cycle and of the Climacteric in the Cowdray 
Hall at 7.30 p.m. 


Public Health Section 


Public Health Section within the Bucking- 
hamshire Branch.—The annual meeting will 
be held at the Health Centre, The Rye, 
High Wycombe, on Thursday, March 24, at 
6.30 p.m. Miss M. L. Wenger, Editor of 
the Nursing Times, will give a talk on The 
Press: its Power, Value and Use. It is 
hoped that members will be free on that 
evening and will be able to attend. 


Occupational Health Section 
OPEN LECTURE 


Dr. G. I. M. Swyer, Obstetric Hospital, 
University College Hospital, will speak on 
The Subjective Discomforts of the Menstrual 
Cycle and of the Climacteric at the Royal 
College of Nursing on Thursday, March 31, 
at 7.30 p.m. Coffee and biscuits Is. per head 
at 7 p.m. All College members welcome. 
(Tuis follows the Geater Loudoun Area 
meeting «t 6.30 p.m.) 

Hull Group.—The next meeting will be 
held in the Royal Infirmary (small recrea- 
tion room), on Monday, March 28, at 7.30 
pm. Mr. Stern of Hull University will 
speak on Psychology. All College members 
welcomed. 

Newcastle on Tyne Group.—A celebrity 
lecture, Jhere is Always Hupe, by Odette 
Churchill, G.C., M.B.E., Legion of Honour, 
will be held in the Connaught Hall, Blackett 
Street, on Thursday, March 24, at 7.3U p.m. 
Host and hostess: Sir Myers and Lady 
Wayman. Tickets 2s. 6d. from Sister 
Hetherington, Sick Room, or Miss D. A. 
Hall, 2, Osborne Terrace, Newcastle 2. 

South Western Metropolitan Group.— The 
next meeting will be held in the Committee 
Room of the Royal College of Nursing on 
Tuesday, April 19, at 7 p.m. 


NEW SECTION IN OXFORD 


It is hoped to form a Ward and Depart- 
mental Sisters Section in the Oxford Region 
in the near future. Anyone interested picuse 
contact the branch secretary, Churchill 
Hospital. . Membership forms can _ be 
obtained from the secretary, or from key 
members. 


Branch Notices 


Bradford Branch.—A general meeting will 
be held at 48, Market Street, on Monday, 
March 21, at 7 p.m., to appoint a delegate 
and consider the agenda for the next 
quarterly meetings. 

Coventry Brancn.—There will be a general 
Meeting in the Nurses Home, Coventry and 
Warwickshire Hospital, Stoney Stanton 
Road, on Thursday, March 24, at 7.3u p.m. 

Croydon and District Branch.—Tuie 
annual general meeting will b: held in the 
Public Health Lecture Room, 43, Wellesley 


Road, West Croydon, on Thursday, March 
24, at 7.15 p.m. A general meeting will 
follow. It is hoped that everyone will come 
as the meetings are of importance to every 
member. 

Dorset Branch.—A meeting will be held 
at the County Hospital, Dorchester, by 
kind invitation of Miss Goodwin, matron, 
on Saturday, March 26, at 3 p.m. The 
guest speaker will be Miss Thyer, Eastern 
Area organizer; as it is her first visit, it is 
hoped that all members and _ interested 
friends will attend. A bring-and-buy sale 
will follow to augment Branch funds. Tea 
will be available. 

Glasgow Branch.—A general meeting will 
be held in the Scottish Nurses’ Club, 203, 
Bath Street, on Tuesday, March 22, at 
7.30 p.m. It is hoped that members will 
make every effort to attend. The agenda 
for the Branches Standing Committee will 
be discussed. Tea will be served (Is.). 

Liverpool Branch.—Mr. R. Sutcliffe Kerr, 
F.R.C.S., consultant neurological surgeon, 
Liverpool Regional Hospital, Welsh 
Regional Hospital Board, will lecture on 
Recent Advances in Neurosurgery in the 
Lecture Tueatre, Royal Infirmary, on 
Monday, April 4, at 7 p.m. 

Nottingham Branch.—The annual general 
meeting will be held in the Board Room of 
the General Hospital on March 23 at 
7.15 p.m. The chair will be taken by the 
president. 

Oxford Branch.—The next general meet- 
ing will be held in the Maternity Lecture 
Tueatre, Radcliffe Infirmary, on Tuesday, 
March 29, at 8 p.m. Mr. A. Till will speak 
on Surgery through the Ages at 8.30 p.m. 
Non-members admitted at 8.30 p.m, 

Stockton - on - Tees Branch.—A_ general 
mecting will be held at Portrack Hospital on 
Wednesday, March 23, at 6.45 p.m., preceded 
by an executive committee meeting at 6.15 


- p.m. Speaker: Miss Willey, educational 


psychologist. 

Thanet Branch.—A general meeting will 
be held at Margate General Hospital on 
Thursday, March 24, at 7.30 p.m. Mrs. 
Moore will speak on Life in Kenya. 

Wigan Branch.—-A meeting will be held 
at the Royal Infirmary, Wigan, on Wednes- 
day, March 30, at 7.3u p.m. 

Windsor, Maidenhead, Slouzh and District 
Branch.—There will be a geueral meeting at 
Upton Hospital, Siough, on Monday, March 
21, at 7.30 pn. Agenua for next »ranches 
Standing Committee meeti g. 

Yorksnire Brancn at Leeas.—The annual 


Officials and guests of 
Lluckpool Branch at 
theiy annual meeting. 
Seated left to right: 
Miss L. E. Mont- 
gomerv, Northern A rea 
organizer; iMirs, £. 
Henson, president ; 
Miss E. H. Maclean, 
chairman; Miss N. 
Hutton, secretary, 
Standing: Mrs. aA. 
Hamilton; Miss B. 
Leyland; Mrs. S. 
Whyman; Miss R. 
Lomax, treasurer; 
Miss D. E. Astle, 
vice - chairman, and 
Miss F. B. Makin. 
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meeting will be held at the General Infirm- 
ary at Leeds on March 29. Service at 5.45 
.m., coffee 6.30, meeting 7 p.m., followed 
y the film The Conjoined Twins of Kano. 


Lady Mountbatten Visits 
Southampton Branch 


The Countess Mountbatten of Burma, 
who recently consented to become president 
of the Southampton Branch of the College, 
presided over the annual meeting of the 
Branch held in Southampton recently. 
Lady: Mountbatten said that, as president 
of the Educational Fund Appeal, and as a 
vice-president of the Royal College of 
Nursing, her links with the College were 
close ones. Her contacts had brought her 
in touch with nurses and those interested 
in nursing in many parts of the world. The 
advent of the National Health Service, 
Lady Mountbatten continued, and the 
great progress in the field of medicine and 
science in recent years, had made nursing 
a far more complex profession. At no time 
had nurses with high qualifications been 
more needed than at present. That was 
why she had been so happy to assume the 
presidency of the Educational Fund Appeal, 
which would be the means of assisting in the 
advanced education of nurses and of helping 
forward the profession as a whole. Lady 
Mountbatten congratulated the South- 
ampton Branch on their contribution of 
£1,112 to the Appeal. 

In reference to her own interest in the 
nursing profession, Lady Mountbatten re- 
called that her home at Broadlands was 
often visited by that great woman, Florence 
Nightingale. ‘‘ We have letters at Broad- 
lands written by her’’, she said; “ very 
stiff and very cross letters—to the then 
Secretary of State for War, Sidney Herbert, 
with whom, and with Lord Palmerston, 
then Prime Minister, she used to fight 
tremendous battles at Broadlands. Perhaps 
in some remote way that is why, since I 
was a small child, I have been so intensely 
interested in, and an admirer of, the nursing 
profession.”’ 

Mrs. A. A. Woodman, M.B.E., chairman 
of the College Council, proposed a vote of 
thanks to Lady Mountbatten, and this was 
seconded by Miss P. E. Pain, matron of the 
Royal South Hants Hospital. Miss M. E. 
Chick was reappointed Branch chairman, 
and Miss M. A. Sturgess, hon. secretary. 


Council Election, Northern Area 
Meeting 


The Northern Area College Council 
election meeting was held in the Nurses 
Home of the General Infirmary at Leeds on 

























Saturday, March 5, by kind permission of 
Miss K, A. Raven, matron, a member of 
the College Council. 

Three of the eight nominated candidates 
for the one vacancy in Division (c) and 
one who is standing for Division (a) were 
present. Miss Raven presided over the 
audience of representatives from nine 
Branches in the Northern Area. Miss 
Montgomery announced apologies from the 
five absent Northern Area candidates, and 
from Miss M. Hughes, the North Wales 
candidate for Division (b). 

In short addresses Miss O. E. Copeland, 
matron, St. Luke’s Hospital, Bradford; 
Miss P. C. L. Gould, superintendent health 
visitor, Lancashire C.C.; Miss F. E. Shaw, 
matron, General Hospital, Newcastle on 
Tyne, and Miss K. M. Sabin, matron, Royal 
Hospital for Sick Children, Liverpool, gave 
résumés of their policies and nursing 
interests. 

Miss Raven then asked Miss Montgomery 
to read the policies sent by those unable to 
attend—Miss J. C. Carter, matron, City 
Maternity Hospital, Carlisle; Miss N. 
Livesey, matron, Preston Royal Infirmary; 
Miss E. Stephenson, chief nursing officer, 
Mother and Child Welfare Dept., City and 
County of Newcastle on Tyne, and Miss E. 
Viggor, matron, Royal Southern Hospital, 
Liverpool. 

Many questions were asked, and answered 
by the four candidates. In moving a vote 
of thanks, Miss Carr, secretary of the 
Scarborough Branch, said how helpful it 
was. to meet and hear the candidates in 
person. She expressed appreciation of Miss 
Raven’s hospitality and to Miss Mont- 
gomery, Northern Area organizer, for 
organizing the election meeting. 


Occupational Health Section, 


Scottish Area 


Occupational Health Section members in 
Scotland were delighted to have an oppor- 
tunity of welcoming Mrs. Doherty during 
her visit to Scotland. Visits to medical centres 
were arranged, and to enable a greater 
number of members and friends of the 
Edinburgh Group to meet Mrs. Doherty, an 
informal gathering was held at the 
headquarters of the Scottish Board. Mrs. 
Doherty's description of the activities of 
the Section, and of some of the problems 
with which she herself has to contend on 
behalf of members, stimulated much dis- 
cussion and questions. 

Nurses from the west came to the 
University of Glasgow to attend an area 
meeting and study course on March -5. 
Here, too, members made the most of their 
cepert portunity of talking to Mrs. Doherty and 

Jones, tutor to industrial nurses in 
the Education Department of the College. 
” be transported to the heat of an Italian 


FIRST 
ANNUAL 
MEETING 
ISLE OF MAN 
BRANCH 


Left: some of the 
members attending 
the first annual 
meeting of the Isle 
of Man Branch in 
the fine nurses home 
at Nobles Hospital. 


summer from a March day in Glasgow was 
a mast refreshing climax to an area meeting; 
describing her experiences at the Inter- 
national Congress of Industrial Medicine in 
Naples, Mrs. Doherty held her audience 
spellbound and oblivious of their sur- 
roundings. 

The speakers in the afternoon were Mr. P. 
Price, personnel manager, British Oil and 
Cake Ltd. (Scotland), and Dr. J. Rogan, 
chief medical officer, National Coal Board. 
Miss M. C. N. Lamb, education officer to the 
Scottish Board, took the chair. Mr. Price, 
speaking on Human Relations within 
Industry, thanked nurses for bringing a 
tradition into industry. Human relations 
had undergone as revolutionary a change 
as any other branch of industry, and today 
we suffered so often because managements, 
trade unions, and workers all failed to 
appreciate this fact and to adjust their out- 
look accordingly. In an attempt to cover 
up weaknesses, there had been too much 
emphasis on welfare, as opposed to the 
more elusive well-being. 

Dr. Rogan nobly undertook to discuss 
The Prescribed Industrial Diseases covered 
by the National Insurance (Industrial 
Injuries Act) 1946. In the short time avail- 
able he gave a most comprehensive descrip- 
tion of these diseases, the industries in 
which they are likely to occur, and the 
main points regarding those more com- 
monly met with. Finally he emphasized 
the fact that all prescribed industrial 
diseases should be preventable. 


Glasgow Industrial Nurses 


Six nurses in industry who are members 
of the Glasgow Group of the Occupational 
Health Section have entered their names for 
the open examination this year to qualify 
for the Industrial Nursing Certificate of the 
Royal College of Nursing. They have 
followed a careful course of study since 
September of last year, when they met for 
an evening at British European Airways, 


Renfrew, to hear a lecture from Mr. 
Vaughan, the personnel officer. Miss M. 
Macgregor Thomson, S.R.N., National 


Dock Labour Board, assisted the group with 
tutorial guidance from October until mid- 
February, since when they have had a series 
of weekly lectures kindly arranged by Dr. 
Andrew Meiklejohn of the Department of 
Industrial Health, University of Glasgow. 
A course of extra-mural classes at the 
university on Trade Unionism has also been 
attended and special talks have been given 
by a probation officer, a hospital almoner 
and a speaker on rehabilitation. A recent 
visit from Miss K. Jones, tutor to 
industrial nursing students in the Education 
Department at the Koyal College of Nursing, 
was much appreciated by this group ‘of 
didates, who look forward with con- 
fidence to the forthcoming examination. 
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NURSES APPEAL 
Nation’s Fund for Nurses 


We are always glad to receive knitted 
things for our sick and retired nurses, 
Because of the very cold weather there has 
been an extra need and our stock is very 
low. Cardigans, shawls, bed-jackets, bed- 
socks, gloves and scarves would be particu- 
larly welcome, We send our grateful thanks 
to all the donors listed below. 


Contributions for week ending March 12 


‘we 
a ae Children’s Hospital. Monthly dona- 


Hospital of St. Cross, Rugby. Church collection 10 6 
The General Hospital, Sunderland a 3 0 
Miss H. B. Upperton. Monthly donation 1 0 
Isle of Wight Branch. Proceeds of Annual Ball — 0 
Mes. J. Grigg. Monthly donation be 10 


2 


cocococesaso 


S.R.N., Devon. enna donation ée 1 
Anonymous : ey ‘+ ao 
I. M. B. For fuel. es 10 
Royal Berkshire Hospital. Monthly ‘donation 10 


Total {28 19s. 6d. 
E. F. INGLg, 
Secretary, Nurses Appeal Committee, Royal College of 
Nursing, Henrietta Place, Cavendish Sq., London, W.1, 





Membership forms for the College 
may be obtained from the General 
Secretary, Roval College of Nursing, 
Henrietta Place, Cavendish Square, 
W.1, or local Brunch secretaries, 








Obituary 


Mrs. D. E. J. Bamford (née Smith) 


We announce with regret the death on 
March 1 of Mrs. D. E. J. Bamford (nis 
Smith). Mrs. Bamford trained at St. Mary 
Abbots Hospital, Kensington. She qualified 
as a masseuse at the National Hospital, 
Queen's Square, London, afterwards return- 
ing to private practice in Northampton 
where she worked for the past 30 years. 
She was -for 32 years an active member of 
the Royal College of Nursing, supporting 
her Branch’s activities with an enthusiasm 
which will be greatly missed. Mrs. Bamford 
was a member of the Private Nurses Section 
of the College from its earliest days and 
held the post of hon. treasurer almost con- 
tinuously from 1937 onwards. A colleague 
writes that it was largely due to her eftorts 
that the Private Nurses Bursary is in 
existence, that she was never happier than 
when engaged on work which supported the 
College, and that ‘‘ her death is a great loss 
to her wide circle of friends in the nursing 
profession.”’ 


Miss E. Kinch 

We regret to announce the death of Miss 
Emily Kinch, formerly matron of the Koyal 
Halifax Infirmary. Miss Kinch trained at 
the East Suffolk and Ipswich Hospital and 
at Queen Charlotte’s Hospital, and tovk 
her housekeeping course at the South 
London Hospital for Women, where she 
later became night sister. At the Fzst 
Suffolk and Ipswich Hospital she served as 
ward sister, children’s ward sister, home 
sister and assistant tutor. She was 
appointed night sister at the Royal Halilax 
Infirmary where she served for nearly 19 
years, becoming assistant matron and being 
appointed matron in 1946. Her resignation 
in 1953 was received with widespread 
regret. Miss Kinch was for 26 years a 
member of the Royal College of Nursing. 
A colleague pays warm tribute to her 
memory and reports that at the memorial 
service held in St. Jude’s Church, Halilax, 
the large congregation included nurses 
representing nursing organizations’ com- 
mittees, senior nursing members of the 
Royal Infirmary and student nurses. 
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The School Nurse and the School 


Mcdical Service 


Mapam.—In reply to the letter published 
in the Nursing Times of February 25, 
signed M. G. H., I would like to pick out a 
few salient points. 

I agree it has indeed been heartening to 
read the recent articles published on the 
health visitor, also the report of the Chief 
Medical Officer of the Ministry of Education 
—the latter, I think, the writer of the 
letter could not have read, as one paragraph 
states ‘‘ The success of the School Health 
Service finally rests on the quality of the 
men and women who serve it.’’ Reference 
is made to the fact that the great improve- 
ment shown in the health and cleanliness of 
the school-child is attributed, among other 
factors, to the school health service. They 
still have much opportunity for investigat- 
ing the many conditions that still adversely 
affect the health and welfare of the school- 
child. 

Are we really to deduce from this that the 
retrograde step of training the school nurse 
in one year should be taken ? 

I note that M. G. H. has laboured for half 
a lifetime in the service, and how much I 
agree with many of her suggestions and 
remarks—but I venture to say that her 
experience of the over-fives in the school 
service could not possibly have been for any 
length of time. 2 

I make the following points in support of 
my remark, 

1. Perhaps the boldest statement that 
stands out is that the health visitor spends 
so much time in doing cleanliness inspections 
and follow-up visits. M. G. H. says un- 
cleanliness of heads is a condition not a 
disease—surely it is conditions we are 
fighting in the public health field; are 
we not a preventive service? Does not 
dirt spread disease, a dirty head cause 
impetigo and quite often result in a 
seriously debilitated child? Are not those 
children who need the follow-up visits 
mostly from problem families, the very ones 
the Ministry of Health is concerned about ? 
(May I now state that the inspections in 
schools are in the nature of a general survey 
and not cleanliness only—many defects of 
ears, eyes, feet and skins, etc., are discovered 
as a result.) 

2. Are there no problems once the child 
has reached the age of five ? Is the atterd- 
ance of the health visitor at the entrants’ 
medical the answer to the problem—surely 
she has already followed this age from 0-5 
and her records are available to the school 
doctor. : 

3. Are not the school-age children prone 
to many infections ? Surely the ages of 7-11 
and of adolescence are of equal importance. 

4. Is not the adolescent child in many 
cases a problem which, if not tackled in the 
Tight way by parent and teacher and 
school nurse, can become a future problem 
case—are not mothercraft and health talks 
to schoolgirls of vital importance ? 

Let us.all, health visitor, school nurse and 
school nursing sister alike, take the credit 
offered to us, and the personal satisfaction to 
ourselves, of the all-round improvement in 
combined services. 

There will in future naturally be the need 
for less time from both angles to be spent on 
our early original duties—this speaks well 
for progress made over the years, but it is 


CORR ES RORLDERLCE 


the very nature of our training and ex- 
perience that has’ brought about these 
results. 

Speaking as a school nurse of 20 years 
standing in a service of which I am proud— 
may we continue to help improve the 
condition of the school-children with the 
right type of people to man the service. 
Both branches of the work may need to be 
more selective, more time spent in schools in 
overcrowded and thickly populated areas, 
—less in the opposite. 

Does the writer really think the teachers 
do not do their part or that we are not 
accepted as important members of the 
service ? What an erroneous statement ! 

Does the general practitioner want his 
already overcrowded surgery besieged with 
mothers and children at preseut catered for 
at our minor ailments clinics ? Space does 
not allow for the many details that could be 
included, for example, partially deaf, 
partially sighted, physically handicapped 
children, all covered by the school health 
service. lt was indeed fortunate that during 
the war years the school nurses were fully 
trained. 

I hope there are few public health nurses 
of M. G. H.’s opinion; 1 think they are in 
the minority, as I have worked with both 
colleagues in the rural areas and in London. 

D. M. SIDFoRD. 


* * * 


Mapam.—In reply to the letter in the 
Nursing Times of February 25, I regret 
that M. G. H. is so ready to tear down such 
a splendid service in the schools which the 
pioneers took so long to build up and for 
which much credit is due to the L.C.C. 


’The present school service as it is run is 


admirable and many school nursing sisters 
are S.R.N. only. I do not feel it essential 
tu be a health visitor but it is essential to 
be an S.K.N. The problem as regards 
recruiting potential health visitors or any- 
one to the nursing profession today is 
salary and conditions—salary firstly, as the 
present starting salary of a health visitor 
is not sufficient to allow her to live in 
professional status. 

I am a married nurse, recently returned 
to the nursing field, with qualifications 
S.R.N., S.C.M. I am doing school work; 
this type of work is ideal for the married 
nurse and there are plenty just waiting to 
return to the nursing field. 

Hampstead. E. M. 


Mapam.—At a recent meeting « . London 
head teachers a copy of the Nurs .z7 Times 
of February 25 was passed round for us to 
see a letter from M. G. H., a health visitor, 
in which the School Nursing Service was 
much belittled. M.G.H. also suggested 
that school nursing could be done by 
untrained people*. 

Let me assure M.G.H. that we in 
London who have known the School 
Nursing Service when it was, a separate 
organization entirely disagree with her. 

We have seen over many years the 
remarkable improvement in the health and 
habits of the London child and we have no 
doult that this was largely due to the hard 
work and teaching of the school nurses, as 
well known to the children as their teachers, 
and as much a part of their school. School 
nursing requires a high degree of tact and 
understanding in order to keep good rela- 


tionship with children, parents and, above 
all teachers, a first-class knowledge of the 
signs and symptoms of physical and mental 
deficiencies so that these may be noted at 
the regular hygiene sessions and action 
initiated, and an ability to teach parent 
and child the right road to good health 
without appearing to preach. The nurse 
must also realize that a school means hard 
work from start to finish without continual 
chats and cups of tea. It is obvious there- 
fore that a very high degree of training 
was and still is necessary for an efficient 
school nurse. 

If M. G. H. is really concerned about her 
inability to get in her home visits, I would 
suggest that it is not necessary for a trained 
person to sit in the waiting-room with 
mothers and children while the doctor is 
taking a clinic. An untrained person could 
certainly do this and thus give the health 
visitor two or thiee extra sessions a week 
for home visiting. 

HEADMASTER. 

* (M. G. H. wrote, ‘‘ Why does a, school 
nurse need so many years of training? I 
have wondered whether it would not be 
possible to train people in a year. . .”’-— 
EpITor.] 


Ward Festivities Prize 


MapamM.—I was very pleased to receive 
your letter with the cheque for {5 won by 
Ward Bl, Selly Oak: Hospital, in your 
Christmas Festivities Competition. I have 
only just spent the money. I have bought 
a very nice chair for the ward, with Dunlop- 
illo seat and back and cherry red upholstery; 
it is greatly appreciated by the patients. 

Mary M. HowELLs, 
Sister, 
Ward BI, 
Selly Oak Hospital, 
Birmingham 29. 


The Late Miss Mabel Wood 


There are no doubt very many 
readers who, at some point in their careers, 
met or worked with Miss Mabel Wood, 
formerly matron of Tehidy Sanatorium and 
Chest Hospital, Cornwall, for 20 years. 

Miss Wood died at Illogan, Cornwall, on 
February 28, and was laid to rest on March 
5 at her birthplace, Wirksworth, Derbyshire. 
Her sister would like to take this opport- 
unity to send greetings and thanks to all 
who gave friendship and help to Miss Wood 
during her 40 years in the north and the 
west country. 


CASUALTIES UNION 
COMPETITION 


'ASUALTIES Union has decided to 

hold regional eliminating rounds in 
London and the Provinces again this year. 
The last date for normal entries is March 21, 
but entries accompanied by a special fee 
can be accepted up to April 25. The rules 
for 1955 have been slightly amended to 
simplify procedure. Copies may be obtained 
by sending a stamped and addressed 
envelope to the Competition Secretary, 
Casualties Union, 8, Woodcote Park Avenue, 
Purley, Surrey. 
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ANNUAL SPORTS, 
Q.A.R.A.N.C 


UEEN Alexandra’s Royal Army Nurs- 

ing Corps annual sports meeting and 
the annual Medforth Cup tennis tournament 
will be held this year on June 15, at the 
Depot and Training Establishment, Queen 
Alexandra Camp, Hindhead, Surrey. Pre- 
liminary rounds will be played on Tuesday, 
June 14, from 10.30 a.m., and the finals at 
2.30 p.m. on Wednesday, June 15. Cham- 
pionship events will include scratch races 
of 100 yds., 220 yds., 440 yds. and 880 yds., 
a relay race, putting the shot, high jump, 
long jump, throwing the discus and throwing 
the javelin. In addition, there will be an 
open race, 100 yds., for all ranks R.A.M.C., 
and several novelty events, including a 
veterans’ race, the handicap being 1 yd. 
start for each year of service. 


OUTPATIENT DEPARTMENTS 
IN GLASGOW 
HE Southern General Hospital in 
Glasgow officially opened its new out- 
patient department in February, the 
ceremony being performed by Sir Alexander 
Macgregor, chairman of the Western Region. 
The former asylum for male psychiatric cases 
has been transformed with gay colours and 
modern upholstery into one of the most 
attractive departments of the type in 
Scotland, where patients will be seen by 
appointment only. The former outpatient 
department is retained as a casualty section. 
The new department has special facilities 
for particular work including three rooms 
equipped with north light for the use of skin 
specialists and a consulting room for a 
psychiatrist. The main waiting-room has 
a tea-bar, in keeping with the desire to make 





Left: Sister C. 
Mc Kenna of the 
Prison Nursing 
Service after she 
had received the 
M.B.E. at a re- 
cent investiture. 
With her is Miss 
H. Hevey, Ma- 
tron-in-Chief of 
the Service. 


HERE and 


the department as attractive and 
comfortable a place as possible. The 
department is expected to handle 
some 50,000 outpatients in its first 
year of work. 

Another outpatient department 
has been created at the Royal 
Maternity and Women’s Hospital in 
£100,000. 

The four-storey building is well 
equipped with a toddlers room 
Glasgow at a cost of just over 
and a room for lecture demonstra- 
tions, and has three upper floors of bed- 
sitting-rooms and other accommodation for 
senior staff, 


51. Get ES.  BOSPLIAL 
EXHIBITION 

N preparation for a nursing exhibition 

held on Thursday and Saturday, February 
24 and 26, at St. Giles’ Hospital, Camber- 
well, letters of invitation were sent to 
schools, church and youth clubs. The 
exhibition was well 
patronized by young 
people who in some 
instances were accom- 
panied by adults, 
school - teachers and 
mothers. 

Items of interest 
included demonstra- 
tions dealing with 
street accidents, 


NURSING 
DEMONSTRA- 
TIONS 


Right: demonstrating 

the care of a baby to 

young visitors at St. 

Giles’ Hospital, Cam- 

berwell, nursing exhidi- 
tion. 


Below right: at a careers 
and youth exhibition 
held at Wimbledon Town 
Hall, the Nelson Hos- 
pital had a nursing stall. 


making contest. 
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THERE 


blood transfusion, an oxygen tent and the 
bathing of a baby (doll). Filmstrips were 
shown introducing anatomy and nursing 
procedures, and photographs of nursing 
through the ages were displayed. 


BRISTOL TUTORS COURSE 


ANY tutors in the West Country, 
representing general and mental hos- 
pitals, recently attended a most stimulating 
residential course in Bristol. Organized by 
the South Western Area Nurse Training 
Committee, who are to be congratulated on 


this successful enterprise, the object of the . 


course was to ‘refresh’ tutors in modern 
methods of teaching. 

The detailed arrangements were very ably 
carried out by Miss H. Adams, regional 
nursing officer, South Western Regional 
Hospital Board. Tutors were very happy 
to welcome Miss F. Taylor, who co-ordinated 
the course. All the tutors present expressed 
most sincere appreciation of the course. 


Left: at Bolingbroke Hospital, London, annual nurses speech- 
Seated left to right: Mr. B. Hennell, who 
presented the gold medals; Mrs. Hennell, who presented the cup; 
Mrs. Evan Rees, and Miss Lane, matron. Standing fourth from 
left: Mr. Evan Rees, O.B.E.; Miss Fuller, and Miss O’ Kelly, 


winner of the contest. 
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